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EASTERN MICHIGAN UNIVERSITY
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Tab A

EMU Board of Regents
Public Communications
201 Welch Hall
Tuesday, April 16, 2013 at 1:30 p.m.

TWELVE PEOPLE HAVE REQUESTED TO SPEAK- as of April 15, 2013
TWELVE CONFIRMED SPEAKERS -2.5 minutes each
1. R. Matthew Norfleet, Jr. (Student Government) -Student Govenunent
2. Desmond Miller (Student Government)-Student Body President's Role, Plans for 2013-14
3. Karen Schaumann-Educational Best Practices
4. Linda L. Cypret-Kilbourne/Zhaawanong Nimkii Kwew (MCARSM-Michigan Coalition
Against Racism in Sports and Media) - Provide educational materials on Native American
images and the use of the old race based severed Huron Indian head logo by EMU
5. Marsha Traxler Reeves-Retired Huron mascot on new band uniforms
6. Elspeth Geiger-The recent emergence of the former "Huron" logo and iconography
7. Thomas Cotta-Why EMU should renovate the Olds-Robb Rec/IM
8. Patrick J. Barry, Jr. and Katrina Vanderwoude (Alumni Association)-Alumni Association
Officers and 2013 Alumni Awards Dinner
9. Benjamin Elmgren (Student Govenunent)-Availability and access to sanitation facilities for
EMU students, faculty, staff, and visitors
10. Heather Charles, Josiah Seng, Stephanie Allen (SEPE-Students for Ethical and
Participatory Education) -The situation with EMU's commitment to the WRC (workers
rights consortium), the workers of the PT Kizone factory, EMU's contract with Adidas and
the option of non-renewal in 2015
11. Howard Bunsis (EMU-AAUP) -Faculty Issues
12. Craig Jefferson (Nonprofit Leadership Program's Student Association)-The importance of
the Nonprofit Leadership Program for preparedness for careers in the nonprofit sector

Tab B

President's Report
EASTERN MICHIGAN UNIVERSITY
Board of Regents' Meeting
April 16, 2013
Eastern welcomed the largest incoming undergraduate class in 164 years of 5,076 students last
fall and at the April 28 commencement ceremonies we anticipate a record number of graduates.
Eastern alumnus Scott Reynolds, producer and executive story editor of the hit TV series
Dexter, will speak to graduates of the College of Arts and Sciences and the College of
Technology. Eastern alumnus Robert Holman, retired top executive of Discount Tire and the
person responsible for the Holman Success Center, will address graduates of the College of
Business, College of Education and College of Health and Human Services. Honorary degrees
will be awarded to Senate Majority Leader Randy Richardville, who has championed autism
insurance coverage and funding for the Autism Collaborative Center, and philanthropists William
(Bill) and Delores (Dee) Brehm, who have endowed the Brehms Scholars program.
It is a bittersweet moment to congratulate and say goodbye to a member of our leadership team
who has served Eastern Michigan with distinction for seven years. Director of Intercollegiate
Athletics Dr. Derrick Gragg's final day at Eastern is today as he will be leaving EMU to join
Tulsa University as vice president and director of athletics. Under his leadership, Eastern
Michigan has earned many team championships, honors and awards. He also led student
athlete success in the classroom. The fall 2012 cumulative GPA for all student-athletes was at
an all-time high at 3.201. It is great to see Eastern leaders like Derrick leave us to go on to
exciting opportunities.
Provost Kim Schatzel joined Eastern in January, 2012. Shortly after arrival, she took on the
responsibilities of enrollment management and student affairs. In recognition of her leadership
and scope of responsibilities, I am pleased to announce she is now Provost and Executive Vice
President of Academic and Student Affairs - truly second-in-command.
Finally, I would like to acknowledge the outstanding work of everyone at Eastern Michigan
University. Over the last five years, together, the Board of Regents, our faculty, our staff,
students and alumni have been dedicated to meeting the needs of our students and to
advancing and preserving the history of Eastern Michigan University.
We have hired faculty, increased financial aid, and improved facilities with an unprecedented
$210 million five-year revitalization of our campus, which includes new facilities such as the
Science Complex, the total overhaul of Pray-Harrold, upgrades to residence halls and campus
apartments, increasing energy efficiency with new windows and heating systems; and
expanding wireless capability. And we very recently learned that the Science Complex has
received LEED Gold status (Leadership in Energy and Environmental Design) - a milestone for
EMU - the first LEED certified building on campus! But more work lies ahead.
As a result of all of these efforts and the great work of everyone at Eastern, enrollment has been
on a steady upswing. This is a time of great momentum, excitement and pride across campus.
Together we will continue to create opportunities for people to achieve their dreams and provide
an accessible, affordable and excellent education.
Many additional awards and other accomplishments are listed in the Appendix to this Report,
. which is available on the University's website. Thank you, Chair Parker.
Susan Martin
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Recognition:
•

Trevis Harrold, a sophomore honors student and Presidential Ambassador of the
Student Affairs Council, has been selected to serve as an intern in the U.S. Embassy in
Pristina, Kosovo's Political and Economic Section during the summer of 2013.

•

Current EMU student Mikalee Welling is the first student to receive a Schoolcraft
College degree through the reverse transfer agreement between EMU and Schoolcraft.

•

Marketing professor and department head Anne L. Balazs has been named
an American Council on Education Fellow for the 2013-14 academic year.

•

Gov. Rick Snyder has reappointed Tsu-Yin Wu, a nursing professor at Eastern, to the
state's Asian Pacific American Affairs Commission. The 21-member commission meets
four times per year and works toward equal participation of Asian Pacific Americans in
Michigan.

•

The doctoral program in psychology has received high marks by the Association of
State and Provincial Psychology Boards. EMU's program is the only doctoral program in
Michigan that has a 100% pass rate, and our rates for growth and treatment/intervention
are the highest in the state.

•

Gloria Hage was named as one of the "Top Corporate Councils 2013" in the April 2013
edition of OBusiness. She was listed as number 26 of 64 and was the only person
named from higher education.

•

Jawan Jackson, an EMU alumnus, will be starring in Broadway's "Motown:
The Musical." It opens April 14 at the Lunt-Fontanne Theatre in New York.

•

Zach Wigal and his Gamers Outreach Foundation charity organization have been
mentioned in a recent "Forbes" magazine article that covered a charity gaming event in
Michigan.

•

Jim Streeter, former EMU sports information director, will receive the College Sports
Information Directors of America (CoSIDA) Lifetime Achievement Award on June 13 in
Orlando, FL. The award will be presented at the Hall of Fame Luncheon.

Gifts & Grants:
•

Thanks to an anonymous donor, all donations of up to $5,000 made by any first-time
donor to Eastern Michigan University over the next 1,000 days will be doubled. The
initiative will apply to the first $100,000 in gifts from first-time supporters of Eastern.

•

The Michigan Economic Development Corporation (MEDC) has awarded EMU
$50,000 under its Michigan Translational Research and Commercialization program.
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•

The American Library Association has awarded EMU a grant of $5,000 for "Southeast
Michigan as a Region of Study: An Annotated Resource Guide to Detroit in Context."

•

The Bruce T. Halle Library and Ypsilanti District Library have been awarded the Bridging
Cultures Bookshelf- Muslim Journeys, from the National Endowment for the
Humanities and the American Library Association.

Events:
•

Spring Commencement will be held on Sunday, April 28, at the Convocation Center.
Scott Reynolds, an award-winning television producer, editor and writer, and Robert
Holman, a retired executive from Discount Tire company, will be the speakers. Both are
EMU alumni.

•

"Subverting Modernism: Cass Corridor Revisited 1966-1980" will be at the
University Gallery until April 28.

•

The J1h Annual Ethos Luncheon was held in the McKenny Hall Ballroom on Friday, April
12. The event was sponsored by the EMU College of Business. Josh Linkner,
CEO/managing partner of Detroit Venture Partners, was the speaker.

•

Crime writer Peter Leonard spoke at EMU on Wednesday, March 20. He is a 1974
EMU graduate and the son of Elmore Leonard, a renowned Detroit native and crime
writer.

•

Salute to Excellence week was held at EMU March 18-22. There were programs every
day honoring graduate student research, faculty, students and staff. The
Undergraduate Symposium was held all day on Friday.

Of Note:
•

The Corporation for National and Community Service has named EMU to the 2013
President's Higher Education Community Service Honor Roll. The Honor Roll
recognizes higher education institutions that reflect exemplary community service and
meaningful outcomes.

•

The 33 rd Annual Undergraduate Symposium experienced a 20% growth this year,
featuring a total of 365 research projects that were nominated to present through oral
presentations, poster displays or Design Expo exhibits. To date, more than 5,000 EMU
students have taken the opportunity to present at the Undergraduate Symposium. In a
little over a decade, advancement initiatives have successfully endowed 18
undergraduate scholarships that are linked to Symposium student participation.
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Athletics Highlights:
•

Swimming & Diving: The men's swim team won their 3151 MAC Swimming and Diving
Championship. Jacob Hanson earned both the Outstanding Senior and Swimmer
awards, while Jeffrey Craig, Mike Fischer, Krzystof Gliski, Andrew Henry, Jacob
Hanson, Brian Moore and Mike Swain each earned first team All-MAC accolades.
Erik Gissen and Andrew Saunders earned second team honors. Jacob Hanson
earned All-American status when he placed in the top eight at the NCAA
Championships. He took fourth in the 200-backstroke. Kelly Hendricks posted a
356.05 in the three-meter dive, earning her third place overall in the national
championships.

•

Men's Track & Field: The men's track team won the 2013 MAC Indoor Track and Field
championship. Terefe Ejigu was named MVP, Grzegorz Kalinowski was selected as
the Most Outstanding Performer, and John Goodridge was named MAC Coach of the
Year.

•

Women's Basketball: Bianca Cage was selected to the 2013 MAC All-Freshman Team.

•

Gymnastics: Khadijah Hudson finished her freshman campaign on a high note,
recording 9.800 on the floor exercise at the NCAA Regional Championship. Hudson was
the first EMU gymnast to compete in regional competition since 2011 as well as the first
freshman to qualify since 2010.

•

Women's Track & Field: The women's track team took second place at the 2013 MAC
Indoor Track and Field championship.

* * *

Tab C

EASTERN MICHIGAN UNIVERSITY
Board of Regents Meeting
February 19, 2013
These are the proposed minutes of the February 19, 2013 Board of Regents meeting.
The meeting of the Eastern Michigan University Board of Regents was called to order by
Chairman Parker at 1:32 p.m. in Room 201, Welch Hall, Ypsilanti, Michigan.
The Board members present were:
Regent Floyd Clack, Regent Beth Fitzsimmons, Regent Michael Hawks, Vice Chair Mike
Morris, Chairman Francine Parker, Regent James Stapleton, Regent Mary Treder Lang
and Regent James Webb.
There was a quorum.
Chairman Parker welcomed newly appointed Regents Mary Treder Lang and James
Webb.

TABA
OPEN COMMUNICATIONS
Vice President/Secretary Reaume announced that three people requested to address
the Board of Regents. Each speaker was given up to 10 minutes to speak.
1. Patrick Barry (EMU Alumni Association)-Spoke about the planned 2013 Alumni
Awards Dinner
2. Howard Bunsis (EMU-AAUP)-Spoke about the State of the University
3. Heather Charles, Richard Johnson and Tim Fuller (Office of Academic Service
Leaming)-Spoke about the Business Side of Youth program

TABB
President's Report
EASTERN MICHIGAN UNIVERSITY
Board of Regents' Meeting
February 19, 2013
Eastern Michigan University is in the midst of an unprecedented $210 million five-year
revitalization of our campus. Over the past five years, we have invested more than $22
million in our residence halls and campus apartments. This includes renovating rooms
and common areas; increasing energy efficiency with new windows and heating systems;
and expanding wireless capability. These investments are among the reasons why we had
the largest incoming class of undergraduates in the University's history this fall (5,076),
the largest freshman class in a decade (2,595), a higher quality and more diverse class,
and the largest number of students living on campus (3, 761) since 2003.
We recommend for Board of Regents approval a 3.75 percent increase in residence hall
room and board rates for 2013-2014 and a 1.55 percent increase for campus apartments.
The increase will allow us to continue reinvestment in residence life.
The University is working on a new strategic plan. Over the past year, work teams
representing all areas of campus have developed an initial draft of new mission, vision
and values statements. Deloitte conducted a market analysis this fall and is now assisting
teams on developing overall goals, objectives and metrics. More information is available
at www.emich.edu/strategic plan. Input is welcome!
We are pleased to present for Board of Regents approval two new labor agreements. The
agreements for full-time lecturers and part-time lecturers were ratified by their respective
memberships over the past three weeks. The agreements demonstrate our continued
commitment to collaboration with our bargaining units. Since July 2008, we have
successfully concluded 12 new contracts with labor units across campus-without work
interruption or the use of outside counsel.
We are recommending for Board of Regents approval significant changes to our sick
leave policy for employees not covered by a collective bargaining agreement.
Importantly, the new policy will provide a short-term disability plan to protect employees
who face a serious illness or injury that lasts more than five consecutive working days.
The new policy also eliminates sick time accruals and modifies the sick time payout
schedule. This will align our sick leave policy with current trends and best practices. The
impact on some employees may be significant. However, it is a necessary action as we
work to provide all employees competitive wages and benefits and build a sustainable
budget that keeps college affordable. We will offer further details following today's
meeting at informational sessions that begin tomorrow.
I would like to introduce:
• Ann Thompson, EMU's new executive director for alumni relations. Welcome, Ann.
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Spring commencement ceremonies will take place on April 28. We recommend for
Board of Regents approval Scott Reynolds as our commencement speaker for the
morning ceremony. He is an EMU alumnus and executive story editor, writer and
producer for the television series "Dexter." For the afternoon ceremony, we are
recommending Robert Holman, retired top executive of Discount Tire, EMU alumnus
and the donor behind the Holman Success Center. We are recommending honorary
doctoral degrees for Michigan Senate Majority Leader Randy Richardville in recognition
of his support of Eastern and our autism programs and William (Bill) and Delores (Dee)
Brehm who founded and endowed the Brehm Scholars program.
In closing, as I approach the end of my fifth year as president of Eastern Michigan
University, we continue to move the University forward together in meaningful ways.
This includes the unprecedented investment in the revitalization and beauty of our
campus; investments in academics and in faculty; and, responsible fiscal stewardship that
has held student costs to among the lowest in the state. We successfully reversed a six
year decline in enrollment that started in 2003 and hit its low point in 2008. Since then,
we have grown from 21,926 to 23,502 students, an increase of more than 6 percent.
Eastern is strong and its future is bright.
Many additional awards and other accomplishments are listed in the Appendix to this
Report, which is available on the University's website. Thank you, Chair Parker.
Susan Martin

TABC
PROPOSED MINUTES OF THE DECEMBER 6, 2012 REGULAR BOARD
MEETING
Regent Treder Lang moved and Regent Webb seconded that the proposed minutes for the
December 6, 2012 Board meeting be approved as submitted.
Motion Carried

CONSENT AGENDA
Chairman Parker asked the Board if there were any items on the consent agenda the
Board members wished to vote on separately. Hearing none, she asked for a motion to
proceed. Regent Hawks moved and Regent Clack seconded that the items on the Consent
Agenda be approved as presented (Section 1-5).
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Secti on 1
EMERITUS FACULTY RECOMMENDATIONS
Recommended that the Board of Regents grant Emeritus Faculty status to five (5) former
faculty members: Henry Belden Aldridge, Donald Bennion, Perry Nick Blanchard,
Morell Boone and John Preston.
Secti on 2
HONORARY EMERITUS STATUS FOR MERITORIOUS SERVICE
Recommended that the Board of Regents grant Honorary Emeritus Status for Meritorious
Service to Dr. David Mielke who served from 2004 to 2012 as Dean of the College of
Business.
Secti on 3
ACADEMIC RETIREMENTS AND SEPARATIONS
Recommended that the Board of Regents approve nine (9) retirements and five (5)
separations for the reporting period September 1, 2012 through January 31, 2013: Dennis
Beagen, Donald Bennion, P. N. Blanchard, Morell Boone, Monique Coleman, Naomi
Ervin, John Gunther, Vannie Hodges, Nicholas LeCursi, Benjamin Palmer,
Chintankumar Patel, John Preston, Geoffrey Voght and Richard Washington.
Secti on 4
STAFF APPOINTMENTS
Recommended that the Board of Regents approve 30 staff appointments for the reporting
period November 1, 2012 to January 31, 2013: Andrew Anders, KiJuan Ware, Juan
Florencia, Shane Dillion, Michael Hunter, Ricky Noble, James McEvers, Stan Parrish,
Sean Hostetter, Kyle McAlear, Sapna Maheshwari-Bajaj, Natasha Ellis, Cherron Jones,
Joi Rencher, Latia Washington, Nykia Gaines, Claire Cross, Tracey Kovach, Dawn
Leighton, Rhonda Tisdale, Gina Williams-Strychar, Malgorzata Cavar, Erin Luyendyk,
Laura Stimpson, Elizabeth Stoner, Ann Thompson, Elenora Bagatelia Katsambouris,
Amanda Karel, Loreta Marcinkeviciene and Denise Travis.

4

Secti on 5
STAFF SEPARATIONS/RETIREMENTS
Recommended that the Board of Regents approve 24 staff separations and retirements for
the reporting period November 1, 2012 to January 31, 2013: Raymond Candiotti, Dennis
Duncan, Sharon Easter, Brian Ellison, Janet Gerding, Karen Hansen, Suzanne Hodges,
Elizabeth Hofmeister, Glenda Jackson, Arny Johnson, Richard Lamb, Bernice Lindke,
Pamela McMichael, Janet Moody, Tauheed Rashad, Phil Snow, Sarah Soltis, Andrew
Staley, Randy Stewart, Judith Stokes, Kelli Talis, Scott Teasdale, Pamela Tonda and
Blaire Trevil.
M oti on Carried

REGULAR AGENDA
Secti on 6
MONTHLY REPORT AND MINUTES-STUDENT AFFAIRS COMMITTEE
Regent Fitzsimmons moved and Regent Clack seconded that the Student Affairs
Committee Agenda for February 19, 2013 and the Minutes of the December 6, 2012
meeting be received and placed on file.
M oti on Carried

Secti on 7
POLICY REVISION: 3.7.2: ALCOHOL AND OTHER DRUG POLICY
Regent Fitzsimmons moved and Regent Clack seconded that the Board of Regents
approve the amended policy revision: 3.7.2: Alcohol and Other Drug Policy.
M oti on Carried
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Secti on 8
MONTHLY REPORT AND MINUTES - ATHLETIC AFFAIRS COMMITTEE
Regent Hawks moved and Regent Clack seconded that the Athletic Affairs Committee
Agenda for February 19, 2013 and the Minutes of the December 6, 2012 meeting be
received and placed on file.
M oti on Carried

Secti on 9
MONTHLY REPORT AND MINUTES - FACULTY AFFAIRS COMMITTEE
Regent Stapleton moved and Regent Hawks seconded that the Faculty Affairs Committee
Agenda for February 19, 2013 and the Minutes of the December 6, 2012 meeting be
received and placed on file.
M oti on Carried

Secti on 10
MONTHLY REPORT AND MINUTES - EDUCATIONAL POLICIES
COMMITTEE
Regent Fitzsimmons moved and Regent Treder Lang seconded that the Educational
Policies Committee Agenda for February 19, 2013 and the Minutes of the December 6,
2012 meeting be received and placed on file.
M oti on Carried
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Secti on 11
ACADEMIC YEAR 2013/2014 CALENDAR UPDATES
Regent Fitzsimmons moved and Regent Treder Lang seconded that the Board of Regents
approve modifications to the 2013-14 Academic Calendar and accept and place on file
the beginning and end term dates for that period.
M oti on Carried

Secti on 12
2011-12 CHARTER SCHOOLS' ANNUAL REPORT
Regent Fitzsimmons moved and Regent Treder Lang seconded that the Board of Regents
receive and place on file the 2011-12 Charter Schools' Annual Report.
M oti on Carried

Secti on 13
CHARTER SCHOOL'S BOARD APPOINTMENTS
Regent Fitzsimmons moved and Regent Clack seconded that the Board of Regents
approve Tara Mahoney, Katherine Lawrence and John Petz to two-year terms on the
Board of Directors of Ann Arbor Leaming Community.
M oti on Carried
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Section 14
UNDERGRADUATE RESEARCH STIMULUS PROGRAM AWARDS-WINTER
2013
Regent Webb moved and Regent Clack seconded that the Board of Regents accept and
place on file the Report on the winter 2013 Undergraduate Research Stimulus Program
Awards.
Motion Carried

Section 15
2013-14 PROVOST'S NEW FACULTY RESEARCH AWARDS
Regent Webb moved and Regent Clack seconded that the Board of Regents accept and
place on file the Report on the 2013-14 Provost's New Faculty Research Awards.
Motion Carried

Section 16
PROGRAM APPROVAL: ENTERTAINMENT DESIGN AND TECHNOLOGY
MAJOR
Regent Webb moved and Regent Clack seconded that the Board of Regents approve a
new academic program: Entertainment Design and Technology Major.
Motion Carried
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Section 17, 18, 19, 20
POLICY REVISION: 6.1.2: ACADEMIC PROGRAMS AND REQUIREMENTS,
GENERAL CURRICULAR REQUIREMENTS
POLICY REVISION: 6.2.1.4: ACADEMIC PROGRAMS AND
REQUIREMENTS, UNDERGRADUATE DROPS AND WITHDRAWALS FROM
COURSES
POLICY REVISION: 6.2.1.5: ACADEMIC PROGRAMS AND
REQUIREMENTS, UNDERGRADUATE TOTAL WITHDRAWALS FROM ALL
COURSES
POLICY REVISION: 6.2.1.7: ACADEMIC PROGRAMS AND
REQUIREMENTS, UNDERGRADUATE ACADEMIC HONORS UPON
GRADUATION
Chairman Parker asked if there was any Regent wishing to vote on the policy revisions in
sections 17, 18, 19 and 20 separately. Hearing none, she asked Regent Fitzsimmons for
the motion covering the sections.
Regent Fitzsimmons moved and Regent Hawks seconded that the Board of Regents
approve modifications to Board of Regents policy 6.1.2; 6.2.1.4; 6.2.1.5; and 6.2.1.7
Motion Carried

Section 21
COMMENCEMENT SPEAKERS AND HONORARY DEGREE RECIPIENTS
Regent Webb moved and Regent Fitzsimmons seconded that the Board of Regents
approve Scott Reynolds as Commencement speaker at the Sunday, April 28, morning
ceremony and Robert Holman, Jr. as Commencement speaker at the Sunday, April 28,
afternoon ceremony. In addition, it was recommended that the Board of Regents award
an honorary Doctor of Arts and Letters to Mr. Reynolds and honorary Doctor of
Education to Senator Randy Richardville; an honorary Doctor of Business Administration
to Mr. Holman and honorary Doctorates of Education to William and Delores Brehm.
Motion Carried
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Section 22
MONTHLY REPORT AND MINUTES -FINANCE, AUDIT AND INVESTMENT
COMMITTEE
Regent Treder Lang moved and Regent Clack seconded that the Board of Regents receive
and place on file the Minutes from the December 6, 2012 Finance, Audit and Investment
Committee meeting, the Agenda for the February 19, 2013 meeting and the Informational
Reports and Financial Updates.
Motion Carried

Section 23
FY2013-14 ROOM, BOARD AND APARTMENT RATES
Regent Treder Lang moved and Regent Webb seconded that the Board of Regents
approve the 2013-14 rates for residence halls, meal plans, and apartments.
Motion Carried

Section 24
2011-12 EASTERN MICHIGAN UNIVERSITY FOUNDATION
CONSOLIDATED FINANCIAL REPORT
Regent Treder Lang moved and Regent Fitzsimmons seconded that the Board of Regents
receive and place on file the Eastern Michigan University Foundation Consolidated
Financial Report for the year ended June 30, 2012.
Motion Carried
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Section 25
WEMU-FM FINANCIAL STATEMENTS AS OF JUNE 30, 2012
Regent Treder Lang moved and Regent Clack seconded that the Board of Regents receive
and place on file the WEMU-FM Financial Statements as of June 30, 2012 and related
auditor's report.
Motion Carried

Section 26
POLICY REVISION 3.2.5 SICK LEAVE
Regent Treder Lang moved and Regent Clack seconded that the Board of Regents
approve the revised Sick Leave Policy (3.2.5) which has been renamed the Sick Leave
and Short Term Disability Program Policy. The effect of the revision is to: implement a
short-term disability plan for the following non-bargained for (NBF) employment
classifications: Athletic Coaches (AC), Administrative Hourly (AH), Administrative
Professional (AP) and Confidential Clerical (CC); and eliminate sick leave accruals for
the AC, AH, AP and CC employment classifications.
Motion Carried

Section 27
POLICY REVISION: 8.8: STUDENT PROGRAMS AND REQUIREMENTS,
STUDENT MEDIA BOARD
Regent Clack moved and Regent Fitzsimmons seconded that the Board of Regents
approve revisions to the University's policy on Student Programs and requirements for
the Student Media Board, changing the responsible person from the Vice President for
Student Affairs to the Director of Student Media and the Coordinator of the Journalism
Program.
Motion Carried
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Secti on 28
POLICY REVISION: 8.8.1 STUDENT PROGRAMS AND REQUIREMENTS,
RELATIONSHIP OF STUDENT MEDIA TO THE UNIVERSITY
Regent Clack moved and Regent Treder Lang seconded that the Board of Regents
approve revisions to the University's policy on Student Programs and Requirements for
the Relationship of Student Media to the University, changing the responsible person
from the Vice President for Student Affairs to the Director of Student Media and the
Coordinator of the Journalism Program.
M oti on Carried

Secti on 29
COLLECTIVE BARGAINING AGREEMENT BETWEEN EASTERN
MICHIGAN UNIVERSITY AND THE EMU-FEDERATION OF TEACHERS
(EMUFT) -FULL-TIME LECTURERS
Regent Clack moved and Regent Fitzsimmons seconded that the Board of Regents
approve the new collective bargaining agreement between Eastern Michigan University
and the EMU-Federation of Teachers (EMUFT) - Full-Time Lecturers' unit and authorize
the President to execute the Agreement on behalf of the Board of Regents.
M oti on Carried

Secti on 30
COLLECTIVE BARGAINING AGREEMENT BETWEEN EASTERN
MICHIGAN UNIVERSITY AND THE EMU-FEDERATION OF TEACHERS
(EMUFT) -PART-TIME LECTURERS
Regent Webb moved and Regent Clack seconded that the Board of Regents approve the
new collective bargaining agreement between Eastern Michigan University and the
EMU-Federation of Teachers (EMUFT) - Part-Time Lecturers' unit and authorize the
President to execute the Agreement on behalf of the Board of Regents.
M oti on Carried
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Chairman Parker reminded attendees that the next meeting is scheduled for Tuesday,
April 16. She called for any further business to be brought before the Board. There
being none, she asked for a motion to adjourn. Regent Webb moved and Regent Clack
seconded to adjourn the meeting.
M oti on Carried
The meeting was adjourned at 2:22 p.m.
Respectfully submitted,
Vicki Reaume
Vice President and Secretary to the Board of Regents
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Tab D

RESOLUTION
Recognition of the Men's Indoor Track and Field Team and
Coach John Goodridge
WHEREAS, the Eastern Michigan University Men's Indoor Track and Field team won
the 20 1 3 Mid-American Conference indoor track championship, its 1 4th indoor
championship in the last 1 8 years; and,
WHEREAS, Eastern won five individual titles - senior Terefe Ejigu took the 3,000-meter
and 5,000-meter titles, junior Donald Scott won the triple jump, freshman Matthew
Williams won the 200-meter dash, and junior Grzegorz Kalinowski was the champion in
the one mile run; and,
WHEREAS, the distance medley relay title was won by Ian Haneke, Scott Bradley, Chris
Scott and Grzegorz Kalinowski, and the 4x400-meter relay title was won by Cameron
Bolton, Jason Ervin, Jeff Elam and Matthew Williams; and,
WHEREAS, Terefe Ejigu, Grzegorz Kalinowski, Chris Scott, Donald Scott, Ian Haneke,
Cameron Bolton, Scott Bradley, Jeff Elam, Jason Ervin and Matthew Williams were all
named first-team All-MAC in 20 1 3 ; and,
WHEREAS, Grzegorz Kalinowski was named the Most Outstanding Track Performer,
and Terefe Ejigu was selected the MVP of the Championships; and,
WHEREAS, Coach John Goodridge was named 2 0 1 3 MAC Indoor Track and Field
Coach of the Year.
NOW, THEREFORE, BE IT RESOLVED, that the Eastern Michigan University Board
of Regents congratulates the Men's Indoor Track and Field Team and Coach John
Goodridge for outstanding success in 2012-13 and commends them for the honor and
distinction they have brought to themselves as well as Eastern Michigan University.
April 1 6, 20 1 3

Tab E

RESOLUTION
Recognition of the Men's Swimming and Diving Team
and Diving Coach Buck Smith
WHEREAS, the Eastern Michigan University Men's Swimming and Diving Team won
the 2013 Mid-American Conference championship, its 3 1 st championship, and the 2 1 st
championship in 25 seasons for Head Coach Peter Linn; and,
WHEREAS, seven Eastern competitors won individual titles and first-team All-MAC
honors - Jacob Hanson won the 1 00 and 200-yard backstrokes and the 200-yard
individual medley; Michael Swain won the 400-yard individual medley; Brian Moore
won the 200-yard freestyle; Mike Fisher won the 1 00 and 200-yard breaststrokes;
Krzysztof Gilski won the 200-yard butterfly; and, Jeffrey Craig won both the one-meter
and three-meter diving titles; and,
WHEREAS, Jacob Hanson was named both the Outstanding Swimmer and the
Outstanding Senior, and Jeffrey Craig was named Outstanding Diver; and,
WHEREAS, Diving Coach Buck Smith was named MAC Diving Coach of the Year for
the fourth consecutive season at the women's championships, and for the fifth time at the
men's championships.
NOW, THEREFORE, BE IT RESOLVED, that the Eastern Michigan University Board
of Regents congratulates the Men's Swimming and Diving team, Head Coach Peter Linn,
and Diving Coach Buck Smith for outstanding success in the 2012-13 season and
commends them for the honor and distinction they have brought to themselves as well
as to Eastern Michigan University.
April 16, 201 3

Tab F

RESOLUTION
Recognition of the Recipients of the 2013 Presidential Awards
for Advancement at Eastern Michigan University
WHEREAS, the Presidential Awards for Advancement at Eastern Michigan University were instituted
to recognize individuals and organizations that advance the University through philanthropy and
strategic investment, and who have substantially contributed to the preservation and growth of
University resources; and,
WHEREAS, the annual event will be held on May 2, 20 1 3 , and the following awards will be made:
Presidential Award for Advancing Philanthropy
The late Paul Tucker, Jr. and Evelyn V. Tucker
Dr. William E. Fennel
Presidential Award for Faculty and Staff Leadership in Advancement
Dr. Bert I. Greene
Presidential Award for Community Partnership
Live Ypsi Forgivable Loan Program
City of Ypsilanti

The Honorable Paul Schreiber, Mayor
Teresa Gillotti, Planning Department

DTE Energy Foundation

Paul Ganz, Regional Manager for DTE Energy

Washtenaw County

Verna McDaniel, Washtenaw County Administrator
Felicia Brabec, Washtenaw County Commissioner
Ronnie Peterson, Washtenaw County Commissioner
Rolland Sizemore, Jr., Washtenaw County Commissioner

Eastern Leaders Group

Robert Tetens, Director of Washtenaw County Group Parks & Recreation Department
and Co-Chair, Eastern Leaders Group
Anthony Vanderworp, Washtenaw County Office of Community & Economic
Development and Executive Director, Eastern Leaders Group
Melissa Milton-Pung, Washtenaw County Office of Community & Economic
Development and Project Manager, Eastern Leaders Group

NOW, THEREFORE, BE IT RESOLVED, that the Eastern Michigan University Board of Regents
joins President Martin in recognizing this support and expresses great appreciation for all of the
awardees and congratulates them on their accomplishments and contributions to the University.
April 16, 2013

Tab G

RESOLUTION
Recognition of Dr. Derrick L. Gragg
WHEREAS, Dr. Derrick L. Gragg was named Eastern Michigan University Athletics
Director in April 2006 and has served with distinction and leadership excellence,
producing 24 MAC team championships, 32 MAC Coach of the Year Awards, 3 8 MAC
Player of the Year honors and 1 64 individual MAC champions; and,
WHEREAS, Eastern's Graduation Success Rate (GSR) for student-athletes was
74 percent and student-athletes earned a cumulative GPA of 3 .201 in Fall 20 1 2, the
department's highest ever, and,
WHEREAS, in 2006-07, the department set a school and MAC record by capturing
a remarkable eight team conference titles, while adding a league post-season crown and
recording two runner-up finishes; and,
WHEREAS, Eastern secured the Reese Trophy in 2007-08, which is awarded annually
to the top overall men's athletics program in the league; and,
WHEREAS, Dr. Gragg was nationally recognized for his leadership in 2008-09, earning
the Black Coaches & Administrators (BCA) Administrator of the Year Award; and,
WHEREAS, he spearheaded the construction of EMU's $3.9 million multipurpose indoor
athletic practice facility.
NOW, THEREFORE, BE IT RESOLVED, that the Eastern Michigan University Board
of Regents congratulates Athletic Director Dr. Derrick L. Gragg for his outstanding seven
years of service and commends him for the honor and distinction he has brought to
Eastern Michigan University.
April 1 6, 201 3

SECTION: 1
DATE:

BOARD OF REGENTS

April 16, 2013

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

ACADEMIC AFFAIRS ADMINISTRATIVE/PROFESSIONAL
APPOINTMENTS/TRANSFERS
ACTION REQUESTED
It is recommended that the Board of Regents approve ( 1) Administrative/Professional
appointment at the rank and effective date shown on the attached listing.

FISCAL IMPLICATIONS
The salary would be absorbed in the 2012-2013 personnel budget.

ADMINISTRATIVE RECOMMENDATION
The prop(secfacti·Q.{l has been reviewed and is recommended for Board approval.

- Univdrsity Executive Officer

Date

ADMINISTRATIVE PROFESSIONAL APPOINTMENT REPORT
Name
Kentor, Jeffrey

Effective Date Salary
$ 1 63,000
5/1 /20 1 3

Rank
Associate Provost & Associate VP for Graduate
Studies & Research (includes tenure as Full
Professor in the Department of Sociology,
Anthropology, & Criminology)

SECTION: 2
DATE:

BOARD OF REGENTS

April 16, 2013

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

ACADEMIC RETIREMENTS I SEPARATIO NS
ACTION REQUESTED
It is recommended that the Board of Regents approve ( 1) retirement and (1) separation
for the reporting period February 1, 2013 through March 15, 2013.

STAFF SUMMARY
Of the two (2) retirements I separations, both (100%) are male. Demographics show that
one (50%) is Caucasian and one (50%) is Asian.

FISCAL IMPLICATIONS
None

ADMINISTRATIVE RECOMMENDATION
The propo�ed action h� been reviewed and is recommended for Board approval.

Univerbity Executi�Officer

Date

ACADEMIC RETIREMENTS / SEPARATIONS (FEBRUARY 1, 2013 - MARCH 15, 2013)
NAME
Shin, Hyoungjin
Mielke, David E

E CLASS GRADE CURR HIRE DT TERM DATE
02/08/2013
01
FA
8/24/11
FA
01
7/1/04
02/28/2013

JOB TITLE
Assistant Professor
Professor

DEPARTMENT
GENDER ETHN TERM REASON
Sociology, Anthropology & Criminology
AS
M
Personal
Accounting and Finance
M
WH
Retirement

BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY

SECTION: 3
DATE:
April 16, 2013

RECOMMENDATION
STAFF APPOINTMENTS

ACTION REQUESTED
It is recommended that the Board of Regents approve 12 staff appointments for the
reporting period February 151, 2013 to March 15 1'\ 2013.
STAFF SUMMARY
Of the 12 appointments, 5 (42 percent) are females, 7 (58 percent) are males.
Demographics of the total group indicate 10 Caucasians (83 percent) and 2 Asian (17
percent).
FISCAL IMPLICATIONS
The salaries are pai1 of the University's 2012-2013 budget as approved by the Board of
Regents.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

U;{iv�ity Executive'Officer

Date

EASTERN MICHIGAN UNIVERSITY
STAFF APPOINTMENTS
For Activity Date Reporting Period
February 1st, 2013 through March 15th, 2013
Last Name

First Name

Job Title

Kreitler
Langley
Roberts
Wilson
Oshnock
Paquiz Jr
Custer
Adams
Fardig-Oiop
Quiambao
Boerman
Shelley

John
Jere!
Sterling
Bradley
Ryan
Nicasio
Lynnette
Michaela
Lauren
Rodolfo
Emily
Katelyn

Asst Coach Sftb,Cc/Trk,Vol,Bsb
Asst Coach Sftb,Cc/Trk,Vol,Bsb
Asst Coach Sftb,Cc/Trk,Vol,Bsb
Asst Head Coach(Ftb/Mn-Wm Bsk)
Asst Coach(Ftbl/Mn-Wmn Bsktbl)
Asst Coach Sftb,Cc/Trk,Vol,Bsb
Graduation Auditor/Evalu
Speech Language Pathologist
Site Coordinator
Site Coordinator
lnternatl Stud Advisor/Prg Cor
Occupational Therapist

Presi dents Office: Human Resources
Prepared by: Employment Office

E Class

Grade

AC
AC
AC
AC
AC
AC

11

cs

PT
PT
PT
PT
PT

11

11
13
12
11

OS
09
07
07
08
09

Org Title
Men and Womens Swimming
I A Womens Track
I A Mens Track and Field
I A Mens Football
I A Mens Football
I A Womens Volleybal
Office of the Registrar
Autism Collaborative Center
Stdy Chldrn and Family
Stdy Chldrn and Family
International Students
Autism Collaborative Center

1 of 1

Current Hire
Activity Date Annual Salary Appt%
Date
2/18/2013
2/18/2013
2/18/2013
2/18/2013
2/18/2013
3/4/2013
2/4/2013
2/4/2013
2/4/2013
2/4/2013
2/18/2013
2/18/2013

2/18/2013
2/18/2013
2/18/2013
2/18/2013
2/27/2013
3/7/2013
2/4/2013
1/25/2013
2/4/2013
2/4/2013
2/6/2013
2/14/2013

29,800.00
29,800.00
29,800.00
70,000.00
52,194.50
38,000.00
34,352.00
62,000.00
43,000.00
42,203.00
49,000.00
56,100.00

100
100
100
100
100
100
100
100
100
100
100
100

Ethnicity

Gender

WH
WH
WH
WH
WH
AS
WH
WH
WH
AS
WH
WH

M
M
M
M
M
M

M
F

New Hire Report 2.1.2013-3.15.2013.xlsx

BOARD OF REGENTS

EASTERN MICHIGAN UNIVERSITY

SECTION: 4
DATE:
April 16, 2013

RECOMMENDATION
STAFF SEPARATIONS/RETIREMENTS

ACTION REQUESTED
It is recommended that the Board of Regents approve 10 separations and retirements for
the reporting period of February 15\ 2013 to March 15 11\ 2013.
STAFF SUMMARY
Of the 10 separations and retirements there are 6 ( 60 percent) females and 4 ( 40 percent)
males. Demographics of the total group indicate 7 Caucasians (70 percent), 2 African
American (20 percent) and 1 Hispanic (10 percent).
FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

UniVers\tv. E�ecutive Officer

Date

EASTERN MICHIGAN UNIVERISTY
STAFF SEPARATIONS and RETIREMENTS
For Termination Date Reporting Period
February 1st, 2013 through March 15th, 2013
E Class

Grade Org Title

Current Hire
Date

Termination
Date

Ethnicity

Gender

Last Name

First Name

Job Title

Zynda

Megan

Stdnts W/Disabilities Advisor

PT

08

Disability Resource Center

1/4/2010

1/25/2013 WH

F

Abbey

Joan

Dir of Research, CHHS

AP

MGILl

Health and Human Service

10/1/2003

2/1/2013 WH

F

Florencia

Juan

Academic Advisor

PT

07

Director University Advising

1/21/2013

2/12/2013 HI

M

James

Tania

Evidence-Based Practice Coord

PT

07

Health and H u ma n Service

3/26/2012

2/15/2013 BL

F

Jones

Tyler

Temporary Professional

PT

0

Athletics Marketing

6/18/2012

2/23/2013 BL

M

Salo

Patricia

Assc Regional Director

AP

MGILl

Small Bus Devi Ctr

11/5/2001

2/25/2013 WH

F

Judson

Jamie

Intake Assistant, MI-SBTDC

PT

05

Small Bus Devi Ctr

1/9/2012

2/25/2013 WH

F

Morello

Carole

Sr Secretary

cs

05

Management

11/9/1992

2/28/2013 WH

F

Roark

Jackie

Facilities Maint Worker

FM

14

Housing Adm in

4/25/1991

3/1/2013 WH

M

Mathis

Daniel

Asst Dir Constituent Relations

AP

PFSP2

Alumni Relations Office

2/25/2010

3/1/2013 WH

M

Presidents Office: Human Resources
Prepared by: Employment Office

1 of 1

April Board Separations 2.1.13 to 3.15.13.xlsx

SECTION: s

BOARD OF REGENTS

DATE:
April 16, 2013

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION
HONORARY EMERITUS STATUS FOR MERITORIOUS SERVICE
ACTION REQUESTED

It is recommended that the Board of Regents grant Honorary Emeritus Status for Meritorious
Service to Dr. Margot Duley, who served EMU for twelve years, and provided exceptional
leadership in her roles as Head of the Department of History & Philosophy, Director of
Women's and Gender Studies, and Interim Associate Dean of the College of Alts and
Sciences.

STAFF SUMMARY
According to University policy, retiring employees who have served the University for fewer
than 15 years may be granted Honorary Emeritus Status for Meritorious Service. Candidates
for honorary emeritus status must have a significant number of years of service and a record
of meritorious perfo1mance in one or more of the following: (a) a substantive record of
scholarly achievement commensurate with national or international standards within the
specific discipline, (b) a record of outstanding teaching and or educational contributions, (c)
clear evidence of service to the University beyond the normal expectations, (d) clear
evidence of exceptional institutional leadership, advancement of the University or
extraordinary service to students.
Dr. Margot Duley provided exceptional leadership to Eastern Michigan University in her
roles as Head of the Department of History & Philosophy, Director of Women's and Gender
Studies, and Interim Associate Dean of the College of Arts and Sciences. Dr. Duley believed
deeply in the scholar-teacher-administrator model of university governance. Throughout her
tenure at Eastern Michigan University, she was a strong and consistent advocate of a more
diverse curriculum, faculty, and student body.

FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed actioJ].-has__been reviewed and is recommended for Board approval.

Univei·sity\:��cutive Officer '

Date

I =-=<":

Dr. Margot Duley
(Served EMU for 12 years)
Dr. Margot Duley provided exceptional leadership to Eastern Michigan University from 1992
to 2004 in her roles as Head of the Department of History & Philosophy, Director of
Women's and Gender Studies, and Interim Associate Dean of the College of Arts and
Sciences.
As the Head of the Department of History & Philosophy, she oversaw the expansion of the
Department in the early 1990s, diversifying its curriculum, and she shepherded into existence
a new Social Studies secondary education degree which increased dramatically our students'
success on the Michigan Test for Teacher Ce11ification. This degree program also made
Eastern Michigan one of the top schools in the state for preparing students to teach history
and social studies in secondary schools. She provided support for department faculty to
participate in the Provost's Commission on Women Against Violence.
As Director of Women's Studies, she successfully advocated for the first full-time Director,
stabilizing the program after over 25 years of administrative challenges, and preparing for it
to become a department. In this role she funded the first WGST initiative to support faculty
development of an LGBT minor.
As Interim Associate Dean of the college, she chaired the College Strategic Plan Task Force,
which developed the mission and vision of the College. She also chaired the University
Strategic Planning Committee on Diversity, Inclusion and Affirmative Action. The
Committee worked closely with all stakeholders to develop a more inclusive campus
and paved the way for the Affirmative Action Office. Dr. Duley was a strong administrative
liaison with the LGBT Resource Center, the Women's Center, and the Women's
Commission.
Dr. Duley believed deeply in the scholar-teacher-administrator model of university
governance. Throughout her tenure at Eastern Michigan University, she was a strong and
consistent advocate of a more diverse curriculum, faculty, and student body.

BOARD O F REG E NTS
E A S T E R N M I C H I G A N U N I V E R S I TY

SECTION: 6
DATE:
April 16, 201 3

RECOMMENDATION
E MERITUS STAFF STATUS
ACTION REQUESTED

It is recommended that the Board of Regents grant Emeritus Staff Status to two (2)
staff members: Sharon Easter, Collections Supervisor in Student Business Services,
who retired on January 1 1 , 201 3 ; and Mary Ann Schmaltz, Administrative Secretary
for Extended Programs and Educational Outreach , who retired November 1 6, 2 0 1 2 .
STAFF S U MMARY

According to University policy, retiring Administration Professional (AP), Athletic
Coaches (AC), Confidential Clerical (CC), Food Service, Custodial & Maintenance
(FM), Professional Technical (PT) or Clerical Secretarial (CS) staff members who
have served the U niversity for at least fifteen ( 1 5) years, may be granted Emeritus
Staff Status. Such status is conferred based on the recommendation of the
President and approval of the Board of Regents.
FISCAL I MPLICATIONS

None
ADMINISTRATIVE RECOMMENDATION

The proposed action has been reviewed and is recommended for Board approval.

U niversity Executive Officer
President

Date

EASTERN MICHIGAN UNIVERSITY
EMERITUS STAFF STATUS RECOMMENDATION
The Department/Office of Student Business Services recommends the awarding of Emeritus Staff
Status for the following
retiring/retired staff member:
Name of Staff Member: Sharon Easter
Current Status at EMU: Retired
Retirement Date: 01/11/2013

Date of Hire at EMU: 11/30/1987

Number of Years at EMU: 25 years (Minimum of 1 5 years of service required)
Please complete the following information on the retiring staff member for whom you are submitting this recommendation.
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory.

Home Address:
E-Mail Address:

Home Telephone:
Name of Spouse:
Degree(s)/Institutions/Year: Baccalaureate: -'Masters:
Doctoral:

Plea§e, Attach a Brief Statement of Supp ort t o this F orm and Tw o Rec ommendati on Letters .
Re'fo1ume11dl:}d by

David Wilcox
(pl� print)

1/28/2013

Date

rfejaitment Head and76r �ervisor

Date

ifecdtive Council Milinber

Date

President

D'ate

After the Executive Council member signs, please forward this form to: Office of the President, 202 Welch Hall. Upon
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above information will be kept on file in the Business and Finance Office.
8/13/12

January 28, 2013

Emeritus Staff Status Recommendation for Mrs. Sharon Easter

Dear Review Board,
It gives me great pleasure to provide a letter of recommendation for Mrs. Sharon Easter
for consideration of an Emeritus Staff Status. Her attitude and conduct exemplifies
qualities we would want to see in every employee at Eastern Michigan University. For
25 years, Sharon has always been willing to share her knowledge and helped our
students. She has distinguished herself someone worthy of such an honor�
Sharon worked for Student Business Services for 25 years. She handled the collections
of our Perkins Loans and made sure our students had every opportw1ity to fully utilize the
benefits that are associated with this program. She took her position personally and
always strived for improvements. The knowledge she takes with her will not be easily
replaced.
I am especially proud of Sharon for her poise and determination; she has goals and a
sense of purpose. I know she will be a wonderful ambassador for our university.
Please contact my office at (734) 487-1219, if there are any questions regarding this
recommendation for Mrs. Sharon Easter.
Sincerely,

Dave Wilcox
Collection Manager
Student Business Services
203 Pierce Hall

February 5, 2013
I would like to take this oppo1iunity to recommend Sharon Easter for Emeritus Staff
Status.
Over the past 25 years, Sharon has worked in Student Business Services handling the
collections of Perkins loans. Even though she was handling collection accounts, she always
delivered service with a smile and a positive attitude. She is very dependable and always willing
to help students understand the rules and regulations associated with a Perkins loan.
Sharon always made sure that she was aware of all of the changes in the Perkins loan
program and she was always willing to share her knowledge with students and co-workers.
Overall, Sharon is an outstanding EMU employee who is dedicated to the mission and
values of this institution.

M artita Lawson
Assistant Director, SBS

..
.

.

EASTERN MICHIGAN UNIVERSITY

EMERITUS STAFF STATUS RECOMMENDATION

The Depaiiment/Office of Extended Programs and Educational Outreach recommends the awarding of
Emeritus Staff Status for the following
retiring/retired staff member:
Name of Staff Member: Mary Ann Schmaltz
Cunent Status at EMU: Administrative Secretary
Retirement Date: November 16, 2012

Date of Hire at EMU: May 27, 1975

Number of Years at EMU: 37.6 (Minimum of 1 5 years of service required)
Please complete the following infomiation on the retiring staff member for whom you are submitting this recorrunendation.
This information is needed for inclusion in the EMU Faculty/Staff/Student Directory.

Home Address:
Home Telephone:

E-Mail Address:

Name of Spouse:
Degree(s)/Institutions/Year: Baccalaureate: 1975 Eastern Michigan University
Masters:
Doctoral:
Please Attach a Brief Statement of Support to this Form and Two Recommendation Letters.
�Knutson

Recclwn1.;t1ded b>v

tolease orint)

uewartmen�d/QJX>up�isor

Date
Date

Exe?uti�e cEouncil Member Presiaent

D'dte

After the Executive Council member signs, please forward this form to: Office of the President, 202 Welch Hall. Upon
approval of the President, the recommendation will be sent to the Board of Regents. Emeritus Staff status is contingent upon
the approval of the Board of Regents. The above information will be kept on file in the Business and Finance Office.
8/1 3/12

EASTERN

MICHIGAN UNIVERSITY

Education First

EXTENDED PROGRAMS & EDUCATIONAL OUTREACH
www.ep.emlch.edu

January 9th, 2013
Dear Board of Regents,
It is not often enough that we have the occasion to do something positive for employees
present and past, especially those who have dedicated their careers to our institution. That is
why I now take great pleasure in recommending Emeritus Staff Status for Mary Schmaltz with
all the rights and privileges thereto appertaining.
Mary was the caliber of �mployee that every organization would love to have working for them.
She was conscientious and dedicated. Immediately upon joining Extended Programs and
Educational Outreach, Mary improved the morale in our department. She worked well with
others and took on a variety of tasks.
When Mary finally decided to take that huge step and retire, I know she did so with'reservation.
She enjoyed coming to campus and being part of the campus community. She is someone who
should be encouraged to continue to represent Eastern Michigan University and its mission and
values.
If you have any questions regarding my recommendation, please contact me at (734) 487-2332.
Respectfully submitted,

Kristen J. Krugi
Manager, Prog'ram Plan Development, EPEO

101 Boone Hall, Ypsilanti, MI 48197 • 734.487.0407 • Fax: 734.487.6695

EASTERN

MICHIGAN UNIVERSITY

EXTENDED PROGRAMS & EDUCATIONAL OUTREACH

Education First

www.extended.emich.edu

November 27, 2012
Eastern Michigan University
Board of Regents
207 Welch Hall
Ypsilanti, MI 48197
Subject: Emeritus StaffReconunendation
Dear Chairman Wilbanks:
In recognition of more than 37 years of service to Eastern Michigan University, it is my pleasme to
recommend Mary Ann Schmaltz for Emeritus Staff Status. Mary Schmaltz is an Eastern Michigan
University alum and has been an EMU staff member since May 1 975.
Maiy began her service at E.M.U. as a CS-04 in the Office of Academic Affairs. Due to her excellent
organizational skills, she was asked by the Vice President for Academic Affairs to apply for a position in
the new Nursing department, which was just getting started. Mary eventually moved to the Economics
department as a CS-05 for a few years.
Her next job position was as a CS-06 in the College of Business, working for Stewaii Tubbs, for 1 6 years.
Mary then took a job working in the Graduate School for Bob Holkeboer, who was at that time the Dean.
While working in the Graduate.School, Mary became involved with EMU's Phi Kappi Phi, the nation's
oldest, largest, and most selective all-discipline honor society. Maiy has done all the planning for their
annual banquet and reception for many years.
In October 2006, Mary joined Extended Programs and Educational Outreach as the Administrative
Secretary for Dan Gaymer, the Associate Dean. In one of her annual performance evaluations, Dan stated
that Mmy was "very knowledgeable of the university and how to get things done" and "takes on tasks
with enthusiasm".
I have known Mary since she began working here at EPEO six years ago. She has been a pleasure to work
with. Mary's hard work, professionalism and dedication to EPEO and EMU have been much appreciated.
Mary Schmaltz will be retiring from her administrative secretmy position as of November 1 6, 2012. I
highly reconunend Maiy be granted Emeritus Staff Status for her many years of service to Eastern
Michigan University.
S\ncerely,

Julle Knutson
Difector

100 Boone Hall, Ypsilanti, MI 48197· 734.487.0407 • Fax: 734.487.6695

SECTION: 7
DATE:

BOARD OF REGENTS

April 1 6, 20 1 3

EASTERN MICHI GAN UNIVERSITY
RECOMMENDATION

MONTHLY REPORT & MINUTES
STUDENT AFFAIRS COMMITTEE
ACTION REQUESTED
It is recommended that the Student Affairs Committee Agenda for April 1 6, 20 1 3 and the
Minutes of February 1 9, 20 1 3 be received and placed on file.
STAFF SUMMARY
The April 1 6, 201 3 agenda for the Student Affairs Committee includes a presentation entitled
Orientation Updates: Fast Track and First Four for 2013, an Alternative Spring Break 2 0 1 3
Snapshots presentation, final comments by the 20 1 2 - 1 3 Student Affairs Advisory Committee,
and the introduction of 2 0 1 3 - 1 4 Student Leader Group members.
In addition, several announcements will be made, including an update on Student Loan Debt
Initiatives, and a preview of upcoming events will be given.
FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The propos�d-aGtLQn has been reviewed and is recommended for Board approval.

Uni�eriity
Executive Officer
l

Date

Eastern Michigan University
Board of Regents
Student Affairs Committee

Tuesday, April 16, 2013
10:30 a . m .

Room 201
Welch Hall
Agenda

1. Approval of February 19, 2013 m i n utes

Regent Fitzsimmons

2. Alternative Spring Break 2013 Snapshots

Jasmina Camo-Biogradlia
and students

3. Orientation Updates: Fast Track and First Four for 2013

Melissa Ginotti, Rhonda
Kinney-Longworth and
student

4. Final comments by 2012-13 Student Affairs Advisory
Committee {SAAC}
5. Introduction of 2013-14 Student Leader G roup members
6. Announcements
• Update on Student Loan Debt Initiatives

Eastern Michigan U niversity
Board of Regents
Student Affai rs Committee
M inutes of February 19, 2013
MEM BERS PRESENT
Regents:

Beth Fitzsimmons, Floyd Clack

Administration : Reggie Barnes, Perry Francis, Melissa G inotti , Glenna Fran k Miller, Provost Kim
Schatzel
Students:

M allory Apel, Allison Barkel, Trevis H arrold, Desmond Miller, Bryan Michalowski,
R. M atthew Norfleet, Jessica Potter, Himaja Ramayanam

GUESTS
Administration: (as signed in) Chris Aris, Amy Barnhart, Jasmina Camo-Biogradlija, Jim Carroll,
Debbie Clearwater, G regg Costanzo, Akosua Dow, Lynette Findley, Evan Finley, Tara
Fulton, Nykia Gai nes, Larry Gates, Ellen Gold, Gloria Hage, Bob Heighes, Jann
Joseph, Amanda Karel, Eleonara Bagatelia Katsambouris, Ann Klaes, Jess Klein,
Walter Kraft, Kevin Kucera, Regent Mary Treder Lang, Mary Larkin, Anders Linde
Laursen, Jon Margerum-Leys, Rhonda Longworth, John Lumm, President Susan
Martin, Cathie McClure, Jeff Nesmith, Victor Okafor, Amy Oleynik, Charnessa Paige,
Jay Pawlowski, Gregory Peoples, Stephanie Petsch, Carl Powell, Chris Shell, Martha
Kinney-Sedgwick, Becky Sipe, Tom Stevick, Jennifer Tremewan, Cynthia Van Pelt, Eric
Ward, G retchen Ward, Regent Jim Webb, Ron Woody
Students:
Jimmy Arnold, Lisa Swearingen
Regent Fitzsimmons convened the meeting at 10:30 a m . Minutes of December 6, 2012 were
approved as presented.
Student Affairs Advisory Council Retreat held on J anuary 11. 1013
Allison Barkel, the student chair of the Student Affairs Advisory Council (SAAC), gave a report on the
many changes to the SAAC this year. In the fal l of 2012, the committee decided that it needed
focused time to discuss restructuri ng the committee, selecting expectations for comm ittee members
and developing strategies for cu rrent and long-term priorities. On January 11, 2013, a n all-day retreat
was held.
In 2013-14, the committee will be com prised of the Student Body President, Resident Hall Association
President, International Student Association President, G reek Life Representative, Campus Life
Representative, Student with Disabilities Representative, G rad uate Student Representative, Non-

traditional Student Representative, Transfer Student Representative, Commuter Representative and
a representative from each of the five colleges.
Long term priorities could include renovation of Snow Health Center, student loan debt and the
degree completion agenda. Beginning M ay 2013, the Student Affairs Advisory Council will again be
known as the Student Leader G roup.
Greg Peoples asked why the committee would no longer include a minority stu dent representative,
a n d why there was only one Greek Life representative. Allison Barke! replied that the committee
decided that it would be d ifficult to select one minority student to represent the EMU student body.
One representative from the three Greek organizations will be selected to represent all three
organizations, a n d will report back to all organizations. Jessica Potter stated that there is naturally
occurring diversity on the committee. Greg said that the three Greek organizations have d ifferent
missions. Mary Larkin spoke u p to affi rm the decision for one G reek representative on the
committee. Ellen Gold asked if a representative from the Student Wellness Advisory Board could be
added to the committee. Regent Fitzsimmons stated that the comments received were interesting
and would be considered for the future. Provost Schatzel stated that the comm ittee thoughtfully
chose what representatives to include.
Financial Literacy and Student Loan Debt
Before Kevin Kucera and Cynthia Van Pelt began the presentation on Financial Literacy and Student
Loan Debt, Regent Fitzsimmons indicated her i nterest in this topic because it is becoming a national
crisis.
Currently, Eastern Michigan U niversity ranks 4th of the 15 M ichigan four-year public institutions in the
number of undergraduate students with high financial need. The national average loan debt of 2011
grad uating sen iors was $26,600, while the Eastern Michigan University average was $25,133. If a
student does n ot complete the requi rements for grad uation i n fou r years, not o n ly must tuition, fees,
room and board be considered for the fifth year, but also the opportunity cost of a year of lost wages.
There are many loan repayment options, however, the longer the term of the repayment plan, the
more interest that will be paid. One plan, known as the "Pay as You Earn" plan, forgives any
remaining loan debt after 20 years, but the amount forgiven m ust be listed as taxable income.
Regent Fitzsimmons asked about the im plications td EMU with regard to the loan default rate of
students. Cynthia Van Pelt stated that if the default rate is greater than 30%, the university would be
put on probation by the federal government. Financial aid money could then be taken away.
After 270 days without making a payment, a student is considered to be in default. The consequences
of defaulting on a student loan are serious, and can include garnishment of wages a n d tax refunds;
denial of credit cards, car or home loans; ina bility to open a new bank checking account; higher
interest on existing loans and credit cards; loss of eligibility for fi nancial aid for students who wish to
return to school; denial of a professional license or renewal of a professional license; denial of a job
due to poor credit. If bankruptcy is filed, student loan debt is usually not discharged. Students default

on loans most often because they do not complete a degree. Other reasons include poor grades in
college, the level of the d ebt, unemployment after college and low wages. If a student has been in
default and then m a kes nine voluntary consecutive payments, he/she will be taken out of default, but
it will remain on his/her credit rating.
Several things can be done to reduce student debt and loan default. Increasing graduation rates,
targeting students most at risk, engaging students i n campus organizations and activities, and
increasing campus employment opportunities are strategies to lower student debt and loan default
rates.
Kevin Kucera said that G rand Valley State University offers $500/semester to seniors who enter the
university as freshmen and complete 30 credits per year for three years. Another idea is to cap the
charge for tuition at 15 credits per semester - any credits over 15 would be at no additional cost.
Financial Awareness Counseling is ava i lable to students on the National Student Loan Data System
(NSLDS) website. EMU monitors satisfactory academic progress, which includes G PA and the number
of credit hours taken and completed. If a student reaches warning status, he/she may appeal and
then must complete an online form to increase awareness about the severity of the situation. This
becomes part of the a ppeal process.
The Admissions Office is attempting to engage students before they arrive on campus by asking
questions about what the student is i nvolved in and providing personalized information.
Eastern Michigan University receives approximately $900,000 in Federal Work Study funds annually.
Additionally, 25% ($225,000) of this a mount must be matched by the university. For the 2012-13
academic year, Eastern M i chigan University has allocated $602,000 in work study fu nds. There is
much greater demand for work study money than what is avai lable. A campus work study job
provides excellent experience for students, allowing them to connect and work with adults and giving
them experience and training that can be used on a resume. Students who work on campus drop out
less often and have a higher graduation rate.
Kevin and Cynthia a re available to do 15-45 m inute presentations, and offered attend to events to
share information about this important topic. On January 81 2013, Financial Aid employees stationed
themselves in Pray Harrold and outside the Student Center to hand out packages of Ramen Noodles
with information about student loan debt attached to them.
Bryan M ichalowski asked if the consequences of defaulting include the loss of scholarship money.
Cynthia replied that would only happen if the institution m akes that stipulation. Regent Clack asked
how the monthly default payment is determined. Cynthia replied that the students work with the
loan servicer. Regent Fitzsim mons asked if social security benefits can be reduced if the loan is not
paid by the time the student retires. Cynthia had not heard that, but it may be true.
Himaja Ramayanam asked if a tab could be added to the my.emich student page with NSLDS
information. Cynthia stated that there are links, and it may be possible to add a tab.

Announcements
• Desmond Miller shared a few details about Winterfest, which was held January 14-18.
The purpose of the week was to engage students.
• Matthew Norfleet talked about the State of the Student Body address on February 11.
His is happy with the work that has been done on the Student Government Gateway
Scholarship.
• Trevis Ha rrold shared details about the upcoming Ypsi Pride Day, which will occur on
May 18.
• Bryan Michalowski discussed the upcoming Mental Health events, including S.A.F.E.
Now. He distributed flyers about the events and passed out ribbons to be worn as
reminders.
• Himaja Ramayaman shared events from I nternational Student week, i ncluding a flash
mob at the Stu dent Center, collaborations with other student organizations on campus
a n d afternoon tea with the Provost.
The m eeting adjourned at 1 1:14am.
Respectfully submitted,

Michele Rich
Student Affairs Com mittee Recording Secretary
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Student Affairs
Advisory Council
Year-in-Review

Priority Completion/Progress
• Improved wifi in residence halls
• Greater advocacy for graduate students
• Additional student activities fair

1

4/4/13

Priority Completion/Progress
• Connecting with Ypsilanti Community
• Restructuring of SAAC
• Mental Health Awareness campaign

Looking Forward
• Transition new Student Leader Group members
• Transition Day on May 10th

• Develop ways to create long term priorities
• Programming summit
• National Survey of Student Engagement (NSSE)
• Senior exit survey

2
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THAN K YOU

for su pporting the 2012/2013
Student Affai rs Advisory Cou ncil
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BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY

SECTION: 8
DATE:
April 1 6 , 2 0 1 3

RECOMMENDATION
ATHLETIC AFFAIRS COMMITTEE
ACTION REQUESTED
It is requested that the Board of Regents receive and place on file the working agenda for the
April 16, 2013 meeting and the February 19, 2013 minutes.

STAFF SUMMARY
• Approval of Thursday, February 19, 2013 Minutes
• Head Coach Presentation - Jay Alexander
• Mid-American Conference/EMU Updates
• Fundraising Report
• Good News from Athletics

FISCAL IMPLICATIONS
To be determined

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval

University E�ecutive 6tt.cer

Date
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BOARD OF REGENTS
ATHLETIC AFFAIRS COMMITTEE
April 16, 2013
201 Welch Hall
8:30am

AGENDA

MRW/lb

A.

Approval of Tuesday, February 19, 2013 Minutes

B.

Head Coach Presentation-Jay Alexander

C.

Mid-American Conference/EMU Updates

D.

Fundraising Report

E.

Good News from Athletics

Agenda April 16, 2013.doc

Members:
Regents:
Athletics:

Eastern Michigan University
Board of Regents
ATHLETIC AFFAIRS COMMITTEE
Minutes of February 19, 2013
Chair Mike Hawks, Floyd Clack and James Webb
Dr. Derrick Gragg, Director of Intercollegiate Athletics

Regent James Webb called the Athletic Affairs Committee meeting to order at 8:30am.
Motion made to accept the December 6, 2012 minutes. Motion carried.
Dr. Gragg introduced Chris Hoppe, Associate Athletic Director for Compliance.
Athletic Department's Monitoring System:
Chris Hoppe explained the Compliance Monitoring System that he and his staff (Michael Paciorek; 10 year
faculty member, Lorne Robertson; General Counsel, Kaitlyn Rychak; SAAC President, Erica Zander; GA
Sports M anagement) put into affect to monitor playing and practice schedules of our Athletic teams.
What is countable and non-countable? Countable consists of playing and practice times and non
countable would be compliance meetings and drug education seminars, for instance. What do we expect
of our Coaches? First and foremost their physical presence and secondly documentation of spot checks
using calendars of games and practices. How do we do this? By implementing ACS Athletics, a new
cutting edge technology system, that logs practices that the coaches submit and student athletes approve,
keeping everyone on the same page. We also maintain an online facility calendar where Head Coaches
turn in their monthly calendars to their Sports Administrator. Once approved and logged into the
calendar, Chris Hoppe and his staff visit practices to make sure we are being accountable in everything
we do. We have 2 interns that are our eyes and ears at practices. We are the only school in the country
with an existing monitoring system like this. It ensures compliance, prevents small problems, keeps us
aware of what is happening at practice, builds relationships between coaches and athletes, develops a
systematic record, keeps things simple and offers intern opportunities

Mike Morris asked how do we at Eastern record practices? Chris Hoppe explained that Head Coaches
have to log into a database and turn in practice schedules. We also have implemented a Compliance
Intern Program where at least one intern has to attend a practice once a week or twice for Women's
Basketball via a calendaring system and file a report.
What are the results of ACS? It allows us to find small infractions FAST, provides us with a calendaring
culture, and builds a trusting relationship between coaches and student-athletes. James Webb asked
what would be considered a minor infraction? Chris Hoppe explained accidently bumping the cell phone
and calling a recruit, who is only suppose to receive one call or ACS having electronic issues. Floyd Clack
asked how do you monitor the students. Chris Hoppe said we realize that the students can file false
reports, but we keep feeding them rules and hopefully build a trusting relationship.
Dr. Derrick Gragg gave credit to Chris Hoppe and his staff for doing such a diligent job with the
monitoring system. In fact, Chris Hoppe has been invited to present this monitoring presentation to his
peer compliance coordinators within the Mid-American Conference.

EMU Sport and MAC Update:
Dr. Gragg presented the 2012 Fall Student Athlete Grade Report.
1. Student-Athletes achieved their highest cumulative GPA in history with 3.201 overall.
2. Student Athletes received the second highest semester GPA with a 3.147 for the fall semester.
3. This is the fourth consecutive semester that the student-athletes have eclipsed the previous record
high cumulative GPA.
4. 65.6% of our athletic teams had a 3.0 or higher GPA for the fall semester.
5. 3 2 student-athletes earned 4.0 GPA's; an increase from the 28 who earned 4.0 GPA's during the
2 0 1 2 winter semester.
Dr. Gragg thanked Associate Athletic Director/Senior Women's Administrator Dr. Melody Reifel-Werner,
Faculty Athletic Representative Dr. Elizabeth Broughton and Assistant Athletic Director for Student
Athlete Support Services Erin Burdis for their outstanding work in assisting the student-athletes to
achieve these numbers.
Fundraising Update:
Nikki Borges, Director for Athletics Development provided an update on fundraising progress and
athletic endowments. We need to educate student-athletes on endowments; they are our biggest
supporters. Both Rowing and Volleyball Teams held a phone-a-thon to assist raising funds this month.
We need to reengage our Athletic Alumni. In fact, there will be an Alumni Reception in conjunction with
the Indoor MAC Track Championship. There will also be an EMU Athletic Hall of Fame induction
ceremony on March 2, 2013 and a reception following the Football Spring Game on April 14, in hopes of
attracting the Athletics Alumni Group.
Good News for Athletics:
The Eastern M ichigan University Men's and Women's Swimming & Diving teams are both continuing to
flourish. The women's Team won its seventh straight dual-meet recently. With its win EMU moved to 7O overall and 5-0 in the MAC, completing its first ever undefeated dual-meet season in Eastern's history.
The men's team recently captured its 63 rd consecutive MAC head to head swim meet, a winning streak
that began more than 10 years ago. In the latest CollegeSwimming.com's Mid-Major Division I Ranking
poll the women's team is ranked 5th in the country overall while the men's team is ranked 3 rct .
Additionally, in women's swimming, student' athlete Briana Emig was named the Mid-American
Conference Female Scholar Athlete of the Week by the league office. The award is the fourth of her
career. The MAC Scholar Athlete Award is presented weekly to a MAC male and female student-athlete
who has a cumulative GPA of 3.0 or higher and performs well during the week's competition. The
conference's faculty athletic representatives select the winners. Briana owns a 3.93 grade point average
as a Communications and Psychology major . .
Dr. Gragg also presented a video of freshman runner Latipha Cross who overcame abuse, cancer and
homelessness to earn a full Track & Field Scholarship.
Unfortunately, due to inclement weather, the Women's Basketball Team's clinic scheduled in Newton,
Connecticut in honor of the victims of the recent tragedy had to be postponed. Dr. Gragg commended
Head Women's Basketball Coach Tory Verdi, who is a Connecticut native, for his vision regarding this
endeavor. The team is looking forward to interacting with the children in the Newton and surrounding
areas.
Athletic Affairs Committee adjourned at 9:15am by Michael Hawks.
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EASTERN MICHIGAN UNIVERSITY

Department of Intercollegiate Athletics
Academic and Athletic Awards 201 2-13

(as of March 24, 201 3)

First Team All-MAC (291

Terefe Ejigu
Daryl Smith
Victoria Voronko
Emily Dzik
Bianca Rossi
Rachel laquaniello
Jay Karutz
Matthew Williams
Grzegorz Kalinowski
Terefe Ejigu
Jason Ervin
Jeff Elam
Cameron Bolton
Ian Haneke
Chris Scott
Scott Bradley
Donald Scott
Vanessa Clerveaux
Alysha Newman
Danielle Hulvey
Briana Emig
Jessie Godlewski
Jeff Craig
Mike Fisher
Krzysztof Gilsk
Andrew Henry
Jacob Hanson
Brian Moore
Mike Swain

SecondTeam All-MAC (201

Harry Dixon
Cara Cutaia
Garrett Hoskins
Justin Cudworth
Andy Mulumba
Max Babits
Asia Rawls
Victoria Voronko
Danielle Clark
Morgan Yeadon
Latipha Cross
Morgan Churchwell
Marina Manjon-Rivadulla
Tati jana Jacobson
Kelly Hendricks
Jacquelyn Swartz
Erik Gissen
Andrew Saunders
Khadijah Hudson
Anna Willette

Honorable Mention All-MAC (1l

Glenn Bryant

M. Cross Country
M. Cross Country
W. Cross Country
W. Soccer
W. Soccer
Volleyball
Football
M. Indoor Track
M. Indoor Track
M. Indoor Track
M. Indoor Track
M. lndoor Track
M. lndoor Track
M. Indoor Track
M. lndoor Track
M. Indoor Track
M. lndoorTrack
W. Indoor Track
W. lndoorTrack
W. Swimming & Diving
W. Swimming & Diving
W. Swimming & Diving
M. Swimming & Diving
M. Swimming & Diving
M. Swimming & Diving
M. Swimming & Diving
M. Swimming & Diving
M. Swimming & Diving
M. Swimming & Diving
M. Cross Country
W. Soccer
Football
Football
Football
M. Indoor Track
W. Indoor Track
W. lndoor Track
W. lndoor Track
W. lndoorTrack
W. Indoor Track
W. Indoor Track
W. Indoor Track
W. lndoor Track
W. Swimming & Diving
W. Swimming & Diving
M. Swimming & Diving
M. Swimming & Diving
Gymnastics
Gymnastics
M. Basketball

MAC Scholar Athlete oftheWeekf11l

Terefe Ejigu (Sept. 20, Nov. 1 )
Bronson Hill (Oct. 22)
Tyler Benz (Oct. 26)
Victoria Voronko (Dec. 14, Feb. 1 4)
Briana Emig (Jan. 18, Jan. 28)
Aaron Sulzer (Feb. 8)
Daylen Harrison (Feb. 14)
Grzegorz Kalinowski (Feb. 28)

MAC West Division Player ofthe Week (1QI

Rachel laquaniello (Aug. 27, Oct. 22, Nov. 5)
Angela Vultaggio
Jenna O'Dell
Bronson Hill (Oct. 1 5)
Tyler Benz (Oct. 21)
Megan McCabe (Oct. 26)
Dylan Mulder (Nov. 19)
Adam Sonabend (Feb. 1 9)
MAC Player of the Week 1201

Terefe Ejigu (Sept. 19, Sept. 26, Oct. 1 8)
Alyssa Kwon (Sept. 26)
Sarah Johnson (Nov. 1 , March 7)
Briana Emig (Oct. 31)
Aaron Sulzer (Dec. 12)
Jay Saunders (Jan. 15)
Vanessa Clerveaux (Jan. 15)
Khadijah Hudson (Jan. 23, March 6)
Jessie Godlewski (Jan. 23)
Jacob Hanson (Jan. 30)
Michael Swain (Feb. 6)
Victoria Voronko (Feb. 12)
Grzegorz Kalinowski (Feb. 12)
Vanessa Clerveaux (Feb. 1 9)
Amanda Fuller (March 6)
Zsofia Biro (March 1 1)
Academic All-MAC (11l

Cara Cutaia
Emily Dzik
Jessica Thomas
Kristen Baker
Rachel laquaniello
Cody Chabola
Harry Dixon
Terefe Ejigu
Rachel Quaintance
Victoria Voronko
Jay Karutz

M. Cross Country
Football
Football
W. Indoor Track
W. Swimming
Wrestling
M. Basketball
M. Indoor Track
Volleyball
W. Soccer
W. Soccer
Football
Football
W. Soccer
Football
Baseball
M. Cross Country
W.Golf
W. Golf
W. Swimming
Wrestling
M. lndoor Track
W. lndoor Track
Gymnastics
W. Swimming
M. 5wimming
M. Swimming
W. lndoor Track
M. lndoor Track
W. Indoor Track
Gymnastics
W. Tennis
W. Soccer
W. Soccer
W. Soccer
Volleyball
Volleyball
M. Cross Country
M. Cross Country
M. Cross Country
W. Cross Country
W. Cross Country
Football
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Honorable Mention Academic All-MAC !211
Stephanie Clarke
Allison Kaim
Hallee Kansman
Emily Kowalzyk
Marisa Kozikowski
Martha Stevens
Molli Krick
Chelsie Oddan
Megan Pedro
Angela Vultaggio
Megan Crawshaw
Kim Hildreth
Paige Roback
Erin Short
Tyler Allen
Tyler Benz
Alex Gillett
Lincoln Hansen
Andy Mulumba
Bryan Pali
Dominique Sherrer
MAC All-Freshman Team(1l
Bianca Cage
Preseason All-MAC {2l
Rachel laquaniello
Natachia Watkins
MAC Team Championships {3)

MAC Coach of the Year (4)
John Goodridge
John Goodridge
Buck Smith
Buck Smith

W. Soccer
W. Soccer
W. Soccer
W. Soccer
W. Soccer
W. Soccer
W. Soccer
W. Soccer
W. Soccer
W. Soccer
Volleyball
Volleyball
Volleyball
Volleyball
Football
Football
Football
Football
Football
Football
Football
W. Basketball

MAC Tournament MVP/ Outstanding Athlete !7l
M. Indoor Track
Terefe Ejigu
Grzegorz Kalinowski
M. Indoor Track
Briana Emig
W. Swimming & Diving
Danielle Hulvey
W. Swimming & Diving
Jacob Hanson (x2)
M. Swimming & Diving
Jeffrey Craig
M. Swimming & Diving
NCAA Individual Qualifiers (7)
Alysha Newman
Nick Whitenburg
Phillip Joseph
Briana Emig
Kelly Hendricks
Danielle Hulvey
Jacob Hanson

W. Indoor Track
Wrestling
Wrestling
W. Swimming & Diving
W. Swimming & Diving
W. Swimming & Diving
M. Swimming & Diving

NCAAChampionships Third Place
Kelly Hendricks

W. Swimming & Diving

Lowes Senior CLASS Award All-American First-Team (1)
Volleyball
Rachel laquaniello
Lowes SENIOR CLASSFinalist f1l
Rachel laquaniello

Lowes SENIOR CLASS Candidate (1l
Volleyball Rachel laquaniello
W. Basketball
Capital One Academic All-District Second Team {1l
Rachel laquaniello
M. Cross Country
M. Indoor Track and Field Johnny Bench Award Candidate (1l
M. Swimming and Diving Adam Sonabend
Ray Guy Award Candidate {1l
M. Cross Country Jay Karutz
M. lndoor Track
W. Swimming & Diving William V. Campbell Trophy Semifinalist {1)
M. Swimming & Diving Alex Gillett

MAC Individual Champion (251
M. Cross Country
Terefe Ejigu
Dona Id Scott
M. Indoor Track
Matthew Williams
M. Indoor Track
Grzegorz Kalinowski
M. Indoor Track
Terefe Ejigu (x2)
M. lndoorTrack
4,000-m relay (Haneke, Scott, Bradley, Kalinowski)
M. Indoor Track
4x400-meter relay (Ervin, Elam, Williams M., Bolton)
M. Indoor Track
Alysha Newman
W. Indoor Track
Vanessa Clerveaux
W. Indoor Track
Briana Emig
W. Swimming & Diving
Danielle Hulvey (x2)
W. Swimming & Diving
Jessie Godlewski
W. Swimming & Diving
Jeff Craig (x2)
M. Swimming & Diving
Mike Fisher (x2)
M. Swimming & Diving
Krzysztof Gilsk
M. Swimming & Diving
Andrew Henry
M. Swimming & Diving
Jacob Hanson (x3)
M. Swimming & Diving
Brian Moore
M. Swimming & Diving
Mike Swain
M. Swimming & Diving

Volleyball
Volleyball
Volleyball
Baseball
Football
Football

John Mackey Tight End of the Week fll
Garrett Hoskins (Oct. 2 1 )

Football

College Football Performance Awards!10l
Pudge Cotton - H.M. DB of the Week (Sept. 15)
Garrett Hoskins - H.M. TE of the Week (Sept. 22)
Jay Karutz - H.M. P of the Week (Sept. 22, Nov. 12)
Bronson Hill - RB ofthe Week (Oct. 15)
Garrett Hoskins - H.M. TE of the Week (Oct. 15)
Tyreese Russel - H.M. TE of the Week (Oct. 15)
Garrett Hoskins - TE of the Week (Oct. 2 1 )
Bronson Hill - H.M R B of the Week (Oct. 2 1 )
Justin Cudworth - H.M L B of the Week (Oct. 21)

Football
Football
Football
Football
Football
Football
Football
Football
Football

Casino Del Sol College All-Star Game (1l
Garrett Hoskins

Football

Phil Steele's 2012 Postseason All-MAC Teams {3l
Garrett Hoskins - first team
Jay Karutz - second team
Justin Cudworth - second-team

Football

Football
Football

EASTERN MICHIGAN UNIVERSITY
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Phil Steele's 2012 M idseason All-MAC Teams!SI

Jay Karutz • first team
Garrett Hoskins - second-team
Bryan Pali - second-team
Andrew Sorgatz • third team
Donald Coleman - third team

Football
Football
Football
Football
Football

Men's Basketball
• With the 47-44 win, Dec. 8, against Purdue, Eastern defeated a Big Ten
Conference opponent for the first time since an 89-83 overtime victory
against the University of Michigan, Dec. 1 7, 1 997, in Ann Arbor. The win
was also the first home victory over a Big 1 0 team since a 92-76 throt
tling of Wisconsin, Dec. 10, 1994, at venerable Bowen Field House

• EMU turned in a record-breaking defensive performance, defeating the
Northern Illinois Huskies, 42-25, Saturday afternoon, Jan. 26, in the Con
vocation Center. For the Eagles, the game stood as the first time since
Dec. 7, 2004 that the team held an opponent to less than 30 points. That
feat occurred against Rochester College, 89-29. The 25 points given up
were also the lowest points EMU has allowed since Jan. 21, 1 943, when
Eastern defeated Hillsdale College, 61-21. It was a dubious day for the
Huskies (4-14; 2-4 MAC), who registered just one field goal and a pair of
free throws in the opening half for a total of four points. That four-point
output broke their own record-low of five first-half points from Dec. 1,
2012. It also tied the 2008 Savannah State Tigers for the fewest points
scored in any half during the modern era. The one NIU basket also tied
the NCAA record with Savannah State for fewest field goals made in one
half. NIU shot 1 -of-3 1 in the first half for a 3.2 percent conversion rate.
That mark broke the record previously held by Savannah State, who
Individual Honors
went 1 -of-23 en route to their four-point second half, Jan. 7, 2008. The
Huskies started l -of-2, but went on to miss their next 36 shots over 24:33
Rachel laquaniello
• Rachel laquaniello rewrote the record books as the Eastern Michigan of play before making a basket with 14:27 remaining in the game.
University volleyballteam won in straight sets, 3-0, over Texas A&M-Cor
pus Christi, Sept. 7, in the Eagles opening match of the Mean Green Invi
tational. laquaniello, came into the tournament 1 2 kills behind Roxanne
Munch's all-time kill record of 1,537. With the Eagle's leading 24-23 in
the third set, laquaniello finished off the Islanders with her 13th kill of
the match giving her 1 ,538 for her career, one ahead of Munch's 23-year
old record which was set in 1 989. That wasn't the only record laquaniel
lo broke on the afternoon, as laquaniello's 37 attacks against the Island
ers gave her 4,466 career attacks, moving her ahead of previous record
holder Jennifer Nighswander, who had 4,456 from 2000-2003.
NACGCScholastic All-Americans 1121
Stacie Wood
Kelli Fisher
Amanda Fuller
Alexandra Lekson
Nikki Paterson
Anna Willette
Kristen Yourick
Shawna Ciaramella
Camille Cicchini
Kristina Kurkmilis
Paulina Miller
Sabrina Thomas

W. Gymnastics
W. Gymnastics
W. Gymnastics
W. Gymnastics
W. Gymnastics
W. Gymnastics
W. Gymnastics
W. Gymnastics
W. Gymnastics
W. Gymnastics
W. Gymnastics
W. Gymnastics

Team Honors

EMU Athletics
• The Fall 2012 cumulative GPA for all student-athletes was the depart
ment's highest ever at 3.201. The 2012 Fall semester GPA was a 3.140,
the second-best tally in history trailing only a 3.147 GPA set in the Fall
201 1 semester.
Gymnastics
• Placed 10th in the nation with a combined team GPA of 3.5239
• EMU was ranked No. 25 in the NCAA National Rankings released by
Gymlnfo. This is the first time the Eagles have been ranked in the top-25
since the 1 997 season.
Women's Swimming
• EMU won its seventh straight dual-meet of the 2012-13 campaign at
Buffalo. With its win EMU completed its first ever undefeated dual-meet
season in Eastern's history.
Women's Cross Country
• Received Division I All-Academic status by the United States Track
& Field and Cross Country Coaches Association, the organization an
nounced, Feb. 25.
Softball
• Placed ninth in the nation with a combined team GPA of 3.552
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April 16, 2013

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

MONTHLY REPORT
FACULTY AFFAIRS COMMITTEE
ACTION REQUESTED
It is requested that the Faculty Affairs Committee Agenda for April 16, 2013 be received and
placed on file and the Minutes of the February 19, 2013 meeting be received and placed on file.

STAFF SUMMARY
The topic for the April 16, 2013 Faculty Affairs Committee meeting is "Role of the Faculty in
Accreditation."

FISCAL IMPLICATIONS
There is no fiscal impact.

ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

Univetsity Executive Officer

Date

EASTERN MICHIGAN UNIVERSITY
Board of Regents
Faculty Affairs C ommittee
April 16, 2013
9:30-10:15 am
205 Welch Hall
AGENDA

Regular Agenda Items
Monthly Report and Minutes (Regent Stapleton, Chair)
Discussi on T opic
"Role of the Faculty in Accreditation"

EASTERN MICHIGAN UNIVERSITY
BOARD OF REGENTS
FA CUL TY AFFAIRS COMMITTEE MINUTES

February 19, 2 0 1 3
9:30- 1 0 : 1 5 a.m.
205 Welch Hall
Attendees (seated at tables): H. Bunsis, J. Carroll, D. Clearwater, P. Francis, B . Jones, J. Kindred, S. Moeller,
S . Norton, Regent Parker (Vice Chair), Regent Morris, M . Rahman, Provost Schatzel, Regent Stapleton (Chair)
and Regent Mary Treder Lang.
Guests (as signed in): A. Dow, G. Miller, C. Powell, M. Winborne and R. Woody.

Regent Stapleton opened the meeting at 9:30 a.m.
Monthly Report and Minutes (Regent Parker, Chair) (Section 9)
Regent Stapleton requested that the Faculty Affairs Committee Agenda for February 1 9, 201 3 and the Minutes
of the December 6, 20 1 2 meeting be received and placed on file.
Discussion Topic: Number of Faculty

Howard Bunsis, Professor of Accounting, led the discussion with his presentation "Who Teaches our Students
at EMU."
Dr. Bunsis stated EMU is unique because of its small classes, taught by full time faculty. Full time faculty also
work collaboratively with students on research, service learning projects and student organizations.
Data on the number of faculty, enrollment and student credit hours were presented. Currently tenure/tenure
track faculty, teach 53 .9% of all student credit hours. Dr. Bunsis would like to see that increase to 60%-66% in
the upcoming years. EMU can expect a significant increase in faculty retirements in upcoming years. Currently
36.1 % of EMU faculty is over the age of 60.
While class sizes for the past 7 years have decreased, especially for 1 00-level courses, retention and graduation
rates have remained static over this same time period. As noted in the news of late, Pell Grant eligibility is
becoming an issue for institutions. Part time students greatly affect EMU graduation rates also.
Dr. Bunsis thanked the Board.
Regent Stapleton thanked all and adjourned the meeting at 1 0 : 1 5 a.m.
Respectfully submitted,

Debbie Clearwater
Executive Assistant, Office of the Provost
Academic and Student Affairs
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University and Programmatic
Accreditation :
The Critical and Expanding
Role of Faculty
Faculty Affairs Committee Meeting
April 16, 2013

Accrediting Bodies
Higher Learning Commission - Member of
North Central Association of Colleges a nd
Schools, one of six regional institutional
accrediting bodies in US
Specialized Professional Associations
For selected EMU Programs (e.g., National
Council of Teachers of Mathematics;
Accrediting Board of Engineering Technology)
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Higher Learning Commission
Five Criteria for Accreditation
(1) U niversity's M ission
(2) I ntegrity: Ethical a nd Responsible Conduct
{3) Teaching a nd Lea rning: Resou rces, Qua lity and
Support
(4) Tea ching a nd Lea rning: Eva luation and
Improvement
{S) Resources, Plann ing a nd Institutional
Effectiveness

Va l ue of Accreditation
• E M U students are competitive in job market
because they grad uate from a n accredited
university
• Increases opportunity for professional stud ies
• National respect and recognition for both the
U niversity and our students

2
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Value of Accreditation Process
• Input from E M U faculty in constructing
evaluation systems improves learning
opportunities for students.
• Collaboration between E M U faculty and
administration enhances the efficacy of the
accreditation process.

Grades vs. Learning Outcomes
• G rades represent a summation of student
work d u ring a semester, or a performance.
• Lea rning Outcomes represent more detailed
and specific objectives that curriculum is
designed to help students to achieve.
• In terms of assessing student learning, faculty
are now responsible for much more than
ma rking a grade.

3
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Responsibi l ity a nd Cost
• E M U has a continued responsibility to meet
criteria for accreditation.
• The path to demonstrating student learning
and earning accreditation has expanded
dramatical ly in the past seven years.
• Resources are needed for EMU to succeed in
providing students with enhanced
opportunities to learn.

Necessary Resources
• Support for Facu lty and Involvement in
Constructing Eva luation Systems
• U niversity Vision for Integrating Efforts to
Evaluate Student Learning
• Administrative and Technologica l Support

4
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Three Brief Examples of the
Expanding Role of Faculty
• Gregory Plagens, Assistant Professor, Political
Science, College of Arts and Sciences
• Lynne Shetron, Associate Professor, Clinical
Laboratory Sciences, School of Health
Sciences,College of Health and Human
Services
• Mary Brake, Professor, Mecha nical
Engineering Tech nology, College of Technology

Challenges

Professor G reg Plagens, Politica l Science
Balancing Roles
• Teaching
• Service
• Research
• Staying current in su bfield literature
• Progra m d irector
• Accreditation

5
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Highlights of Accreditation Demands
•
•
•
•
•

Strategic Plan ning and M a nagement
Provide Student Support Services
Measuring Student Lea rning
Tracking Students
Collect, Analyze, Apply, a n d Report Program
Performa nce Data
• Develop Diversity Pla n

Accreditation Is Not Optiona l
Professor Lynne Shetron-Rama
School of Health Sciences

• Without accreditation students do not get
internships, do not sit for nationa l exams,
cannot practice, and will not be hired.

6
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Accreditation Requires
Not just student learning outcomes but
• Administrative su pport
• Specific ratio of faculty to students
• Budgetary requirements for supplies and
equipment
• Progra m philosophy and cu rriculum th reads

Accreditation in CHHS

• Reports are not just every 5, 7, or 10 years, there
are also annual reports
• Example of assessment and evaluation necessary
- Every test question linked to objective.

• The School of Health Sciences (SHS) has tripled in
size (faculty and number of students) in the past
five years.
• In SHS same administrative support we had 25
years ago
- 25 years ago: 3 programs and 2 support personnel
- 2013: 8 programs and 2 support personnel

7
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Mechanical Engineering Technology
Professor M a ry Brake,
School of E ngineering Technology

Accrediting Board of Engineering and Technology {ABET)
• Fourteen student learning objectives {SLO) are
determined by the engineering/engineering
technology community {nationally).
• Five program educational outcomes {PEO) are defined
in consultation with industry.
• Instead of evaluating cu rriculum {pre 2000), we now
must show student learning objectives are met using
assessment.
• Each student learning objective m ust be assessed via
three methods, or 'tria ngulation.'

ABET Accreditation
• Embedded assessment - assess the 14 student
learning objectives using student work
• Senior Exit Surveys
• Alumni Surveys
• Input from Industrial Advisory Board
• Co-op surveys of student and industry supervisor
• Student academic data
• Track G ra d uates

8
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Why ABET Accreditation is Important
• Parents, Students, and potential employers ask if M ET
program is ABET accredited.
• Maintains the high quality of the curriculum
• Increased the num ber of majors and student credit
hour generation.
- MET is now the second most popular major in COT.

• Makes us competitive in a geographic area where there
are many universities that offer engineering and
engineering technology programs.
• National recognition - EMU is now on ABET.org
• Our students have increased job opportunities at
higher salaries

Students' Increased Job Opportunities
at Higher Salaries
• The "Big Three" require that their engineers
graduate from a n ABET accredited school.
• Defense contractors and certain government
agencies require ABET accreditation of their
graduates.

9
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Example
• Twice a year, General Motors comes to Sill Hall
to interview students.
• We are now on their radar!
• They are hiring our students for co-op jobs
and permanent positions.
• This d id not happen just a few years ago.

Concluding Remarks
• With responsibility come costs.
• To responsibly construct efficient and
productive systems to evaluate student
learning from program matic stances, three
major resou rces are necessary.

10
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Resources: Obj ectives and Costs
• Support for Faculty and Facu lty Involvement in
Constructing Eva luation Systems
• U niversity Vision for Integrating Efforts to
Eva luate Student Learning
• Ad ministrative and Technological Support

Fina lly ...
• The effectiveness of universities in preparing
students is linked to public perception and to
how u niversities adjust to the needs of students
in preparing for their personal and career paths.
• Evaluating student learning, one of the main
criteria of the HLC, is a responsibility and cost.
• Faculty roles in evaluating student learning have
expanded exponentially.
• E M U faculty a re com mitted to building a
sustainable evaluation system and urge the Board
of Regents to support them.

11
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Thank You to the Regents and to ...
• Sandy Norton, English, CAS a n d Faculty Senate
President
• W. Douglas Baker, English, CAS
• Mary Brake, School of Engineering Tech nology, COT
• Elizabeth Francis-Connolly, School of Health
Sciences, CHHS
• Gregory Plagens, Political Science, CAS
• Lynne Shetron, School of Health Sciences, CHHS

12
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Accrediting Organizations
College
AA
CAS
CAS
CAS
CAS
CAS
CAS
CAS
CAS
CAS
CAS
CAS
CAS
CAS
CAS

COB
COE
COE
COE
COE
COE
COE
COE
COE
COE
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University Wide
Biology, Chemistry, Physics Education etc.
Chemistry
Clinical Psychology
Dance
English as Second Language (ESL)
English Education
ESL
Historic Preservation
Mathematics Education
Music
Public Administration
Social Studies Education
Urban Planning
World Languages
Clinical Lab Sciences
Dietetics
Health Education
Nursing
Nursing
Occupational Therapy
Orthotics & Prosthetics
Orthotics & Prosthetics
Physical Education
Physicians Assistant
Social Work
Sports Medicine, Athletic Training
College of Business-all programs
Early Childhood, Masters
Education Programs
Educational Leadership
Educational Media
Elementary Education
Middle Level Education
Reading, Masters
School Counseling
Special Education

Organization Name
Higher Learning Commission
NCATE: National Science Teachers Association
American Chemical Society
American Psychological Association
National Association of Schools of Dance
Commission on English Language Program Accreditation
NCATE: National Council of Teachers of English
NCATE: Teachers of English to Speakers of Other Languages
National Council for Preservation Education
NCATE: National Council of Teachers of Mathematics
National Association of Schools of Music
National Association of Schools of Public Affairs and Administration
NCATE: National Council for the Social Studies
Planning Accreditation Board
NCATE: American Council on the Teaching of Foreign Languages
National Accreditation Agency for Clinical Laboratory Sciences
Commission on Accreditation for Dietetics Education of the American Dietetic Association
NCATE: American Association for Health Education
Commision on Collegiate Nursing Education (CCNE and MBN)
Michigan Board of Nursing
Accreditation Council for Occupational Therapy Education
Commission on Accreditation of Allied Health Educational Programs
National Commission on Orthotic and Prosthetic Education
NCATE: National Association for Sport and Physical Education
Accreditation Review Commission on Education for the Physician Assistant
Council on Social Work Education
Commission on Accreditation of Athletic Training
Association to Advance Collegiate Schools of Business
NCATE: National Association for the Education of Young Children
National Council for Accreditation of Teacher Education .. •
NCATE: Educational Leadership Constituent Council
NCATE: International Society for Technology in Education
NCATE: Association of Childhood Education International - NO REVIEW
NCATE: National Middle School Association
NCATE: International Reading Association
NCATE: Council for Accreditation of Counseling and Related Educational Programs
NCATE: Council for Exceptional Chidren, American Speech-Hearing Association

Acronym
HLC
NSTA
ACS
APA
NASD
CEA
NCTE
TESOL
NCPE
NCTM
NASM
NASPAA
NCSS
PAB
ACTFL
NAACLS
ACEND
AAHE
CCNE
MBN
AOTA-ACOTE
CAAHEP
NCOPE
NASPE
ARC-PA
CSWE
CAATE
AACSB
NAEYC
NCATE
ELCC
ISTE
ACEI
NMSA
IRA
CACREP
ASHA
IRIM
4/2013

Eastern Michigan University
Accrediting Organizations
College
COE
COE
COT
COT
COT
COT
COT
COT
COT
COT
COT
COT
COT
COT
COT
COT
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Special Education
Teacher Education
Aviation Flight Technology
Business Management Mktg Technology
Construction Management
Construction, Masters
Hotel Restaurant Management Masters
Hotel Restaurant Management
Information Assurance
Information Assurance
interior Design
Mechanical Engineering Technology
Military Science
Paralegal
Technology Design Education
Textile, Apparel Merchandising

Acronym

Organization Name

Programs

NCATE: Council for Exceptional Children
NCATE: No SPA (Specialized Professional Associations)
in process of pursuing Aviation Accreditation Board International
National Council for Accreditation of Teacher Education**•
American Council for Construction Education
Global Accreditation Center for Project Management
Accreditation Commission for Programs in Hospitality Administration
Accreditation Commission for Programs in Hospitality Administration
National Security Agency, Central Security Service (CNSS 4013 and 4016)
NSA:National Centers of Academic Excellence
Council for Interior Design Accreditation
Accreditation Board for Engineering and Technology
United States Army Cadet Command
American Bar Association
NCATE: International Technology Education Association
The Textile Institute Inc. by Royal Charter 1925 United Kingdom

CEC
NCATE-CAEP*
NCATE
GAC PMI
ACCE
ACPHA
ACPHA
NSACSS
NSACSS
CIDA
ABET
ROTC
ABA
ITEA
Tl

•council for the Accreditation of Educator Preparation (CAEP) -the National Councilfor Accreditation of Teacher Education (NCATE) and the Teacher Education Accreditation Council (TEAC) will
unify. Formal unification of the two organizations is expected sometime during 2013.
•• Type of Body: Regional, National, International

• **NCATE has multiple sub-bodies. Not certain if general membership fee includes the sub-bodies.

IRIM
4/2013
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EASTERN MICIDGAN UNIVERSITY
RECOMMENDATION

MONTHLY REPORT
EDUCATIONAL POLICIES COMMITTEE
ACTION REQUESTED
It is requested that the Educational Policies Committee Agenda for April 1 6, 201 3 and the
Minutes of the February 1 9, 2013 meeting be received and placed on file.
SUMMARY
The primary items for the April 1 6, 201 3 Educational Policies Committee meeting include:
(1) Honorary Emeritus Status for Meritorious Service Recommendation; (2) Program
Deletion: Social Studies Major (SOST); (3) Proposed Updates to the following Academic
Programs and Requirements policies: Undergraduate Classes and Attendance ( 6.2. 1 .2),
Undergraduate Academic Standing (6.2 . 1 .6); (4) Academic Retirements/Separations; (5)
Academic Affairs Administrative/Professional Appointments/Transfers; (6) 201 3-20 14
Sabbatical Awards; (7) 201 3-201 4 Faculty Research Fellowships; (8) New Charter
Recommendations; (9) Nominations for Board of Director Appointments (New Charters);
( 1 0) Retention/Student Success Update.
FISCAL IMPLICATIONS
The fiscal impact of the actions taken is listed in the appropriate sections and in the Board
minutes.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

Hni{rfufiy Executive Officer

Date

EASTERN MICHIGAN UNIVERSITY
Board of Regents
Educati onal P olicies C ommittee
April 16, 2013
8:30-9:15 am
205 Welch Hall
AGENDA

Agenda Items
Monthly Report and Minutes (Regent Fitzsimmons)
Honorary Faculty Emeritus Recommendation (Rhonda Longworth)
Program Deletion: Social Studies Major (SOST) (Rhonda Longworth)
Proposed Update to Policy 6.2.1.2, Academic Programs and Requirements, Undergraduate
Classes and Attendance (Rhonda Longworth)
Proposed Update to Policy 6.2.1.6, Academic Programs and Requirements, Undergraduate
Academic Standing (Rhonda Longworth)
Academic Retirements/Separations (David Woike)
Academic Affairs Administrative/Professional Appointments/Transfers (David Woike)
2013-14 Sabbatical Awards (James Carroll)
Faculty Research Fellowships 2013-14 (James Carroll)
New Charter Recommendations (Malverne Winborne)
Nominations for Board of Director Appointments (New Charters) (Malverne Winborne)
Discussi on Items
Progress Update on Retention/Student Success

EASTERN MJCHIGAN UNIVERSITY
BOARD OF REGENTS

EDUCATIONAL POLICIES COMMITTEE MINUTES
February 19, 2013
8:30 a.m. -9:45 a.m.
205 Welch Hall
Attendees: (seated at tables) J. Carroll, D. Clearwater, Regent Fitzsimmons (Chair), R. Longworth,
Regent Morris (Vice Chair), Provost Schatzel, Regent Mary Treder Lang and M. Winborne
Guests: (as signed in) D. Barton, D. Bennion, G. Bennion, J. Bishop, M. Boone, K. Freeman-Doan, A.
Dow, L. Findley, T. Fulton, R. Juiroz, C. Karshin, G. Miller, J. Peterson, C. Powell, B. Sipe, D.
Vandenberg, G. Ward, M. Williams, D. Winder and R. Woody

Regent Fitzsimmons convened the meeting at 8:30 a.m.
Rep ort and Minutes (Secti on 10)
Regent Fitzsimmons requested that the Educational Policies Committee Agenda for February 19, 2013
and the Minutes of the December 6, 2012 meeting be received and placed on file.
Emeritus Faculty Status (Secti on 1)
Dr. Rhonda Longworth, Associate Provost and Associate Vice Presidentfor Academic Programming
and Services, recommended that the Roard of Regents grant Emeritus Faculty Status to five (5) former
faculty members: Henry Belden Aldridge, Depaiiment of Communication, Media & Theatre Arts from
1972 to 2013 (39 years). He retired January 3, 2013; Donald H. Bennion, Department of Teacher
Education from 1984 to 2013 (28 years). He retired January 3, 2013; Perry Nick Blanchard, Department
of Management from 1979 to 2013 (34 years). He retired January 2013; Morell Boone, College of
Technology from 1980 to 2013 (33 years). He retired January 7, 2013; John Preston, School of
Technology Studies from 1983 to 2012 (29 years). He retired December 2012.
H on orary Emeritus Status for Merit ori ous Service (Secti on 2)
Dr. Rhonda Longworth, recommended that the Board of Regents grant Honorary Emeritus Status for
Meritorious Service to Dr. David Mielke, who served from 2004 to 2012 as Dean of the College of
Business.
Academic Affairs Academic Retirements and Separati ons (Secti on 3)
Dr. Rhonda Longworth, recommended that the Board of Regents approve nine (9) retirements and five
(5) separations for the reporting period September 1, 2012 through January 31, 2013 as shown on the
listing provided to the Board.
Academic Year 2013/2014 Calendar Updates (Secti on 11)
Dr. Rhonda Longworth, requested that the Board of Regents approve modifications to the 2013-14
Academic Calendar. It is also requested that the Board of Regents accept and place on file Beginning
and End of Term Dates for that period.
The revision moves the Fall 201 3 Commencement Ceremony from Sunday, December 2211d to Saturday,
December 2151 • The calendar also specifies beginning and end of term dates for the academic year.
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2011-12 Charter Schools Annual Report (Section 12)
Dr. Malverne Winborne, Director of Charter Schools recommended the Board of Regents receive and
place on file the 2011-12 Charter Schools Annual Report.
Charter School Board Members Appointments (Section 13)
Dr. Malverne Winborne, recommended the Board of Regents appoint Tara Mahoney, Katherine
Lawrence and John Petz to two-year terms on the Board of Directors of Ann Arbor Learning
Community.
Undergraduate Research Stimulus Program Awards (Section 14)
Dr. James Carroll, Associate Provost for Research and Administration and Interim Dean ofthe
Graduate School, recommended that the Board of Regents accept and place on file the Report on the
winter 2013 Undergraduate Research Stimulus Program Awards.
Provost's New Faculty Research Awards (Section 15)
Dr. James Carroll, recommended that the Board of Regents accept and place on file the Report on the
201 3-14 Provost's New Faculty Research Awards.
Program Approval: Entertainment Design & Technology Major (Section 16)
Dr. Rhonda Longworth, recommended that the Board of Regents approve a new Academic Program:
Entertainment Design and Technology Major.
Board Policy Update: Academic Programs and Requirements, General Curricular Requirements
6.1.2 (Section 17)
Dr. Rhonda Longworth, requested that the Board of Regents approve a modification to Board of Regents
policy 6.1.2 Academic Programs and Requirements, General Curriculum Requirements.
These revisions clarify Regents policy 6.1.2 with respect to the previously approved General Education
curriculum and clarify wording regarding graduation requirements.
Board Policy Update: Academic Programs and Requirements, Undergraduate Drops and
Withdrawals from Courses 6.2.1.4 (Section 18)
Dr. Rhonda Longworth, requested that the Board of Regents approve a modification to Board of Regents
policy 6.2.1.4 Academic Programs and Requirements, Undergraduate Drops and Withdrawal from
Courses.
These revisions clarify Regents policy 6.2.1.4 to specify its application to withdrawal from individual
course sections and not total withdrawal from the university.
Board Policy Update: Academic Programs and Requirements, Undergraduate Total Withdrawals
from All Courses 6.2.1.S (Section 19)
Dr. Rhonda Longworth, requested that the Board of Regents approve a modification to Board of Regents
policy 6.2.1.5 Academic Programs and Requirements, Undergraduate Total Withdrawals from Courses.
These revisions align Regents policy 6.2.1.5 with recently revised Grading policy.
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Board Policy Update: Academic Programs and Requirements, Undergraduate Academic Honors
Upon Graduation 6.2.1.7 (Section 20)
Dr. Rhonda Longworth, requested that the Board of Regents approve a modification to Board of Regents
policy 6.2.1. 7 Academic Programs and Requirements, Undergraduate Academic Honors upon
Graduation.
These revisions clarify Regents policy 6.2.1.7 to specify honors are awarded based on cumulative
calculations.
Commencement Speaker and Honorary Degree Recipient (Section 21)
Dr. Kim Schatzel, Provost and Vice President, recommended that the Board of Regents approve Mr.
Scott Reynolds, television show writer, producer and editor, and EMU alumnus, as Commencement
Speaker at the Sunday, April, 28, 2013 morning commencement ceremony. In addition, it is
recommended that the Board award an honorary Doctor of Arts and Letters degree to Mr. Reynolds, and
an honorary Doctor of Education degree to Senator Randy Richardville at the morning ceremony.
It is also recommended that the Board of Regents approve Mr. Robert Holman, Jr., EMU alumnus,
donor, and community businessperson, as Commencement Speaker at the Sunday, April 28, 2013
afternoon commencement ceremony. In addition, it is recommended that the Board award an honorary
Doctor of Business Administration degree to Mr. Holman, and honorary Doctorate of Education degree
to philanthropists Will (Bill) and Delores (Dee) Brehm at the afternoon ceremony.
Progress Update on Retention Model and Initiatives
Dr. Kim Schatzel, Provost and Vice President, Dr. Rhonda Longworth, Associate Provost and Associate
Vice Presidentfor Ac:udemic Programming and Services, and Bin Ning, Assistant Vice President and
Executive Director of !RIM, gave a Student Success update, comparing winter 2013 to winter 2012
statistics on Progress to Degree and Success Metrics. They also discussed the next steps in developing a
comprehensive programmatic plan to increase retention and graduation rates. At the next EPC meeting
an Inventory of Current Activities and Gap Analysis will be presented, with a final version of a
Retention and Graduation Plan Proposal going to EPC at the December meeting. The Provost will work
closely with faculty input and draw on past efforts to ensure an inclusive plan that can be successful.
Physician Assistant Program Accreditation Update
Christine Karshin, School ofHealth Promotion and Human Performance Director, Jay Peterson,
Physician Assistant Program Director and D. Vandenberg, Medical Director gave an update on the
application of the Physician Assistant Program for accreditation from the Accreditation Review
Commission on Education for the Physician Assistant (ARC-PA) was presented.
o We continue to meet our intermediate objectives and timelines to achieve program
accreditation.
o The application for Provisional Accreditation was submitted on February 11th.
o Only graduates of programs accredited by ARC-PA are eligible to take the national
certification exam for PAs, which is required for state licensure.
o The site visit will take place this April and will be conducted by one site reviewer and a
commissioner of the ARC-PA who will submit a written report to the organization's
Executive Director.
o A summary of this report will be sent to the Program Director within approximately two
weeks. The Director can respond to the findings at that time.
o In September, the ARC-PA Board of Commissioners will render a decision on
Accreditation-Provisional status.
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o Pending receipt of Accreditation-Provisional, the PA program can matriculate students,
while also submitting program updates to the ARC-PA.
o The next site visit would occur within 6 months of graduation of the first cohort of
students and the final provisional site visit would occur with 2 years following that visit.
C ommittee Assignments and F oll ow-Up
Enrollment projections to Regents and at future meetings
Send to Regents - UT San Antonio Report

Regent Fitzsimmons thanked those in attendance, and adjourned the meeting at 9:45 a.m.
Respectfully submitted,

Debbie Clearwater
Executive Assistant, Office of the Provost
Academic and Student Affairs
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DATE:

BOARD OF REGENTS

April 16, 2013

EASTERN MICHIGAN UNIVERSITY
REPORT

REPORT: 201 3-20 1 4 SABBATICAL LEAVE AWARDS
ACTION REQUESTED
It is recommended that the Board of Regents accept and place on file the Report on 201 3-2014
Sabbatical Leaves.
STAFF SUMMARY
Sabbatical leaves (one semester at full pay or two semesters at half pay) are granted for special
study, research, and/or writing or other projects which enrich the teaching of individual faculty
members; bring prestige to the individual and the University; or provide service of significant
nature for local, state, national, or international organizations. Two semester sabbatical leaves
also include up to $12,000 in research support, if requested. The University Research and
Sabbatical Leave Committee reviews the sabbatical leave proposals and makes recommendations
to the Provost and Vice President. A list of the approved projects is provided on the following
pages.
l n 201 3-2014, thirteen (13) two-semester and ten ( 1 0) one-semester leaves will be awarded.
FISCAL IMPLICATIONS
The salary cost of sabbatical leaves will be absorbed in the 201 3-2014 faculty salary budget.
Additional research support costs for two semester sabbatical leaves will be absorbed in the
2013-2014 budget.
ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

Univedity Executive Officer

Date

EASTERN MICHIGAN UNIVERSITY
DIVISION OF ACADEMIC & STUDENT AFFAIRS

2013-2014 SABBATICAL LEAVE AWARDS
ONE SEMESTER
Subhas Ghosh, Technology Studies. "Development of Sustainable Natural Fiber Based
Composites for Technical Textiles"
Steven Huprich, Psychology. "Personality Disorders: Assessment, Diagnosis, and Research"
Alissa Huth-Bocks, Psychology. "A Developmental Examination of Individual and Contextual
Risks Impacting the Mother-Child Relationship from Pregnancy to Three Years Post-Pattum"
John McCurdy, History & Philosophy. "Billets and Bmrncks: Maitial Space and the American
Revolution"
Maria Milletti, Chemistry. "Using Molecular Dynamics Methods to Study the Interaction
between Small Molecule Inhibitors"
Christine Neufeld, English Language & Literature. "Gathering the Gossips: Acoustical Agency
in Late Medieval Literature"
Amy Sacksteder, Art. "The Fading Light: Collaborations with an Island"
Jennifer Seibert, Art "A Short Documentary Film Project: The American Dream and The
Pursuit of Happiness"
Solange Simoes, Sociology, Anthropology, & Criminology and Women's & Gender Studies.
"Internationalizing Professional Development through the Integration of Teaching, Research and
Service"
Annette Wannamaker, English Language & Literature. "Theorizing the Early Reader:
Aesthetics, Identity and Culture in Literature for Beginning Readers"

Two SEMESTER
Cathryn Amidei, Technology Studies. "The Vis Viva Series: New Techniques for Woven
Representation of Digital Imagery on the Jacquard Loom"
Leslie Atzmon, Art. "The Visual Power of Hebrew Letterforms in Torah Scrolls and
Micrographic Texts"

Jamil Baghdachi, Engineering Technology. "Functional Polymer Coatings: Principles,
Methods and Applications"
Marcia Bombyk, Social Work. "Advancing Academic Service Learning in Social Work"
Carla Harryman, English Language & Literature. "Letters Not About Hope"
Kristin Judd, Biology. "Examining Links between Microbial Community Composition and
Ecosystem Function in a Stream Network"
Elizabeth Schuster, Social Work. "The Life Experience of the Very Old and the Role of
Transcendence in the Adaptive Process"
Ellen Schwartz, Art. "Cast Bronze Icons: Audience and Significance in the Middle Byzantine
Era"
Richard Stahler-Sh olk, Political Science. "Indigenous Autonomy and Social Movements:
Lessons from the Zapatista Experience in Chiapas, Mexico"
Sherry Jer ome Wilkins on, Music & Dance. "The Ballet Project: A Proposal to Earn
Certifications in Multiple Dance Pedagogical Methods"
Bill W o odland, Economics. "Regression to the Mean and the Major League Baseball Season
Wins Total Betting Market"
Linda W o odland, Accounting & Finance. "The Favorite-Longshot Bias and Odds Betting in
the National Football League: An Examination of Market Efficiency and Profitability"
Nesa Wu, Computer Information Systems. "Basics of 'Lean' Operations Management Principles
with Applications for Manufacturing, Service and Healthcare Industries"

SECTION: 1 2
DATE:
April 1 6, 20 1 3

BOARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY
REPORT
REPORT: 2013-14 FACULTY RESEARCH AND CREATIVE ACTIVITY
FELLOWSHIPS
ACTION REQUESTED

It is recommended that the Board of Regents accept and place on file the Report on the
20 1 3 - 1 4 Faculty Research and Creative Activity Fellowships awards.
STAFF SUMMARY
Faculty Research and Creative Activity Fellowships are competitive awards given to
faculty who submit meritorious research or special study proposals. The fellowships
award up to 50 percent release time from teaching to help provide a foundation for a
faculty member to develop a research base for future additional funding from other
sources. Unlike a sabbatical leave, the fellowship recipients are still expected to fulfill
other contractual responsibilities, such as service to the University during this released
time. The University Research and Sabbatical Leave Committee reviews the Faculty
Research and Creative Activity Fellowship proposals and makes recommendations to the
Provost and Vice President. A listing of the approved projects is contained on the attached
page. Forty-six faculty will be supported.
FISCAL IMPLICATIONS
None. The cost of the fellowships will be absorbed in the faculty salary budget.
ADMINIStl'RATIVE RECOMMENDATION
The propo ed action has IJ\en reviewed and is recommended for Board approval.

Univedsitv Executive Officer

Date

EASTERN MICHIGAN UNIVERSITY
DIVISION OF ACADEMIC & STUDENT AFFAIRS

2013-14 FACULTY RESEARCH AND CREATIVE ACTIVITY
FELLOWSHIPS
1 . Amanda Allen (English). "Female Junior Novel: Cold War Adolescent Girl
Romance Novels and the Network that Produced and Distributed Them"
2. Ann Rosegrant Alvarez (Social Work). "Preserving the Record of a Feminist Social
Work Journal : Archiving and Publishing AFFILIA Oral Histories"
3 . Ruth Ann Armitage (Chemistry). "Development o f Direct Analysis in Real Time
Mass Spectrometry (DART-MS) Methodologies for Rapid Characterization of
Binding Media in Artists' Paints and Pictographs"
4. Kunal Banerji (Management). "Mentoring by Angel Investors and its Impact on
Venture Success: A Look at the Ethnic Business Enclaves in Detroit Metro Region"
5. Betty J . Beard (Nursing) "Educational Needs of Part-time Nursing Clinical Faculty"
6. Jin Bo (Psychology). "Motor Sequence Learning in Children with Autism Spectrum
Disorders"
7. Sherry M. Bumpus (Nursing). "Bridging the Discharge Gap Effectively (BRIDGE):
A Nurse Practitioner Model for Transitional Care"
8 . Ramona Caponegro (English). "Perpetrating Justice: Representations o f the
Criminal Justice System in Children's and Young Adult Fiction"
9. Anne Casper (Biology). "Testing the Transferability of High Structure Course
Design in Biology"
1 0. George H . Cassar (History & Philosophy). " Kitchener as Proconsul in Egypt,
1 9 1 1 - 1 9 14"
1 1 . Joan E. Cowdery (Health Promotion & Human Performance). "Zombie and Other
Mobile Behavior-change Intervention Exergames (ZOMBIE)"
1 2 . Charles D . Cunningham (English). "Pioneers on Relief: The Great Depression and
the Transformation of the Yeoman Myth"
1 3 . H. Brooke Dagnan (Communication, Media & Theatre Arts). "A Paw-sitive Fight"
14. Cory Emal (Chemistry). "Development of Novel Classes of lnhibitors of
Plasminogen Activator Inhibitor Type- 1 (P AI-1 )"

15. Hedeel Evans (with Deborah Heyl-Clegg) (Chemistry) "Understanding the
Biochemical Basis of Depression: Using Small Peptides to Disrupt the D l -D2
Dopamine Receptor Complex"
16. Xianghong Feng (Sociology, Anthropology, & Criminology). "Under the Shadow
of Prosperity: Tourism, Power, and Inequality in Rural Ethnic China"
17. Sam Fullerton (Marketing). "An Assessment of Business Ethics in a Technology
driven Environment: Consumer Attitudes and Behaviors Germane to an Emerging
Array of Strategic Initiatives"
18. Rob Halpern (English). "Becoming a Patient of History: George Oppen's
Domesticity and the Relocation of Politics"
19. Margaret Hanes (Biology). "A Multifaceted Investigation of Carnivorous Pitcher
Plant (Sarracenia purpurea) Evolution Throughout Michigan"
20. Deborah Heyl-Clegg (with Hedeel Evans) (Chemistry) "Understanding the
Biochemical Basis of Depression: Using Small Peptides to Disrupt the D l -D2
Dopamine Receptor Complex"
21. Mark D . Higbee (History & Philosophy). " Frederick Douglass, Slavery,
Abolitionism, and the Constitution: 1845"
22. Jeromy Hopgood (Communication, Media & Theatre A11s). "Connecting
Technology and Live Performance: a Study in Show Control"
23. Alissa C. Huth-Bocks (Psychology). "A Developmental Examination oflndividual
and Contextual Risks Impacting the Mother-Child Relationship from Pregnancy to
Three Years Post-Partum"
24. Chris Hyndman (A11). "BORDER: An Exhibition at the University of Michigan's
Institute for the Humanities "
25. Ingo Janser (Chemistry) "Novel Functionalized Cephalotaxine Esters: Development
of Potent Anti-Cancer Agents"
26. Joan Cohen Jones (Mathematics). "Visualizing Elementary and Middle School
Mathematics Methods (2nd Edition)"
27. Kristin E. Judd (Biology). " Examining Links Between Microbial Community
Composition and Ecosystem Function in a Stream Network"
28. Kevin Karpiak (Sociology, Anthropology, & Criminology). "The Police Against
Itself: Refiguring Political Violence 'After the Social"'
29. Jesse Kauffman (History & Philosophy). "The Elusive Alliance: War, State
Building, and the Search for Order in German-Occupied Poland, 1915-1918"

30. Allen Kurta (Biology). "Mammals of the Great Lakes Region"
31. Aaron Liepman (Biology). "CELLULOSE SYNTHASE-LIKE A (CSLA) Proteins:
A Model System to Investigate Factors Governing Carbohydrate Structure"
32. Harriet Lindsay (Chemistry). "Development of a General Blueprint for the Efficient
Construction of Molecules with Potential Anticancer Properties"
33. Jiuqiang Liu (Mathematics). "Characteristics of Convex Cooperative Fuzzy Games"
34. Lois S. Mahoney (Accounting & Finance) "The Pay-Performance Debate: An
Examination of Corporate Board Use of Executive Compensations to Influence
Corporate Social Responsibility"
35. MeeAe Nam (Music & Dance). "A CD Recording of A Historical Treasure;
Forgotten Songs of Theodore Gouvy"
36. John M. Palladino (Special Education). "High School Counselors' Interventions for
LGBT Victims of Bullying"
37. Dawn Pearcy (Marketing). "An Empirical Analysis of Destination Attractiveness
and Purchase Intentions: Insights into the Repositioning of Jamaica's Tourism
Sector"
38. Alice Jo Rainville (Health Sciences). "Impact of New U.S.D.A. Meal Patterns in
Six Midwestern School Districts"
39. Kennedy Saldanha (Social Work). "Reducing Dropout Rates in Ypsilanti by
Providing Tutoring and Pathways to College: Tracking the Impact of the Upward
Bound Program"
40. John A. Staunton (English). "Imagining the Future Student in a Teacherless
Landscape: Literature/Inquiry in Community"
41. Samir Tout (Technology Studies). "An Automated Gait Cycle Detection Process:
Reducing the Burden on Lower Limb Orthetic and Prosthetic Patients and
Enhancing their Clinical Treatment"
42. Shiri Vivek (Marketing). "Customer Engagement Behaviors and Strategies:
Conceptual and Empirical Development in Business & Higher Education"
43. Anette Wannamaker (English) "Theorizing the Early Reader: Aesthetics, Identity
and Culture in Literature for Beginning Readers"
44. Gregg M. Wilmes (Chemistry). "Functionalized Block Copolymer Micelles as
Nanoreactors for Organic Catalysis"
45. Tsu-Yin Wu (Nursing). "Improving the Uptake of Colorectal Cancer Screening in
Asian Americans: An Evidence-Based Approach"

46. Yu Zhang (Accounting & Finance). "Investment in Corporate Social
Responsibility: Ethical or Unethical?"
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DATE:
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RECOMMENDATION
ISSUANCE OF CHARTER – THE JAMES AND GRACE LEE BOGGS SCHOOL (K-5)
ISSUANCE OF CHARTER – DETROIT PUBLIC SAFETY ACADEMY (9-12)
ISSUANCE OF CHARTER – GLOBAL TECH ACADEMY (K-5)

ACTION REQUESTED

It is recommended that the Eastern Michigan University Board of Regents issue a charter for The James and Grace
Lee Boggs School and authorize the president of the University to execute a new five year charter school contract,
commencing upon execution and expiring on June 30, 2018.
It is recommended that the Eastern Michigan University Board of Regents issue a charter for Detroit Public Safety
Academy and authorize the president of the University to execute a new five year charter school contract,
commencing upon execution and expiring on June 30, 2018.
Furthermore, it is recommended that the Eastern Michigan University Board of Regents issue a charter for Global
Tech Academy and authorize the president of the University to execute a new five year charter school contract,
commencing upon execution and expiring on June 30, 2018.

SCHOOL SUMMARY
The James and Grace Lee Boggs School
The James and Grace Lee Boggs School (Boggs School) will open its doors as a kindergarten to the fourth grade
elementary school in 2013. The Boggs School will eventually become a kindergarten to twelfth grade school. The
Boggs School will be located in Detroit.
The mission of The James and Grace Lee Boggs School (Boggs School) is to nurture creative, critical thinkers who
contribute to the well-being of their communities. The Boggs School will implement “Place-Based Education,” a
nationally renowned and research-based model, which immerses students in local heritage, cultures, landscapes,
opportunities and experiences, using these as a foundation for the study of academic subjects. The Boggs School
planning team has established a significant working relationship with EMU’s College of Education.

Detroit Public Safety Academy
The Detroit Public Safety Academy (DPSA) will open its doors as a ninth and tenth grade high school in 2013.
DPSA will eventually become a ninth to twelfth grade high school. DPSA will be located in Detroit. DPSA will
focus on educating and training students who are interested in careers in the fields of law enforcement, firefighting
technology, emergency medical service, and military service. DPSA hopes to attract students from under-represented
populations. Local, state and federal police agencies and municipal firefighters will assist with tutoring,

mentoring and life skills development. The academy will provide school-to-university-to-career
readiness, as well as teach the essential pillars of character education.

Global Tech Academy
Global Tech Academy (GTA) will open its doors as a kindergarten to the fifth grade elementary
school in 2014. GTA will be located in Ypsilanti (Willow Run). GTA will serve the community
by providing high quality education and meeting the basic needs of students and families with
universal lunch, breakfast and the 21st Century after school program. With Eastern Michigan
University's Office of Urban Education Educational Equity (OUEEE) as a partner, GTA will
become a professional development school for the preparation of urban teachers.
FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Bo�erac1to.Q has been reviewed and is recommended for Board approval.

UnivJrsity Executive Officer

Date
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B OARD OF REGENTS
EASTERN MICHIGAN UNIVERSITY

DATE:

April 1 6, 20 1 3

RECOMMENDATION
APPOINTMENT OF CHARTER SCHOOLS BOARD MEMBERS
ACTION REQUESTED
It is recommended that the Board of Regents appoint Dr. Lumas Helaire, KlotyldaPhillippi and
Soh Suzuki to three-year terms and MichaelCrouch and Alice Jennings-Edwards to two-year
terms on the Board of Directors ofThe James and Grace Lee Boggs School; Antonio Boatwright,
KamalCheeks and Hazel White to three-year terms and DieasreeCurry and Sarah Robinson to
two-year terms on the Board of Directors of the DetroitPublic Safety Academy; and Samy Ali
Khodja,Paula Kauffman and Dr. Franci Moorman to three-year terms and Adrian Iraola and
Theron Kersey to two-year terms on the Board of Directors of the GlobalTechAcademy .
STAFF SUMMARY
According to the resolutions which establish these public school academies (charter schools),
vacancies on their Boards of Directors shall be filled by the Eastern Michigan U niversity Board
of Regents.

The James and Grace Lee Boggs School
Dr. Lumas Helaire has been theAssistant Director of the Office ofAcademic and Multicultural
Initiatives and the Director of Gaining EarlyAwareness and Readiness for U ndergraduate
Programs at the U niversity of Michigan inAnnArbor, Michigan since 2001 . He earned a
Bachelor's degree inPsychology in 2000 from MorehouseCollege inAtlanta, Georgia. He
received a Master of Science degree in DevelopmentalPsychology in 2004 and aPh.D. in
Education &Psychology in 2006 both from the U niversity of Michigan inAnnArbor, Michigan.
He received aCertificate of Dopeness from the NorthCarolinaAT&T State U niversity Student
Circle of theAssociation of BlackPsychologists' Dialogue onProgressive Enlightenment
(DOPE)Conference.
KlotyldaPhillippi has been a Lecturer at the U niversity of Michigan, Department of Educational
Studies in Ann Arbor, Michigan since 2002. She earned a Bachelor's degree in Elementary
Education fromAlmaCollege in Alma, Michigan in 1 964, a Masters ofArts degree in
Curriculum and Instruction in 1 978 and aPh.D . in EducationalPolicy and SocialAnalysis in
1 995 both from Michigan State U niversity in Lansing, Michigan. She is a member ofPhi Kappa
Phi, Honor Society, Michigan State U niversity; American Educational Research Association;
MichiganCouncil ofTeachers of English; Michigan Reading Association; International Reading

Association; NationalCouncil of Teachers of English; WayneCounty ReadingCouncil and
WayneCounty Whole LanguageGroup.
Soh Suzuki has been a Studio Instructor at theDetroit Institute ofArts inDetroit, Michigan since
2011. He received aBachelor ofArts degree in Interdisciplinary Humanities in August 2002, a
Bachelor of Fine Arts degree in StudioArt in May 2002 and Specialization in Museum Studies
May 2002 all from Michigan State U niversity in Lansing, Michigan. He was introduced to
Detroit's grassroots community organizing initiatives through the planning of the twentieth-year
remembrance of the VincentChin incident, and then working withDetroit Summer to create a
community-based mural inChinatown. He co-founded theDetroitAsian YouthProject and
participates inDetroit Future Youth as an adult ally.
Michael Crouch has been aProgram Manager/Farmer at Earthworks U rban Farm inDetroit,
Michigan since 2008 and a Field andGreenhouseCoordinator there since 2004. He earned a
Bachelor of Fine Arts degree inArt from Salisbury State U niversity in Salisbury, Maryland in
1998. He also volunteers atCatherine FergusonAcademy Student Farm, Hope Takes Root
CommunityGarden,Detroit FoodPolicyCouncil, U ndoing Racism in theDetroit Food System
andDetroitAgriculture Network.
Alice Jennings-Edwards has been aPartner/Attorney at Edwards & Jennings,P.C. inDetroit,
Michigan since 198 1 . She earned aBachelor of Arts degree in Social Work from Michigan State
U niversity in Lansing, Michigan in 1 972. She received a JurisDoctor degree from Wayne State
U niversity inDetroit, Michigan in 1 978. She belongs to the Civil LibertiesCommittee, the
NationalConference ofBlack Lawyers, the WolverineBarAssociation and the Michigan Trial
Lawyers Association.

Detr oit Public Safety Academy

Antonio Boatwright has been a Realtor for FrontPage RealtyDetroit inDetroit, Michigan since
2009. He has been aCertifiedPolice Officer from theDetroitPolice Academy inDetroit,
Michigan since 1998 and aCertifiedPolice Officer from the VirginiaPolice Academy since
2006. He has been a Licensed Realtor in Virginia since 2007, and a Licensed Realtor in
Michigan since 2009.
KamalCheeks has been aPrincipalAccountant for theCity ofDetroit inDetroit, Michigan since
2007. He earned aBachelor ofBusinessAdministration degree inComputer Information
Systems from Ferris State U niversity inBig Rapids, Michigan in 2002. He earned a Master of
BusinessAdministration degree in Finance fromGrandCanyon U niversity inPhoenix, Arizona
in 2006. He is licensed as a State of Michigan Realtor. He is accountable for submitting annual
state of Michigan campaign finance reports as the elected treasurer for the YoungDemocrats of
America, MichiganChapter and for candidates on state and local levels. He also coached high
school basketball forDetroitCountryDay High School.
Hazel White has been an Instructor for theCity ofDetroit,Department of Elections inDetroit,
Michigan since 2008. Prior to working for theCity ofDetroit she was anAthletic Director for
Charles R.Drew Middle School inDetroit, Michigan since 1970. She earned a degree in Health
andPhysical Education from U niversity ofArkansas inBluff,Arkansas in 1965 and a degree in
2

Health, Physical Education and Recreation from Indiana University in Bloomington, Indiana in
1969. She is the President of Rosedale Park Improvement Association and served on its board of
directors for 8 years. She also spear-headed a drive for "at risk" children to attend a summer
camp on college campus' including the University of Michigan, Michigan State, Ferris State,
Central Michigan University and Michigan Technology University.
Dieasree Curry is a 1 4 year veteran law enforcement officer with the Detroit Police Department.
After serving in several positions with the department including special operations, she is
currently a youth investigation officer. She received her education through the Redford School
System.
Sarah Robinson has been a self-employed Attorney since 200 l . She earned a Bachelor of Arts
degree in Biological Sciences in 1 996, a Bachelor of Science degree in English in 1 996 and a
Juris Doctor degree in 200 1 , all from Wayne State University in Detroit, Michigan. She has
received an award from the Chemistry Chair at Wayne State University. Ms. Robinson is a
National Science Foundation Fellow.

Gl obal Tech Academy

Samy Ali-Khodja has been employed as a Helpd�sk Team Leader at NSF International in Ann
Arbor, Michigan and has worked there since 2003. He earned a Degree in Civil Engineering
HVAC from the University of Ain Bey Constantine in Constantine, Algeria in 1 99 1 , a C4
Certificate in Computer Science from University of Orsay in Essonne, France in 1 994 and a
Master of Science degree in Information Systems from Eastern Michigan University in Ypsilanti,
Michigan in 2009,. He is an IACRB's Certified Data Recovery Professional (Infosec 201 1) and
a Microsoft Certified Professional.
Paula Kauffman worked for OfficeMax in Naperville, Illinois as a District Sales Manager from
1 998-2009. She earned a Bachelor of Art degree in Marketing from Eastern Michigan
University in Ypsilanti, Michigan. She is a board member and Chair of the Development
Committee for The Shelter Association of Washtenaw County in Ann Arbor, Michigan. She also
is on the Development Committee of Michigan Ability Partners of Ann Arbor, Michigan.
Dr. Franci Moorman is a retired Classroom Teacher from the Willow Run School System in
Ypsilanti, Michigan. She has a Bachelor of Science degree in Elementary Education in English
from Virginia State University in Ettrick, Virginia, a Master of Arts degree in Administration
and Education Specialist degree beth from Eastern Michigan University in Ypsilanti, Michigan
and a Ph.D. in Educational Psychology in Curriculum from the University of Michigan in Ann
Arbor, Michigan. Also, she is currently the Associate Pastor of the Community Church of God in
Ypsilanti, Michigan.
Adrian Iraola retired from the City of Ann Arbor as an architectural engineer consultant manager
after 25 years. He earned a bachelor's degree in Architectural Engineering from the National
Polytechnic Institute in Mexico City, Mexico in 1 977. He has been president of the Park Avenue
Consultants Engineering Firm in Ann Arbor, Michigan since 2009. He is also an Ann Arbor
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restaurateur. Mr. Iraola was on the staff of the Downtown Development Authority. He served on
the board of directors of the Saline Area Soccer Association.
Theron Kersey is a retired assembly employee from Ford Motor Company. He worked there
from 1965-2004. He has a high school diploma. He is currently a Pastor at Community Church
of God where he has been affiliated since 1984.

FISCAL IMPLICATIONS
None.

ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Universi� Executive Officer

Date
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Education

2006 Ph.D. Education & Psychology, University of Michigan - Ann Arbor MI

2004 M.S. Developmental Psychology, University of Michigan - Ann Arbor, MI
2000 B.S. Psychology, Magna Cum Laude, Phi Beta Kappa, Morehouse College Atlanta, GA
Professional Summary

Eleven years of increasing responsibilities in college readiness and college student support
program design, development and implementation, k-12 school and community relationship
building, community-based and campus-based partnership development, and grant
administration (budgeting, and personnel leadership, management and development).
Professional Experiences

2001 - Present Assistant Director, Office of Academic and Multicultural Initiatives (OAMI),
University of Michigan - Ann Arbor
Direct GEAR UP (Gaining Early Awareness and Readiness fot Undergraduate Programs)
• Guide staff in developing long-range vision, mission and organizational values.
Developed structures and policies to align program activities with vision and mission.
• Developed intra university partnerships with researchers and evaluators to establish a
research agenda for program evaluation, improvement and growth. Plan utilizes external
resources for large-scale assessments and trains staff on using immediate assessments for
decision-making.
• Developed culture with a holistic-based approach to college readiness and community
outreach that has sustained positive relationships with three school districts over seven
years and school administration turnover.
• Successfully manage annual $500,000 budget and align expenses with GEAR UP and
OAMI vision and priorities.
• Ensure program meets Federal and State objectives and fits the overarching mission of
OAMI to develop college students' leadership and commitment to community outreach.
Coordinate
and prepare annual status and financial reports to the State.
�
• Coordinate the development of reports, presentations and educational and promotional
materials relating to program initiatives for key stakeholders.
• Supervise and monitor placement of Masters of Social Work interns and AmeriCorps
VISTA.
• Community outreach to support our initiatives for bolstering college-going culture.
• Establish short, mid and long-tenn goals and objectives for programming that is student,
parent and school staff centered.
• Attend community functions to sustain and strengthen positive relationships with district
and families.
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Coordinate Reverend Dr. Martin Luther King Jr. Symposium (2nd Largest in United States)
• Chair Symposium Committee made up of representatives from various units on campus
to build consensus on theme, theme statement, and keynote speaker
• Coordinate logistics of keynote memorial lecture and provost breakfast for keynote
speaker.
• Coordinate ad publications and website and social media.
• Attend interviews for radio and print advertising.
Co-Develop and Co-Coordinate, THREADS Mentoring Program (2001-2006)
• Designed and directed a IO-week program for approximately 200 sixth grade boys that 1)
enhances academic identity and 2) increases level of understanding through 3) providing
undergraduate male mentors as models.
• Interviewed, trained and supervised over 50 undergraduate males as mentors.
• Wrote up semester and year end summary reports on the progress ofthe program.
• Supervised the design and implementation of the 7th grade leadership component and 8th
grade community service component of THREADS.
• Developed protocol and conducted focus groups aimed at gathering information from
seventh-grade boys about the transition issues they encountered in sixth grade.
Manuscripts Under Review
Sims, B. & Helaire, L. J. (Under Review) Structured Dialogue in the Black College Classroom.
Taboo: The Journal of Culture and Education.
Publications
Rowley, S. J., Helaire, L. J., & Banerjee, M. (2010). Reflecting upon Racism: School
Involvement as a Function of Recent and Remembered Discrimination in African American
Mothers, Journal of Applied Developmental Psychology, 3 1 (1), 83-92.
Chavous, T. M., Harris, A., Rivas, D., Helaire, L, & Green, L. (2004). Racial Stereotypes and
Gender in Context: African Americans at Predominantly Black and Predominantly White
Colleges, Sex Roles, 5 1 (1-1) 1-16.
Chavous, T.M., Rivas, D., Green, L., & Helaire, L. (2002). The roles of student social and
economic background, perceptions of ethnic fit, and racial identification in the academic
adjustment of African American college students. Journal ofBlack Psychology, 28(3), 234-260.
Professional Presentations
Helaire, L. J. "Holistic Leadership of GEAR UP Staff: How to Promote a Culture of Servant
Leadership." Presented at NCCEP/GEAR UP Annual Conference, San Francisco, CA, July 201 1 .
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Helaire, L. J. "Reinventing Education, Reshaping Our Communities". Presented at the 16th
Annual Governor's Education Summit, Lansing, Michigan, April 201 1.
Olwell, R., Baldwin, A., & Helaire, L. J. Michigan Pre-College & Youth Outreach Conference.
Roundtable at the University of Michigan, Ann Arbor, Michigan November 2009.
Helaire, L. J. "My Future My Present: Exploring General and Domain Specific Future
. Orientation Impact on Classroom Engagement and Grades for Middle School Students." Paper
presentation at the Combined Program in Education & Psychology Departmental Brown Bag,
Ann Arbor, Michigan April 2006.
Matlock, J., Helaire, L. J., Sims, B., Gibbs, T., & Lapidos, C. "It's great to be a girl &
THREADS program: An innovative approach to college students mentoring middle students and
learning from each other." Presented at the National Conference on Race and Ethnicity, New
York, New York, June 2005.
Helaire, L. J. "Impact of racial socialization on African American children's perceptions of
schooling and classroom engagement." Paper presentation at the Annual Meeting of the
American Educational Research Association, San Diego, California, April 2004.
Helaire, L. J., Rowley, S. J., & Clinton, Y. "The effects of support for achievement and
punishment for failure on the academic identities of African American adolescents." Paper
presentation at the Biennial Meeting of the Society for Research on Adolescence, Baltimore,
Maryland, April 2004.
Helaire, L. J. "African-American education-specific rol�s and academic socialization." Poster
presentation at the Biennial Meeting ofthe Society for Research in Child Development, Tampa,
Florida, April 2003.
Helaire, L. J. "African-American parental role construction and the factors beyond control:
Interactions ofrace/ethnicity, gender, and social class." Poster presentation at the Annual
Meeting of the American Educational Research Association, Chicago, Illinois, April 2003.
Helaire, L. J., & Cooper, S. M. "Communication: Teaching your children to be advocates oftheir
own learning." Presented at the First Annual Parent Conference of the King-Chavez-Parks
College Day Programs, Michigan State University, Lansing, Michigan, 2002.
Helaire, L. J. "African-American Parental Role Construction by Class and Gender". Poster
presentation at the Black Graduate Conference in Psychology, Ann Arbor, Michigan, June 2002.
Invited Speeches and Workshops
Helaire, L. J. "Remember." Keynote speech delivered at Highland Park High School Graduation
Ceremony, Highland Park, Michigan, June 2012.
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Helaire, L. J. "The Letter" Keynote speech delivered at University of Michigan School of Social
Work Graduation Ceremony, Ann Arbor, MI, April 2012.
Helaire, L.J. Panelist at "Women of Color Task Force (WCTF) Career Conference Leadership
Panel.'' University of Michigan, Ann Arbor, Michigan, March 2012.
Helaire L. J. "The Purpose of a College Education." Speech delivered at Project Lighthouse
Campus Day, Ann Arbor, Michigan, April 201 1 .
Helaire L. J. Panelist at "We The People: Creating a Grassroots Movement to Transform Public
Education." Washtenaw Community College, Ypsilanti, Michigan, January 201 1 .
Helaire, L. J. The Purpose of a Thing. Workshop conducted with high school students from
Dudley High School and conference attendees at Dialogue On Professional Enlightenment
(DOPE) Conference, Greensboro, North Carolina, March 2010.
Helaire, L. J. "The Leap From College Preparation to College." Workshop conducted at
University Preparatory Academies Senior Summit, October 2010.
Helaire, L. J. "Ask of Yourself and You Shall Receive: Standards of Success" Workshop
conducted for Alpha Kappa Alpha Sorority AK.Ademics Study Session at the University of
Michigan, Ann Arbor, Michigan, October 2010.
Helaire, L. J. "Living Equals Responsibility, Scholarship Equals Ability." Speech delivered at
National Honor Society Induction Highland Park High School, Highland Park, Michigan, April
2010.
Gibbs, T. G., & Helaire, L. J. "Using Your Dreams and Education to Change the World."
Workshop conducted at Crary Elementary, Detroit, Michigan, March 2010.
Helaire, L. J. "DOPE Moving Forward." Closing Speaker at the Dialogue On Progressive
Enlightenment (DOPE) Conference, Greensboro, North Carolina, March 2010.
Helaire, L. J. "Black & Boy." Workshop conducted at Romulus Subcommittee on African
American Boys, Romulus, Michigan, December 2009.
Helaire, L. J. "College for You First and the Employer Second." Keynote speech delivered at
Intellectual Minds Making A Difference (IMMAD) Closing Ceremony, Detroit, Michigan,
March 2009.
Helaire, L. J. "Mentoring Versus Coaching." Workshop conducted for City Year training for
senior core members, Detroit, Michigan, September 2009.
Helaire, L. J. "He Dreamed Big and So Can You." Keynote speech delivered at Child's
Elementary Martin Luther King Day Celebration, Ann Arbor, Michigan, January 2009.
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Helaire L. J. "Blueprint to Mentoring." Workshop conducted for City Year training for senior
core members, Detroit, Michigan, September 2008.
Helaire, L. J. "The visible but unseen code to success: Code-switching and academic etiquette."
Workshop conducted for sophomore males at Horizons-Upward Bound at Cranbrook
Kingswood, Bloomfield Hills, Michigan, July 2006.
Professional Activities
201 1-Present President, School Board - Boggs Educational Center
Teaching Experience
2002 -2007

University of Michigan - Ann Arbor
Lecturer
Education 391: Educational Psychology and Human Development
Department of Education
Graduate Student Instructor
Psychology 1 1 1 : Introduction to Psychology
Department of Psychology

Professional Honors and Awards
2011

Platform Guest School of Education 201 1 Commencement at the University of
Michigan

20 10

Dialogue On Progressive Enlightenment (DOPE) Conference Certificate of
Dopeness from the North Carolina A&T State University Student-Circle Chapter
of the Association of Black Psychologists.

Computer Skills
MS Word, MS Excel, MS PowerPoint, Prezi, Various Online Organization and Sharing tools
Statistical Analysis Programs
SPSS, NVIVO, AMOS
Recommendations available upon request
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Honors and Rewards
2 011
Platform Guest School of Education 2011 Commencement at the
University of Michigan
2010

Dialogue On Progressive Enlightenment (DOPE) Conference
Certificate of Dopeness from the North Carolina A&T State University
Student-Circle Chapter of the Association of Black Psychologists.

2000-2006

Rackham Merit Fellowship, University of Michigan

2005

Rackham One-term Dissertation Fellowship, University of Michigan

2005

CPEP Special Thesis Grant, University of Michigan

200 3

Rackham Discretionary Funds (prelims), University of Michigan
Investigating African-American Parental Role Construction Across
Social Class and Gender

2000

Phi Beta Kappa, Morehouse College

2000

Golden Key National Honor Society, Morehouse College

Qualifications
• Experience developing broad strategic direction and frameworks to guide the
vision and mission based on research and best-practices.
• Experience aligning research and evaluation to needs of program improvement.
• Ability to identify external resources to use in creating innovative mutually
beneficial projects.
• Deep commitment to providing all students with a strong education and
awareness of social justice.
• Strong management, mentoring and leadership skills.
• Exceptional relationship building skills, producing impactful partnerships and at
state and local levels.
• Speak persuasively and positively to parents, students, and educators.
• Adapt to a change well.
• Emotional intelligence.
• Flexible.

Klotylda Hartshorn Phillippi, Ph.D.

Academic degrees:
Ph.D. Michigan State University, East Lansing, Michigan. December 1 995. Department
of Teacher Education, Educational Policy and Social Analysis.
M.A. Michigan State University, East Lansing, Michigan. 1978. Curriculum and
Instruction, emphasis: literacy.
B.A. Alma College, Alma, Michigan. 1964. Major: Elementary Education
Professional experience:
2009-20 1 1 : Michigan Test for Teacher Certification - Developer and reviewer for the
Early Childhood MTTC test.
August, 2002 to present: Lecture IV and Visiting Associate Professor, University of
Michigan, Department of Educational Studies.
Courses taught:
Ed 303, Learning in and from Practice in the Field (student teaching semester)
Ed 307, Practicum in Elementary Education (first, second and third semester
interns)
Ed. 401, Developmental Reading and Writing in the Elementary Classroom.
Ed. 403, Individualizing Reading and Writing Instruction in the Elementary
Classroom.
Ed. 5 10, Teaching and Learning in Elementary Classrooms.
Ed 650, ELMAC, Practicum in Elementary Education
1 994 -2002: Elementary school teacher for Plymouth-Canton Cormmmity Schools.
Grades taught: first, first/second, second, second/third, third.
1 995 - 2002: Adjunct instructor, School of Education, University of Michigan, Ann
Arbor, Michigan. Courses taught:
Ed. 401 , Developmental Reading and Writing in the Elementary Classroom.
Ed. 403, Individualizing Reading and Writing Instruction in the Elementary
Classroom.
Ed. 501, Literacy and Learning in Typical and Atypical Students:
Emergent/Primary Seminar and Practicum.
Ed. 5 1 0, Teaching and Learning in Elementary Classrooms. (Co-taught with
Virginia Richardson 1998 - 2001, taught alone 2002)
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1993-96: Co-chair of the K-3 Grade Level Task Force of the Michigan English
Language Arts Frameworks project.
1993-94: Adjunct professor, Michigan State University, East Lansing, MI. Courses
taught:
TE 401 , Teaching of Subject Matter to Diverse Learners. (My sessions focused
on teaching literacy.)
TE 801, Professional Role and Teaching Practice I
TE 803, Professional Role and Teaching Practice II
TE 844, Classroom Literacy Assessment
Literacy consultant with the Michigan Partnership for New Education at
Brownell and Gundry Elementary Schools, Holmes Middle School, Northwestern
High School in Flint.
1 992-93: Lecturer, University of Michigan, Ann Arbor, MI.
Courses taught:
Ed. 401 and Ed. 403 to undergraduates and Peace Corps Fellows.
Literacy consultant to Carpenter Elementary School, a Professional Development
School.
1991-92: Winter and spring te1ms - Instructor, TE 3 12 Practicum in Developmental and
Corrective Reading at Michigan State University.
1989-92: Elementary classroom teacher, Plymouth-Canton Community Schools. Grades
taught: first, first/second, second/third.
1988-90: Graduate assistant at Michigan State University.
Courses taught:
TE 450, School and Society
TE 3 12. Practicum in Developmental and Corrective Reading
1988-89: On sabbatical leave from Plymouth-Canton to complete course work and
practicum for Ph.D. at Michigan State University.
Consultant to the Michigan Department of Education, Office of Technical
Assistance and Evaluation. I wrote the interpretation manual for the
revised test for reading and began developing prototypes for informal
classroom assessment for reading and writing.
1985-86: Co-wrote grant and directed a project for Professional Development for
teachers in Plymouth-Canton Community Schools and Dearborn Public
Schools. It was designed as a ten-week course, meeting each week with a
researcher in the field of literacy.
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1 978-1988: Elementary Leaming Specialist, Plymouth-Canton Community Schools.
Responsibilities included curriculum development in language arts,
providing staff development to teachers and administrators, providing
instruction in reading, writing, and mathematics for students who
experienced difficulty.
1979-1986: Summers, Director of Plymouth-Canton Community Schools' Summer
Tutorial Program. I supervised certified teachers and aides, developed the
cun-iculum, provided staff development, and was the summer principal.
1974-78: Classroom teacher in Plymouth-Canton Community Schools. Grades taught:
kindergarten, first, second.
1968-74: Homemaker and parent of two daughters.
1 973-74: President, Plymouth Cooperative Nursery. We had 1 1 0 families and 5 teachers
and maintained our own facility.
1964-68: Teacher, Livonia Public Schools. Grades taught: kindergarten, Developmental
First Grade.
1966-67: Summers. Head Start preschool teacher for three- and four-year-olds.
Professional and academic association memberships (past and current):
Phi Kappa Phi, Honor Society, Michigan State University
American Educational Research Association
Michigan Council of Teachers of English
Michigan Reading Association
International Reading Association
National Council of Teachers of English
Wayne County Reading Council, past President
Wayne County Whole Language Group
Publications and papers presented:
Michigan Reading Journal, winter, 1993 . "A Response to Mark." An article about the
importance of providing opportunities for our students to do inquiry and for
teachers to do inquiry themselves via "action research."
In the Company ofGuiding and Sustaining Friends: The Possibility ofEducational
Reform Originating in the Complex and Uncertain Practice of Teaching.
Dissertation for the degree of Ph.D. at Michigan State University, 1995.
Mandating a Constructivist Approach to Early Elementary Literacy Instruction - the
Intended and Unintended Consequences in One School District. Paper presented
at the annual meeting of the American Educational Research Association, San
Diego, CA, and April 1998.
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Presentations made:
Michigan Reading Association Conference - "Instructional Supports for Teacher Interns
by Mentor Teachers and University Instructors " March, 201 1
North Dakota Study Group Annual Meeting - Title: How to support university Teacher

Education undergrads in having 'courageous conversations' and to teach 'for a better world.'
February, 2011

Michigan Reading Association Conference - "Learning Together. Embedding Teacher
Education in a Focused School Site" March, 2009.
Kappa Delta Pi - "Creating a Professional Portfolid' meeting presentation, November,
2008.
Kappa Delta Pi- "Celebration of Teaching" presentation: Shakespeare Buddies.
February 7, 2007.
Bryant Elementary School, Ann Arbor - Professional Development Workshop "Writing in the K through 2 classrooms" - August 3 1 , 2006.
Plymouth-Canton Community Schools Professional Development workshop - "Growing
Essays in the writing workshop" - October 5, 2005.
Plymouth-Canton Community Schools Professional Development workshop - "Reading
Like Writers" Part II - March, 2005.
Kappa Delta Pi fall conference, "Fresh Perspectives on Essential Professional
Development," - presentation: "Managing assessment with our youngest readers
and writers." November 6, 2004
Plymouth-Canton Community Schools Professional Development workshop - "Reading
Like Writers" Part I - October 6, 2004.
Michigan Councilfor Teachers ofEnglish Conference - "Making History Come Alive
via the Language Arts" - a collaboration with a high school American History
class. (October, 2004)
- "Shakespeare Buddies - third graders and high schoolers learning together."
(October, 2003)
Centerfor the Investigation ofEarly Reading Achievement (CIERA)
"I think Eric Carle wants kids to know stuff." Authors working with authors in early
elementary classrooms. (July 28, 2003)
"Do you want to know what Aborigines are? I bet you do?" Reading and writing
informational texts around the world with first graders. (July 30, 2003)
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Michigan Reading Association Conferences:
"The Research the National Reading Panel didn't consider speaks so loudly to teachers
and families." March, 2004
"Why Research the NRP didn't consider speaks so clearly to teachers and families."
(March, 2004)
"Opportunity to Learn Standards for the Michigan English Language Arts Frameworks
Project."
"Finding our Way - Teachers of Special Needs Students Working Together in
Classrooms."
"Quien te enseno a escribir asi? Whole Language in an Urban Spanish Language
Immersion School."
"Informal Literacy Assessment in Classrooms."
"An Overview of Project S.O.A.R.R."
"How to Conduct Young Author Celebrations."
Hazel Park School District:
"Selecting Books for Emergent Readers."
Berrien County Intermediate School District:
"Vignettes of putting the new State Content Standards into Practice."
Detroit Public Schools -Academia de las Americas:
Consultant to first, second, and third grade teachers and Berna Ravitz, Principal.
Lapeer Community Schools:
Whole Language Workshop - 2-day seminar.
Perry Public Schools:
One-day workshop - "Emergent Reading and Writing."
Farmington Public Schools, High Meadow School:
"Using Expository Texts in Classrooms, Connections to the MEAP."
State ofReading Conferencesfor the Michigan Department ofEducation:
"Story Mapping" and "Informal Assessment."
Ann Arbor Cooperative Nursery School:
"Literacy Learning Before School."
Michigan Association ofSupervision and Curriculum Development Conference:
"Organizing for On-going Staff Development."
Lutheran Southeastern Michigan District Teachers ' Conference:
"Meeting Students' Needs in Reading."
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Education

Michigan State University; East Lansing, Michigan
Bachelor of Arts. Interdisciplinary Humanities: August 2002
Bachelor of Fine Arts, Studio Art: May 2002
Specialization, Museum Studies: May 2002

Skills

• Familiarity with workshop facilitation, both in formal and informal environments
• Thorough experience in organizing programs for diverse groups of individuals
• Adept at handling multiple tasks and initiating new projects

Work Experience

• Detroit Institute of Arts; Detroit, Michigan
Studio Instructor, Education Studio, Department of Learning & Interpretation: October 201 1 - present
Facilitate various art-making classes, particularly Art Discovery Program
Participate in the development of studio practices parallel to Visual Thinking Strategy
Develop class plans on ongoing basis with a team of teaching artists
Train and support studio assistants and interns
Studio Assistant, Education Studio, Dept. of Learning & Interpretation: March 2007 - October 201 1
Co-taught various art-making classes
Prepared for workshops and classes offered through Education Studio
Interviewed staff candidates and conducted new staff orientations
Studio Assistant - Drop-In Workshop, Dept. of Learning & Interpretation: August 2005 • June 201 1
Facilitated informal art-making workshops with various groups of individuals
Engaged museum visitors in hands-on art-making activities
Represented the museum at off-site workshops
Assistant to Museum Technician, Collections Management Department: Summer 2007
Assisted in the reinstallation process of museum collections
Collaborated in projects with interdepartmental staff
Attended an instructional seminar on art handling and received on-site trainings

• Pewabic Pottery; Detroit, Michigan
Instructor, Community and Youth Programs: September 2009 - present
Teach pottery classes through after-school and summer programs
Prepare for classes and handle the firing process of students' projects
Represent the organization at various schools and community centers
• Detroit Hot Pots at Ladybug Studios, Contemporary Art Institute of Detroit; Detroit, Michigan
Co-op Member/Co-Founder, Detroit Hot Pots: October 201 1 • present
Co-founded the collective with a small group of individuals interested in working with clay
Provide informal learning experiences to membership and neighborhood residents
Handle bookkeeping for the organization
• Avalon International Breads; Detroit, Michigan
Administrative Assistant, Administration: April 2007 - September 2012
Maintained production database and updated information as needed
Maintained invoicing system using Quickbooks program
Handled and processed internal and external orders and prepared production numbers
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Production Manager, Sweets Production Department: May 2005 - December 2006
Supervised up to six-staff team and managed its day-to-day operation
Budgeted departmental expenses based on weekly projections and revenues
Conducted item inventories and placed orders to wholesalers
Trained new staff on work environment and introduced them to business philosophy
Wholesale Assistant, Wholesale Department: September 2004 - May 2005
Verified daily orders and delivered products in timely manner
Created inventory form and managed orders for designated customers
Handled daily administrative tasks
• Detroit Asian Youth Project; Detroit, Michigan
Founding Coordinator. April 2004 - present
Founded the program with a small group of community organizers
Outreach and recruit Asian American high school-age youth
Coordinate activitie$ and workshops by utilizing community resources
Lead discussions on topics relevant to participants' social and cultural identity
Coordinate networking development as a part of Detroit Future Media Program
Responsible for handling organizational finance
• Eastern Michigan University; Ypsilanti, Michigan
Educational Program Coordinator, Residence Education, University Housing: August - December 2003
Planned and organized programs for the entire residence hall system
Supervised paraprofessional student staff through Study Tables program
Created publicity materials for Residence Education and its initiatives
Developed assessment measures to evaluate Residence Education services
• The College of Wooster; Wooster, Ohio
Residence Director, Wagner Hall, Department of Residential Life & Housing: August 2002 - June 2003
Oversaw over 1 20 students in the residence hall
Supervised four paraprofessional Resident Assistants and facilitated weekly team meetings
Conducted primary judicial hearings for reported incidents in the residence hall
Served on the Resident Assistant Selection Committee to hire over 40 new staff members
Administrative Intern, Office of Multi-ethnic Student Affairs: August 2002 - May 2003
Implement the office services provided to the campus community, particularly to students of color
Advised individual students and various campus student organizations
Edited and published monthly newsletter and other office related publications
Coordinated campus-wide events such as MLK Celebration and Black Scholar in Residence
Developed and distributed assessment measures to evaluate the office services
• Michigan State University Museum; East Lansing, Michigan
Programming Assistant, Folk Arts Division: December 2000 - August 2001 & January 2002 - July 2002
Staffed at National Folk Festivals and Great Lakes Folk Festival
Assisted in a field research on traditional children's activities
Prepared photographical images for Michigan 4-H exhibition
Inventoried archival museum publications and relocated publication storage
• Nokomis Learning Center; Okemos, Michigan
Programming Intern: September 2001 - December 2001
Assisted in installing a small exhibit of Native American artwork
Designed and created hands-on activity tools
Handled daily administrative assignments
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Related Experience and Activities

• Studio Staff: May 2009 - September 2009
Ladybug Community Studio, Contemporary Art Institute Detroit (CAID); Detroit, Michigan
• Volunteer: January 2009 - December 201 O
Museum of Contemporary Art Detroit (MOCAD); Detroit, Michigan
• Exhibition Installation Coordinator: December 2008
Celebrating Asian Heritage, Association of Chinese Americans; Madison Heights, Michigan
• Lead Artist: May 2008 - September 2008
Osborn Mural Project, Community Arts Partnership, College for Creative Studies; Detroit, Michigan
• Mathematics Tutor: October 2006 - June 2007
Project Graduation, Henry Ford Academy; Dearborn, Michigan
• Substitute Teacher: May 2006 - December 2006
Koby International Academy; Novi, Michigan
• Painting Teacher: Summer 2005 & 2006
Summer Youth Camp, Association of Chinese Americans; Detroit, Michigan
• Teaching Assistant: Spring 2004
"Asians and Blacks in Detroit," American Culture, University of Michigan; Ann Arbor, Michigan
• Office Assistant: February 2004 - July 2004
Detroit Summer; Detroit, Michigan
• Resident Associate: January 2004 - May 2005
James and Grace Lee Boggs Center to Nurture Community Leadership; Detroit, Michigan
• Project Coordinator: Summer 2003
Chinatown Mural Project, Detroit Summer; Detroit, Michigan
· • Seminar Facilitator, Emerging Leaders Seminar: February 2003
Student Activities Office, The College of Wooster; Wooster, Ohio
• Racial Ethnic Student Aide (Minority Aide): August 1 999 - May 2001 & January 2002 - May 2002
Office of Racial Ethnic Student Affairs, Michigan State University; East Lansing, Michigan
• Peer Assistant, Maximizing Academic Growth In College (MAGIC): July 2000, 2002 & 2003
Office of Racial Ethnic Student Affairs, Michigan State University; East Lansing, Michigan
• Site Leader - Alternative Spring Break: October 2001 - March 2002
Alternative Spring Break, Service Learning Center, Michigan State University; East Lansing, Michigan
• Facilitator, ShockWaves: September 2001 - January 2002
Department of Student Life, Michigan State University; East Lansing, Michigan
• Presenter/Facilitator: March 1 999 - 2002
Mid-Michigan APA Forum, Lansing Community College; Lansing, Michigan

Community Art Projects

• Community Mural: December 2009 - June 2010
Community Art Grant Program, Kresge Foundation; Detroit, Michigan
• Tiled Bench: August 2009
Hubbard Farms Community Garden; Detroit, Michigan
• Courtyard Mural: June 2009
Go-Getters Drop-In Center, Southwest Solutions; Detroit, Michigan
• Brlcolage Mural: May 2009
Arts League of Michigan; Detroit, Michigan
• Osborn Youth Mural: August 2008
Community+Public Art : DETROIT, College for Creative Studies; Detroit, Michigan
• Participatory Installation Sculpture: May 2008
Detroit Asian Youth Project; Detroit, Michigan
• Detroit Chinatown Mural: August 2003
Detroit Summer; Detroit, Michigan
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EDUCATION
Bachelor of Fine Arts degree in Art

August 1998

Salisbury State University, Salisbury MD
Concentration: Three-dimensional Studio
Master Gardener Training
Permaculture Certificate

Winter 2004
Summer 2007

WORK EXPERIENCE
Program Manager/Farmer
Earthworks Urban Farm, Detroit MI

September 2008 - Present

Duties: Oversee six staff members and eight apprentices. Develop new' programming and funding
sources. Oversee day to day operations of non-profit programming, including staff development,
management , and budgets. Manage two acres of diverse vegetables, fruits, herbs, flowers, and
gre.enhouses for transplant production and season extension. Diverse program management including
apprentice program, farmers markets and mobile market, two youth programs, outreach to local
schools, churches and community groups. Also major collaborator in Garden Resource Program
Collaborative through which we provided 100,000's of transplants, technical support for gardeners and
farmers, and teaching.
Earthworks Field and Greenhouse Coordinator
Earthworks Urban Farm, Detroit Ml

July 2004 - August 2008

Duties: Managed two acres of diverse vegetables, fruits, herbs, and flowers. Developed crop and
greenhouse schedules and rotations. Ordered seeds and other field supplies. Maintained two tractors,
rototillers and an arsenal of tools. Ran volunteer days twice a week year round. Supported beekeepers,
and youth programs where needed. Coordinated greenhouse production for Garden Resource Program
Collaborative. Provided educational classes for adult and children.
Americorps VISTA
Detroit Agriculture Network, Detroit MI

July 2003 - July 2004

Duties: Solicit donations of seed and other growing materials. Oversee development of transplant
production for Garden Resource Program Collaborative. Provide technical support for community
gardeners. Developed cover crop and plant rotations for urban farms. Developed a curriculum for
engaging youth in education programs based around gardening, specific to the city of Detroit.
Developed weekly small farmers market as a tool for distributing excess produce and literature on

urban gardening in the city of Detroit. Developed a education series covering many topics of
community gardening, two of which I taught. Helped to develop the Urban Roots Community
\ Gardening Training program, a nine week gardening and community organizing program.
Greenhouse worker
2003
Silver Seed Greenhouses, Salisbury MD

August 2001- April

Duties: All aspect of organic greenhouse production. Mix soil, fill flats, seed flats, water and fertilize
transplants, scout for pests, prick out seedlings into flats, organize customer orders and build, and
maintain, greenhouses.
Volunteer Work
Catherine Ferguson Academy Student Farm - general fann maintenance and goat milking
Hope Takes Root Community Garden - designed, implemented and managed a polyculture orchard.
Detroit Food Policy Council - served in an at large position as well as on the Human Resources
Subcommittee
Undoing Racism in the Detroit Food System - helped to plan and implement an Undoing Racism
training for members of Detroit's food community.
Detroit Agriculture Network - served as board member of an organization working to develop deeper
networks of community gardeners in Detroit.
Conference Presentations
United States Social Forum 20 10 Undoing Racism in the Food System
Black Farmers Conference 201 0 Brooklyn Growing the Next Generation ofFarmers
Growing Power Urban Agriculture and Small Farms 2010 Undoing Racism in the Food System
Pax Christi Michigan 2009 Food Justice as a Vehicle for Social Change
Great Lakes Bioneers 2007 Seed Savingfor Food Sovereignty
Additional Training
Center for Progressive Leadership - Civic Engagement Academy 201 1
Rockwood Leadership Institute -Art ofLeadership Training 201 1
People's Institute for Survival and Beyond - Undoing Racism Training 201 0

Alice B. Jennings

EDUCATION
Legal
Fre-Legal

Way11e State University
Juri� Doctor, 1978
Michigan State University
S.A. Social Work Cum Laude,

1972

Wilbur Wright Righ School
Summa Cum Laude, 1969

EMPLOYMENT
EDWARDS & J.8NNINOS, P.C.
Par�ner, Formation 1981 to present.
Specializing in Civil Rights (landmm-k
case of Giffotd v. Detroit Edison. a
class action involving a corporate
restructuring with o,,er 1400
employees based on race, age and
gender,· lead coun.vel in Coch., et al. Y,
Del.J'oit Edison) and E1nploy111ent Law,
and other multi�patty and jndividual
Civil Rights claims
PBlT.-0. ATl<JNSON, DARLING, STEINBERG,
HARPER & EDWARDS, P.C.
Associate Attorney 1978 to 1981
Partner 1980-1981. Specia.lizi11.g in Workers•
Compensation and Personal Injury
PROFESSIONAL

AF.FILIATJ.ONS

State Bar of Michigan, .Forme1· Chairperson
Civil Liborties Committ�c: (1.99+'1995)
l

.

.

PROF:F.,SSIQNAL
AFFILIATIONS
CON'T

National Conference ·of Black Lawyers
Wolvctine Bar Association
Black Women Lawyers Association Harriet Tubman
Trail Blazer Award 2007
M ichigan Trial Lawyers Association, sustaining membe.r

Pro Bono Tela.I AttQrney with S-ugar Law

Center. involved in landmark case of NAACP
v. John
E.ng\er, Governor, . et al.,
Environmental Justice; Receive NAACP legal

Award

LEADERSBif

Honora.ry Board Member and Former Board
Member of Rosa and Raymond :Plll."ks Institute
for Self-Development
Grace m1d James Lee Boggs Center to Nut-urc
Cornmunity .Leadership, fotmer Board
Member and Coordinator of Subcommittee of
Artist & Children Creating Community
Together (an
inn.tir-city mw'al projecr)
(AC3T)

Former, e.xecutive Board Member of Detroitcrs Working
for Environmental .Tustkc

ACTMTIES

(DWEJ), General Counsel and Founder, J.994 to 1999

Former, Dettoit Summer, Oeneral Counsol l.992 to 1996
Former, Save Ow· Sons & Daughters
General Counsel and Founder
1986 to December, 1 993.

Coalition To Save The City of Detroit Human
Rights Ordinance
Legal Committee, 1979 to 1981

2

WRITINGS

Co"Editor, :eeace Education;ACo,ofl.ict
R,esolution ClJJTicyh.1m for Elementary A�
Children (1993 Published by Save Our Sons
& Daughters)
Without Justification: A Community Penipective
On The Death OfMalico Green (Article, 1992)
Contributing author, Affirmative Actic>nIn
Crjsis;AHandbook for Activist, (Published
by the National Lawyers Ouild an d the Natiorta.l
Conference of Black J_awyers (1977)

Re.\lised 4/l 1�011
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Antonio J .. Boatwright

I

Objective
Seeking a position that will allow me to utilize my extensive security management skills,
administration expertise, leadership skills and 1 0 years of experience in preserving law and order

Experience
2009-

Keller Williams Realty

Detroit, MI

Real Estate Sales Consultant

•
•
•

Interact and build relationships with real estate network and community.
Assist customers in buying or- selling or leasing properties.
Negotiate property deals with customers and real estate personnel.

2006-2008

Metropolitan Washington Airport Authority

Dulles, VA

Police Officer

•
•

•

Provide superior service to all employed or traveling within Washingtonjurisdiction.
Patrol airport on foot or in patrol vehicle; check security ofairport buildings, facilities, vehicles
and grounds.
Monitor and disseminate relevant threat information, law enforcement data, and other
intelligence.

1998-2004

Detroit Police Department

Detroit, MI

Patrol Police Officer

•

•
•

Patrol city streets to deter crime and assist citizens as needed; note suspicious persons or
activities; take action or report the situation.
Investigate criminal or suspicious activities; secure crime scenes, gather infonnation,
interview/interrogate witness/suspects; make arrests.
Prepare accurate and timely reports regarding response calls; prepare cases for court; appear in
court to present evidence and serve as a witness.

Education
1992-1996

Redford High School

Other Skills and Training
• Detroit Police Academy- Certified Police Officer-1998
• Virginia Police Academy- Certified Police Officer- 2006
• Licensed Realtor in Virginia- 2007
• Licensed Realtor in Michigan-2009
References
References are available on request.

Detroit, MI

KAMAL I. CHEEKS
EDUCATION

Masters of Business Administration, Concentration of Finance
Grand Canyon University, August 2004-December 2006

Bachelors of Business Administration, Concentrat1on in Computer Information Systems
Ferris State University, August 1998-December 2002

EMPLOYMENT HISTORY

City of Detroit, Administrative Hearings, February 2007 - September 7, 2012
Principal Accountant

• Responsible for Managing and implementing processes for the departments
Revenue, Expenses, Budgeting & Reporting
• Oversee department's daily revenue collection process, resolve all monetary
adjustments and reconcile bank deposits.
• Project coordinator for a cross-functional group that designed an FTP interface
that automates journal entries and credit revenue into the cities DRMS system.
• Analyzed spending trends, prepared annual budgets and successfully expend
under projected net tax cost figures annually.
• Initiate and process the department contracts, creation of purchase orders,
approve refunds and distribute funds though the city's vendor payment process.
Detroit Housing Commission, March 2004-Janurary 2007
Finance Division, Account Payable/Receivable Specialist
• Analyzed capital fund invoices for expenditure availability, contract payment terms
and HUD subsidy compliance. Responsible for updating the General Ledger, preparing
bank deposits, completed month-end closing reports as well as the utility account
manager for over 4,000 housing units.
RELATED EXPEIRENCE

• Licensed state of Michigan Realtor that assist buyers and sellers with selecting,
representation, and contract preparation for commercial and residential dwellings.
Elected to the board of the Detroit Association of Realtors in January 2011, current
Co-Treasurer and membership chair for the organization.
• Accountable for submitting annual state of Michigan campaign finance reports as the
elected treasurer for the Young Democrats of America (YDA) Michigan chapter and
for candidates on state and local levels.
• Coached High School basketball for Detroit Country Day High School.
Affiliations

A Step ahead male mentoring, National Association of Realtors, Young Professionals
Network, Fellowship Chapel Usher Board, MBC Real Estate Company, Kapital

Builders Investment LLC, Congressional Black Caucasus leadership boot camp
graduate, Detroit Country Day School Athletic Department.

Human Resource Department

Human Resources,
Enclosed is an application for the recently advertised General Manager position (01-07-31), in
the General Services Department. Currently, I hold a position at the Department of
Administrative Hearings as the Principal Accountant. As a candidate for the General Manager
job vacancy, you will find my work expe1ience, education, office proficiencies and related
skills all match the listed qualifications.
Over the past three years, I have obtained extensive knowledge of the City of Detroit ORMS
system, payment process, budgeting process, year-end closing and auditing process.
Throughout my employment with the Department of Administrative Hearings, I have been in a
leadership capacity on various projects such as:
•
•
•
•

Automating the departments journal entries tlu·ough an FTP file transfer
Contract vendor to allow online and automated IVR (voice) payments
Purchase computer and printer needs for the entire department
Organized holiday social event for the department staff

In my former capacity at the Detroit Housing Commission, my first task was to construct a
Access database to manage utility payments amounting to over 5.3 million annually for the
entire agency of seventeen high-rise buildings and over 300 single-family housing units. I also
had the responsibility of managing DH C's revenue, validate, track and submit capital fund
disbursements to upper-level management for approval. My resume is enclosed with a list of
references and I appreciate your time and consideration.

Sincerely,
Kamal I. Cheeks

Hazel H. White

Education:

Employment
Experience:

University of Arkansas, Pine Bluff, Arkansas
Formerly AM&N College
Class of 1965
Major: Health and Physical Education
Indiana University, Bloomington, lndlana
Class of 1969
Major: Health, Physical Education and Recreation
Health & Physical Education Instructor, Louisville Public Schools
Duvall Junior High School, Louisville, KY 1965-1970
Physical Education Instructor, Detroit Public Schools
Charles R. Drew Middle School, Detroit, Ml 1970-2006
-Mentor of 1st yr teachers
-Chair School Improvement team
-Det. Fed ofTeachers Committee Member
Athletic Director, Detroit Public Schools
Charles R. Drew Middle School, Detroit, Ml 1992-2006
National Youth Sports Program, NCAA
University of Detroit Mercy, Detroit, Ml 1982-2006
-Administrative Staff/Educational Specialist
-Direct and Supervise Staff/Students
Electlon Poll Worker Trainer, City of Detroit,
Department of Elections, Detroit M l 2008-Present

Community
Service:

President, Rosedale Park Improvement Association

-Initiated the Historical District Movement
-Redevelopment of Flintstone Park
-Delegated responsibilities of several committees
·Served on Board of Directors 8 years

Detroit Chamber of Commerce
-Spearheaded a drive for at risk children to attend a summer camp on
a college campus. Funding was obtained by writing grants, by soliciting
from corporations, and the community. Participating schools were U of M,
State, Ferris State, CSU, and Mich. Tech.

DIEASREE CURRY

RELEVANT SKILLS
Youth Investigations/ police officer
Handle cases involving juvenile offenders-talk to youth- courses taken in discipline,
and management.
Handle Missing juveniles and adults-mentor youth who need assistance with
everyday struggles
Handle all East side of Detroit cases concerning youth, and Crime resulting in youth
arrest
Received Multiple Certificates for studies while in police department, and also
received the rank of black belt in the martial arts at age 21.
EMPLOYMENT HISTORY
97-99 AJM PACKAGING- paper plate factory, packaging and shipping.
99-present- Police Officer with the City of Detroit- Started police academy on March 1,
1999 graduated July 1, 1999 Worked on Patrol till 2004. I Worked Special Operations 2004
till March 2009. Since Then I Work Investigations dealing with all juvenile offenders, and
juveniles missing.
EDUCTION
Graduated 1996 at Redford High School

02-20- 1 3 ; 1 8 : 20

Sarah Robinson

Pt'Ofbssional Experience
Attorney
Self�Einployed
Novem�er 2001-present
Specializing in criminal defense
Teachet s Assh,1ant
Deh'l:Jitfublic Schools Science Edui:ation
In Conooti with Wayne State Unlve1�ity
And National Science Foundation
September 2001-Junc 2002
Edue:atl0n
Wayne Slate University Law School
Detroit, Ml
Juris Doctor.
May.2001

Wayn¢ State Univc;rsity
betrt,it, ¥1
l:Jache!or of Science En�llsh
l)eqember 19.96
Cum Ln�de
Way�e Stat� University
:Oetrcii�· MI ' ·
··
Bacbelii of Arts. Biological Scien<:es
D�cronber· 1�96
Wcs¢�m Iritei:n�tional High School
Dotioj�: MI .
Awar.ds
Chcmist:J-y Ch,lir Wayne State Univ1:rsily Award
Nati�pal �.dence Foundation Fellow

1 7344:5 53 1 0
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SAMY ALI-KHODJA
IT Manager and Administrat or with more than 15 years of experience leading and providing global
support to business enterprise networks and user populations. Multi-disciplinary expertise includes
leading global initiatives in network design, implementation, and technical support. Improves the
p erformance of technical support operations through effective leadership of strategic initiatives,
technical t eams, and support programs. Holds a Master of Science in Information Systems. Fluent
speaker of French, Arabic, and English. Notable achievements in technical support leadership include:
o

Established standard operating procedures for global help desk operations, Budgeting for IT
needs, providing new t racking and reporting of all technical support issues; centralized the
management of technical support operations, allowing better oversight of the global enterprise.

o

Analyzed and revamped global technical support operations to implement new processes that
improved helpdesk response times, enhanced the network, and reduced employe·e turnover.

o

Procured, designed, and implemented laptops, desktops, printing and all IT needs, for all
locations, local and remote.

o

Participated in the testing and deployment of Polycom video conferencing to facilitate better
communications between international teams.

o

Implemented a new Citrix remote desktop platform to provide int ernational connectivity to
remote technical support personnel, allowing central management of global support processes.

PROFESSIONAL EXPERIENCE
NSF INTERNATIONAL, Ann Arbor, Michigan
Helpdesk Team Leader {2005 - Present)
•
•
•
•

2003 - Present

Manage helpdesk projects and programs, Global IT budgeting, technical support operations, and
personnel working in California, Michigan, and Brussels Belgium.
Establish and direct comprehensive global support of 2,000 network users; provide support on
hardware and software deployments, updates, upgrades, and user account management.
Evaluate and approve RFPs for new support management platforms and solutions; procure all
hardware, software, and peripherals required t o implement new syst ems.
Propose and recommend new technology platforms to senior management to gain consensus for
new project initiatives.

Helpdesk Technician {2003 • 2005)
•
•
•
•

led the migration of user operating syst ems from Win M E to Windows 2000, a solution that
reduced cal ls to the helpdesk by up to 90%.
Optimized network operating efficiency and integrity through the creative use of technical
platforms and support procedures.
Ensured optimum syst em uptimes by providing end-to-end support of global users' hardware and
software platforms.
Implemented new support processes for new office expansions; translated business requirements
into comprehensive, stable, helpdesk solutions.

SAMY ALI-KHODJA PAGE TWO
PROF ESSI ONAL EXPERIENCE (Continued)

AON, SERVICES CORP., Mount Clemens, Michigan
1998 - 2003
Support System Administrator Level II {1998 - 2003)
Network & Cltrlx Administrator (1998 - 2003}
• Supported more than 500 users working across six states, providing on-site, remote, and
telephone support for desktops, laptops, servers, workstations, and operating systems.
• Conducted complete network design, implementation, and maintenance for new office locations;
d eveloped topologies, installed servers, desktop workstations, and peripheral devices.
• Servlced hardware and software platforms with ghosting, testing, and troubleshooting processes;
documented standard procedures for technical support.
• Performed user account management, establishing permissions and access to hardware and
software in alignment with network security and operating policies.
Operations Support Technician (1997 - 1998}
• Administered P390 and AS400 systems used to print checks; configured and supported hardware
and software systems, maintaining high integrity and security for sensitive financial operations.
• Oversaw system activities through on-site and remote monitoring of hardware and software, and
implemented backup media for disaster recovery.

TECHNICAL SKILLS
IACRB's Certified Data Recovery Professional (lnfosec 2011)
Microsoft Certified Professional (MCP)
TRAINING experience with NSF new hires, company and computer policies
OPERATING SYSTEMS: Microsoft Windows family OS, Sun UNIX, Linux, Cisco 105, DOS, 05/2 Warp
'·

HARDWARE: Mobile computing, Desktops, Laptops, Servers, Mainframe IBM AS400, P390, Sun

Microsystems, PDA devices, Network printers and copiers, Switches, Routers, E-devices

PROGRAMMING LANGUAGES: Visual basic, C#, PASCAL, FORTRAN, Sun ASSEMBLY, MS Visual Studio.
NETWORK MANAGEMENT & SOFTWARE SUPPORT: Call management Ecast, Matrix42, BMC (Formell
remedy), MS Project, Visio, Active Directory, SQL , Exchange, Group Policy, TIVOLI, and various
backup and security utilities
NETWORK COMMUNICATION PROTOCOLS: SMTP, POP3, FTP, DNS, DHCP BGP, OSPF, Frame Relay,
VLAN, Quality of Service). TCP/IP, IPX/SPX, Fluke tools and network monitoring/protocols.

EDUCAT I O N
Master of Science, Information Systems Graduated with Honors, 06/2009
EASTERN MICHIGAN UNIVERSITY, Ypsilanti, Michigan
C4 Certificate Computer Science, 06/1994
UN IVERSITY OF ORSAY, Essonne, France
Degree In Civll Engineering HVAC, 12/1991
U NIVERSITY OF AIN BEY CONSTANTINE, Constantine, Algeria

PAULA KAUFFMAN

MARKETING ExECUTIVE
I-Iighly effective marketing executive with proven leadership skills and sales results. Extensive background in
strategic sales planning and negotiations that results in profitable revenue growth. Outstanding presentation and
communication skills. Adept at building strong collaborative relationships with both clients and business units.
PROFESSIONAL EXPERIENCE
0FFICEMAx-NAPERVILLE, ILLINOIS

JANUARY 2006-MAY 2009

District Sales Manager-Contract Furniture
Recruited to build sales teams in MI, IN, and KY to cultivate new contract fumiture clients and build strong customer
relationships. Responsible for profit & loss, sales forecasting, budgets and maintaining preferred vendor relationships.
• Initiated a selling strategy with a focus on Healthcare and I-Iigher Education.
• Awarded $1m project from Allied Health, Louisville, KY.
• Created a competitive market analysis to aggressively target accounts by collaborating with internal business units.
Synergy resulted in $1m of new business at Bellarmine University, Semonin Realtors, Westin, and Lawrence
Technology University.
OFFICEMAX- NAPERVILLE, ILLINOIS

District Sales Manager-Office Products

OCTOBER 1998-DECEMBER 2005

Managed 30 sales and support associates to drive sales growth in all channels of business-to-business distribution.

• Worked with General Motors to secure a national contract for $20m. Responsible for implementing and hiring on-site
personnel to manage common process. Implemented EDI and integrated online ordering systems. Presented cost
saving measurements quarterly to client while maintaining profitability in account
• Negotiated new contracts with The University of Michigan, Borders, Masco, State of Michigan, Domino's, Michigan
State University and Eastern Michigan University that increased sales from $20m to $36m annually.
• Provided sales training and developed role-play modules.
• Developed and coordinated marketing events that included the Michigan :tvfinority Business Development Council
golf outings and client specific events.
• Facilitated Total Quality training and participated in Steering committee to identify cost savings.
• Presidents Club winner in 2002 for ranking top 10 nationally.

BOISE CASCADE OFFICE PRODUCTS- WARREN, MICHIGAN
Account Executive

JUNE 1987-0CTOBER 1998

Responsible for increasing market share in a national expansion through acquisition of national and key accounts.
• Awarded $1m contract with The University of Michigan to launch a new single source purchasing strategy.
• Built account base that included key account wins at Borders, Masco, and Eastern Michigan University by building
strong relationships.
• Prepared presentations and business reviews to increase sales opportunities within accounts.
• Awarded Inner Circle and Sales Executive Club for exceeding corporate goals 1992-1998.

EDUCATION

EASTERN MICHIGAN UNIVERSITY- YPSILANTI, MICHIGAN B.A. MARKETING

PROFESSIONAL .AFFILIATIONS

The Shelter Association of Washtenaw County, Ann Arbor, :MI - Board Member, Chair of Development
Committee, Michigan Ability Partners, Ann Arbor, :MI - Development Committee
CERTIFIED TRAINING - OFFICE MAx
Coaching & Development, Professional Sales Negotiations, ROI-Financial, Activity Based Costing and Total Quality

Experience

Classroom Teacher

Franklin County Schools

Penhook, VA

• Kindergarten through seventh grade - 2 years

Classroom Teacher

•
·•
•
•

Willow Run School System

Fifth grade - 1 year
First through Third grades - 2 years
Reading Teacher/Title One Coordinator - 4 years
Principal/Central Administrator - 1 5 years
Washtenaw Community College

Ann Arbor, MI

Open Door Childcare tenter

Ypsilanti, MI

Coordinator/Program Specialist

Childcare Director

Education

Ypsilanti, MI

Virginia State University
• B.S., Elementary Education/English

�chmond, VA

Eastern Michigan University
• M.A., Administration
• SP.ED Degree, Reading

Ypsilanti, Ml

. University of Michigan
• Ph.D., Educational Psychology/Curriculum

Ami Arbor, MI

Honors

Magna: Cum Laude, Summa Cum Laude

Organizations

Community Collaborative Outreach, African American Cultural and
Historical Museum, MTA, Trends in Higher Education

Career Highlights of Adrian Iraola
� Retired architectural engineer consultant manager with the City of Ann Arbor after 25
years.
� Earned a bachelor's degree in architectural engineering from the National Polytechnic
Institute in Mexico City, Mexico (1977).
� President of the Park Avenue Consultants Engineering Firm in Ann Arbor, Michigan
since 2009.
� Owner of restaurants in Ann Arbor.
� Former staff member of the Ann Arbor Downtown Development Authority.
� Served on the board of directors of the Saline Area Soccer Association.

Theron W. Kersey

Community Involvement

• Pastoral Advisory Council -Hope Clinic- gives essential input on the
spiritual direction of the ministry.
• Committee Member-MPRI Steering Team -assisting returning citizens by
a llowing the church to be a station of hope.
• Co-founder - Our Own Thing Music Instructional Program-introduced a
music instruction program allowing students in the community to receive
i nstruction and instruments at no cost to those who cannot afford it.
• Pastoral Advisor - Collaborative Outreach Board-Create programs to that
improve the quality of life for Ypsilanti citizens.
• Committee Member-Covenant Pastors Fellowship-Promote fellowship
among local churches.
• Credentials Committee-Church of God in Michigan-be responsive to those
who aspire to be ordained ministers in the Church of God in Michigan.

Leadership Experience

2006-present
1984-2006

Pastor
Associate Pastor

Professional Experience

Community Church of God
Community Church of God

1965-2004
Ford Motor Company
• Assembled quality automotive parts, met daily quotas and company
deadlines.
• Discovered faulty mechanical devices, diagnosed and determined
appropriate corrective action for problems with assembly line machinery.
• Collaborated with engineering staff to find solutions to repair
malfunctioning machinery.
• Managed assembly lines; kept line running smoothly.
• Maintained good working relationships among personnel and staff.
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DATE:

BOARD OF REGENTS

April 1 6, 20 1 3

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

ACADEMIC PROGRAM DELETION
ACTION REQUESTED
It is recommended that the Board of Regents approve the phase-out of an Academic Program:
Social Studies Major (SOST), effective Winter 2014
SUMMARY
The participating departments in the program determined it was no longer needed following a
revision of state standards in this area.
FISCAL IMPLICATIONS
None
ADMI�'FRAl]VE RECOMMENDATION
The proposea jjOara �ion has been rev)ewep and is recommended for Board approval.

Uni�rsity Executive Officer

Date

SECTION 1 6
DATE:

BOARD OF REGENTS

April 16, 2013

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

POLICY UPDATE
ACTION REQUESTED
It is requested that the Board of Regents approve a modification to Board of Regents policy
6.2.1.2 Academic Programs and Requirements, Undergraduate Classes and Attendance.

SUMMARY
These revisions clarify Regents policy 6.2.1.2 with respect to final examinations and the
assignment of an "F" rather than an "E" grade where a student fails to take the exam at the
scheduled time, except when the requisite conditions for granting an "I" are present.

FISCAL IMPLICATIONS
There are no fiscal implications to these revisions.

ADMINISTRATIVE RECOMMENDATION
The proposed action has been reviewed and is recommended for Board approval.

UnNersity Ex¥utive Officer

Date

Policies, Rules and Regulations
Chapter Name: Academic Programs and Requirements
Chapter No. 6.2.1.2
Issue: Undergraduate Classes and Attendance
Effective Date: 10-18-1978
Revision Date: 9 20 20114-16-2013
ABSENCE FROM CLASS
Students: Regular class attendance and active participation in classes are important elements in
the learning process. Students are at the University primarily for the sake of their intellectual
growth and development. Attendance and participation provide appropriate opportunities for the
evaluation of the student's progress.
Each student is personally responsible for the satisfactory completion of the course work
prescribed by his/her instructors. This means specifically that he/she is expected to attend classes
regularly, and that he/she is responsible for the work assigned in class, the material covered in
class and for participation in class activities (including discussion and listening) designed by the
instructor as part of the learning experience. However, physical attendance shall not be the sole
criterion for determining the student's course grade.
Faculty: Faculty members should notify their department heads when they are going to be absent
from regularly scheduled classes. Written notification of circumstances causing prolonged
absences must be sent to the applicable human resources office.
Faculty members are expected to arrange, through their department head, for a qualified
substitute when they are absent from class.

DEVIATION FROM CLASS SCHEDULE
Classes may be cancelled by the Office of the President or his/her designee.

Changes: Faculty may not change the assigned time of a class unless the change is approved by
the department head and the dean of the college; assigned rooms may be changed only through
the established room scheduling procedure approved by the Provost.
At the End of the Semester: Classes are taught through the last day of classes for the term as
indicated in the University calendar.
Near Holidays: Students are expected to attend all classes, and faculty members are not
permitted to cancel classes or excuse students prior to any holiday.

TEXTBOOKS
Subject to the approval of the department head and the dean of the college, wide latitude is
accorded the instructor in selecting textbooks. Instructors are responsible for informing the
University of their texts and other required course materials so that this information may be
made available to students in a timely manner, in compliance with legal requirements.

FACULTY OFFICE HOURS
Faculty members are expected to be available for conferences with students. Instructors should
post their office hours on their doors and notify their classes and offices of their department
heads of these hours.

FINAL EXAMINATIONS
The responsibility for the evaluation of a student's achievement in a course rests with the
instructor of the course.
Whether or not that evaluation shall include a final examination shall be determined by the
instructor in line with departmental and university policy.
If a final examination is not given, the scheduled examination period shall be used for other class
activity.
If a final examination is given, students shall take the examination with their own class and at the
hour indicated on the examination schedule. Failure to take the examination at the scheduled
time will result in a grade of "EE" except when the requisite conditions for granting an "I" are
present.
Students are to take their examinations with their regular classes at hours indicated on the
schedule. If the student finds that he/she has three examinations scheduled on one day, he/she
may request the instructor of the class having the first examination of the day to arrange for
him/her to take the examination at another time. If he/she finds that he/she has four examinations

scheduled for one day, he/she may request the instructors of the first two examinations to make
arrangements so that he/she has to take no more than two in one day. He/she may appeal to the
head of the department in which the course is offered if a satisfactory solution is not reached.
Students who cannot take a final examination at the assigned time because of religious
observance are covered under the policy on religious holidays.
Any deviation of the student's examination schedule, other than to limit the exams to two in one
day or to observe religious mandates, will be granted only in cases of extreme emergency.
Authority for Creation or Revision:
Minutes of the Board of Regents, September 20, 2011

Policies, Rules and Regulations
Chapter Name: Academic Programs and Requirements
Chapter No. 6.2.1.2
Issue: Undergraduate Classes and Attendance
Effective Date: 10-18-1978
Revision Date: 4-16-13
ABSENCE FROM CLASS
Students: Regular class attendance and active participation in classes are important elements in
the learning process. Students are at the University primarily for the sake of their intellectual
growth and development. Attendance and participation provide appropriate opportunities for the
evaluation of the student's progress.
Each student is personally responsible for the satisfactory completion of the course work
prescribed by his/her instructors. This means specifically that he/she is expected to attend classes
regularly, and that he/she is responsible for the work assigned in class, the material covered in
class and for participation in class activities (including discussion and listening) designed by the
instructor as part of the learning experience. However, physical attendance shall not be the sole
criterion for determining the student's course grade.
Faculty: Faculty members should notify their department heads when they are going to be absent
from regularly scheduled classes. Written notification of circumstances causing prolonged
absences must be sent to the applicable human resources office.
Faculty members are expected to arrange, through their department head, for a qualified
substitute when they are absent from class.

DEVIATION FROM CLASS SCHEDULE
Classes may be cancelled by the Office of the President or his/her designee.

Changes: Faculty may not change the assigned time of a class unless the change is approved by
the department head and the dean of the college; assigned rooms may be changed only through
the established room scheduling procedure approved by the Provost.
At the End of the Semester: Classes are taught through the last day of classes for the term as
indicated in the University calendar.
Near Holidays: Students are expected to attend all classes, and faculty members are not
permitted to cancel classes or excuse students prior to any holiday.

TEXTBOOKS
Subject to the approval of the department head and the dean of the college, wide latitude is
accorded the instructor in selecting textbooks. Instructors are responsible for informing the
University of their texts and other required course materials so that this information may be
made available to students in a timely manner, in compliance with legal requirements.

FACULTY OFFICE HOURS
Faculty members are expected to be available for conferences with students. Instructors should
post their office hours on their doors and notify their classes and offices of their department
heads of these hours.

FINAL EXAMINATIONS
The responsibility for the evaluation of a student's achievement in a course rests with the
instructor of the course.
Whether or not that evaluation shall include a final examination shall be determined by the
instructor in line with departmental and university policy.
If a final examination is not given, the scheduled examination period shall be used for other class
activity.
If a final examination is given, students shall take the examination with their own class and at the
hour indicated on the examination schedule. Failure to take the examination at the scheduled
time will result in a grade of "F" except when the requisite conditions for granting an "I" are
present.
Students are to take their examinations with their regular classes at hours indicated on the
schedule. If the student finds that he/she has three examinations scheduled on one day, he/she
may request the instructor of the class having the first examination of the day to arrange for
him/her to take the examination at another time. If he/she finds that he/she has four examinations

scheduled for one day, he/she may request the instructors of the first two examinations to make
arrangements so that he/she has to take no more than two in one day. He/she may appeal to the
head of the department in which the course is offered if a satisfactory solution is not reached.
Students who cannot take a final examination at the assigned time because of religious
observance are covered under the policy on religious holidays.
Any deviation of the student's examination schedule, other than to limit the exams to two in one
day or to observe religious mandates, will be granted only in cases of extreme emergency.
Auth ority for Creati on or Revisi on:
Minutes of the Board of Regents, September 20, 2011
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DATE:

BOARD OF REGENTS

April 16, 2013

EASTERN MICHIGAN UNIVERSITY
RECOMMENDATION

POLICY UPDATE
ACTION REQUESTED
It is requested that the Board of Regents approve a modification to Board of Regents policy
6.2.1.6 Academic Programs and Requirements, Undergraduate Academic Standing.
SUMMARY
These revisions clarify Regents policy 6.2.1.6 with respect to eligibility for participation in
extracurricular activities.
FISCAL IMPLICATIONS
There are no fiscal implications to these revisions.
ADMINISTRATIVE RECOMMENDATION
The propos� been reviewed and is rec9n�ended for Board approval.

Date

Policies, Rules and Regulations
Chapter Name: Academic Programs and Requirements
Chapter No. 6.2.1.6
Issue: Undergraduate Academic Standing
Effective Date: 10-18-1978
Revision Date: 12 6 20124-16-2013
ACADEMIC PROBATION AND DISMISSAL
An undergraduate student is placed on academic probation when his/her cumulative grade point
average at E MU is less than 2.00 (a "C" average) and/or his/her cumulative completion rate at
EMU is less than 67%. Placement on academic probation is automatic and applies even if the
student states that official notification of such probation has not been received from the
University.
The University's action of placing a student on academic probation should make the student
aware that satisfactory progress is not being made toward completing degree requirements. The
student should also realize the need to take steps, such as seeking additional help and advice, to
improve the quality of his/her academic performance.
A student will be removed from academic probation only when his/her cumulative grade point
average at EMU is at least 2.00 (a "C" average) and his/her cumulative completion rate at EMU
is at least 67% ..
Within the first thirty days of a semester -and preferably within the first week of a semester -the
student on academic probation is required to have a conference with his/her assigned academic
adviser to review the student's program of classes and his/her plans for the semester. Further
conferences may be required, or the student's academic course load may be restricted, or the
student may be informed of special conditions stipulated by a designated academic review
committee to help ensure satisfactory progress toward graduation.

Students on academic probation who fail to achieve the required grade point average arid
completion rate in each term of enrollment at EMU while on probation will be subject to
dismissal for academic reasons.
Exceptions to the above policies may be made under the following conditions:
1. A student on academic probation who earns less than the required grade point average
and completion rate in an enrollment period may be retained on academic probation
provided this is the recommended judgment of the designated academic review
committee.
This policy is academic in nature and is not intended to have any application to the eligibility of any
student to participate in any Eastern Michigan University extracurricular activity (e.g., marching band,
varsity athletics, forensics team, etc.). All Eastern Michigan University extracurricular activities shall be
free to define a nd implement their own standards for participation, independent of the policy.

READMISSION
A student who is academically dismissed will normally not be eligible for reinstatement for one
calendar year following the dismissal. Readmission is not automatic; an application for
readmission must be submitted along with supporting documentation. A readmission interview
will normally be required.
The student applying for readmission will be required to support his or her eligibility for
readmission through:
1. Documentation of his or her activities during the dismissal period which relate to the
reasons for dismissal and which support his or her readiness to resume his or her
academic career at Eastern Michigan University.
2. Earning a minimum grade point average of 2.00 ("C" average) if courses are taken at
other accredited collegiate institutions.
A student who is readmitted and is dismissed a second time normally will not be readmitted
agam.

Authority for Creation or Revision:
Minutes of the Board of Regents, October 18, 1978
Minutes of the Board of Regents, September 20, 2011

Policies, Rules and Regulations
Chapter Name: Academic Programs and Requirements
Chapter No. 6.2.1.6
Issue: Undergraduate Academic Standing
Effective Date: 10-18-1978
Revision Date: 4-16-2013

ACADEMIC PROBATION AND DISMISSAL
An undergraduate student i s placed on academic probation when his/her cumulative grade point
average at EMU is less than 2.00 (a "C" average) and/or his/her cumulative completion rate at
EMU is less than 67%. Placement on academic probation is automatic and applies even if the
student states that official notification of such probation has not been received from the
University.
The University's action of placing a student on academic probation should make the student
aware that satisfactory progress is not being made toward completing degree requirements. The
student should also realize the need to take steps, such as seeking additional help and advice, to
improve the quality of his/her academic performance.
A student will be removed from academic probation only when his/her cumulative grade point
average at EMU is at least 2.00 (a "C" average) and his/her cumulative completion rate at EMU
is at least 67% ..
Within the first thirty days of a semester -and preferably within the first week of a semester -the
student on academic probation is required to have a conference with his/her assigned academic
adviser to review the student's program of classes and his/her plans for the semester. Further
conferences may be required, or the student's academic course load may be restricted, or the
student may be informed of special conditions stipulated by a designated academic review
committee to help ensure satisfactory progress toward graduation.

Students on academic probation who fail to achieve the required grade point average and
completion rate in each term of enrollment at EMU while on probation will be subject to
dismissal for academic reasons.
Exceptions to the above policies may be made under the following conditions:
1. A student on academic probation who earns less than the required grade point average
and completion rate in an enrollment period may be retained on academic probation
provided this is the recommended judgment of the designated academic review
committee.
This policy is not intended to have any application to the eligibility of any student to participate
in any Eastern Michigan University extracurricular activity (e.g., marching band, varsity
athletics, forensics team, etc.). All Eastern Michigan University extracurricular activities shall be
free to define and implement their own standards for participation, independent of the policy.
READMISSION
A student who is academically dismissed will normally not be eligible for reinstatement for one
calendar year following the dismissal. Readmission is not automatic; an application for
readmission must be submitted along with supporting documentation. A readmission interview
will normally be required.
The student applying for readmission will be required to support his or her eligibility for
readmission through:
1. Documentation of his or her activities during the dismissal period which relate to the
reasons for dismissal and which support his or her readiness to resume his or her
academic career at Eastern Michigan University.
2. Earning a minimum grade point average of 2.00 ("C" average) if courses are taken at
other accredited collegiate institutions.
A student who is readmitted and is dismissed a second time normally will not be readmitted
agam.

Authority for Creation or Revision:
Minutes of the Board of Regents, October 18, 1978
Minutes of the Board of Regents, September 20, 2011
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E A S T E R N M I C H I GA N U N I V E R S I T Y

SECTION : 18
DATE:
April 16, 2013

RECOMMENDATION
FINANCE, AUDIT & INVESTMENT COMMITTEE
ACTION REQUESTED
It is recommended that the Board of Regents receive and place on file the minutes from the February
19, 20 1 3 Finance, Audit, and Investment Committee meeting and the Working Agenda for the April
I 6, 20 1 3 meeting.
STAFF SUMMARY
February 19, 20 1 3
Agenda items discussed at the February 1 9, 20 1 3 Finance, Audit, and Investment Committee meeting
included a financial update and the committee reviewed recommendations to the Board for:
•
•
•
•

FY2013-1 4 Room, Board and Apartment Rates
2011-12 Eastern Michigan University Foundation Consolidated Financial Report
WEMU Financial Statement as of June 30, 2012
Policy Revision: 3.2.5. Sick Leave

April 1 6, 20 1 3 Meeting Agenda
Agenda items will include an informational repo1t and financial updates and 2 Emeritus Staff
Awards.
FISCAL IMPLICATIONS
None
ADMINISTRATIVE RECOMMENDATION
The proposed Board action 9as been reviewed and is recommended for Board approval.
U ni?'e;s;itv Rxecu tive'{)fficer

Date

BOARD OF REGE NTS
E a s t e r n M i c h i ga n U n i v e rsity
201 Welch H a l l
(734) 487-2410

FI NANCE, AUDIT and INVESTMENT COMMITTEE
Tuesday, April 16, 2013
11:30 a.m .

REGULAR AGENDA
•

M inutes from February 19, 2013

•

April 16, 2013 Finance, Audit, and Investment Committee Agenda
o Informational Reports and Financial Updates
o Emeritus Staff Awards

Eastern Michigan University
Finance, Audit, and Investment Committee
Meeting Minutes
February 19, 2013
The meeting was called to order by the new chair of the Finance, Audit, and Investment
Committee, Regent Mary Treder Lang at 11:30 a.m. Each Regent introduced themselves and the
number of years they have served on the Board.

Section 22

Recommendation: Monthly Reports - Finance, Audit, and Investment
Committee, Information Reports and Financial Updates

A motion was made, seconded and approved to accept the minutes from the December 6, 2012
Finance, Audit, and Investment Committee meeting.

Section 23

Recommendation: FY2013-14 Room, Board and Apartments Rates

It is recommended that the Board approve a 3.75% rate increase for all meal plans and residence
hall rooms and a 1.55% rate increase for apaiiments for next fall.
In the last five years EMU has invested over $20M on renovations in the residence halls and
dining facilities which has paid dividends with a 14% increase in occupancy over two years ago.
There were almost 500 more students living in the halls this fall than we had two years ago. We
will continue to invest in our facilities and maintain an occupancy rate of 95% or higher and will
raise the capacity as the demand continues to grow. We believe this is the proper balance
between keeping costs affordable for our students and meeting our needs to continue to invest
and be competitive in our area. The rate increases over the last 4 years for our room and board
combined with tuition are the lowest among Michigan's 15 public universities.

Section 24

201 1-12 Eastern Michigan University Foundation Consolidated Financial
Report

It is recommended that the board receive and place on file the Foundation Consolidated Financial
Repo1i for June 30, 2012.
The annual financial audit of the Foundation and its subsidiary was performed by Plante &
Moran, PLLC, and they have provided an unqualified financial opinion.
Statistics at EMU and nationally show that more money is raised during campaign years than
years where there is no campaign. Our last campaign ended in June. President Martin has asked
for a timeline for initiating our next campaign. This next campaign will focus more on strategic
initiatives of the University.

Secti on 25

WEMU Financial Statement as of June 30, 2012

It is recommended that the Board of Regents receive and place on file the WEMU-FM financial
statements as of June 30, 201 2 and related auditor's report.
Plante & Moran, PLLC, did not identify any internal control material weaknesses or significant
deficiencies.
Per the Boards request, there was a three year target to reduce the general fund support by $250K
($50K in FY2012, $100K in FY2013 and FY2014). WEMU met the 2012 goal and their
fundraising goal of $650K with two record setting fundraising drives. They have 3,000 donors
which is the largest number of donors in any single area of the University. Regent Morris
applauded their efforts.
Secti on 26

P olicy Revisi on: 3.2.5 Sick Leave

It is recommended that the Board of Regents approve revisions to the sick leave policy for all
non-bargained for employees (AP, AC, AH, CC).
This policy change covers approximately 250 employees of which 65 are retirement eligible.
Employees covered by Union contracts and those who have dual employee status as tenured
faculty and as an administrative professionals are not impacted by the policy change. The main
changes are: a new short term disability plan, eliminating sick time accruals, and modifying the
sick time payout schedule. Informational meetings are scheduled to discuss specific details of
the changes. The administration is recommending this policy revision to move our policies more
in line with current trends and best practices.
The meeting was adjourned at 12:01 p.m.
Respectfully submitted,
Cathie McClure
Executive Secretary to the
Chief Financial Officer

BOARD OF REGENTS

SECTION: 1 9
DATE:

E A S T E RN M I C H IG A N U N I V E R S ITY

April 16, 2013

RECOMMENDATION

Appointment of Eagle Administrative Services Board Member

ACTION REQUESTED
In accordance with the Eagle Administrative Services By-Laws, Article III, Section 3.4, it is
recommended that the Board of Regents appoint Regent James Webb to the Eagle
Administrative Services Board to complete the two year term that will be vacated by Roy
Wilbanks on June 30, 2013. This term commenced on January 1, 2013 and runs through
December 31, 2014.
Regent Webb's appointment will be effective July 1 , 2013 and will end on December 31, 2014.
STAFF SUMMARY
Not applicable.
FISCAL IMPLICATIONS
Not applicable.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

Vicki Reaume
Vice President and Secretary t o the Board of Regents

Date

B OARD OF REGENTS
EA STERN M I C H I G AN U N I V E R S ITY

SECTION: 20
DATE:
April 1 6 , 2 0 1 3

RECOMMENDATION

ACTION REQUESTED
Revisions to Eastern Michigan University Board of Regents Bylaws 4.01 (Chairperson), 4.05 . 0 1
(President), 4.06 (Internal Auditor), 5 . 0 1 (Committees), 5.04 (Executive Committee), 5 .07,
5.07.0 1 , 5.07.02 (Finance and Audit Committee), 5. 1 0 . 0 1 , 5 . 1 0.02 (Personnel and Compensation
Committee), Schedule A (Finance and Audit Committee Charter).

STAFF SUMMARY
The Board of Regent's oversight function for EMU' s internal and external audit function is
currently combined with finance in the Finance and Audit Committee. The amendments to the
Bylaws create a new stand alone committee - the Audit committee - to emphasize the increased
awareness of the distinction between the finance and the audit oversight functions, the
importance of the Board's oversight of the audit function, and to reflect best practices in
organizational governance. There are also ancillary amendments to bylaws necessary to reflect
the change in the Finance and Audit committee structure.

FISCAL IMPLICATIONS
There are no fiscal implications associated with these changes.
ADMINISTRATIVE RECOMMENDATION
The proposed Board action has been reviewed and is recommended for Board approval.

::Z'

-

0,

Gloria A. Hage

Date
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Board Policy Manual
1. Powers and Limitations of the Regents

1.5. Bylaws
Effective Date: 9-1 7-75
Revision Date: 12-6-12
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EASTERN MICHIGAN UNIVERSITY
Floyd Clack

First appointed in June 2005
Term expires December 3 1 , 20 14
C. Beth Fitzsimmons
First appointed in February 20 1 1

Tenn expires December 3 1 , 20 14
Michael Hawks
First appointed in February 20 1 1

Term expires December 3 1 , 2018
1

Mike Morris

First appointed in February 20 1 1

Term expires on December 3 1 , 20 1 8
Francine Parker

First appointed in Janua1y, 2007

Term expires December 3 1 , 2014
James F. Stapleton

First appointed in January 2007

Term expires December 3 1 , 20 1 6
Mary Treder Lang

First appointed in December 20 1 2

Term expires December 3 1 , 2020
James Webb

First appointed in December 20 1 2

Tenn expires December 3 1 , 2020

FORMER REGENTS
0. William Habel: January 1964 to October 1967
2

J. Don Lawrence: January 1964 to October 1967
Dr. Martin P. O'Hara: January 1964 to October 1967

Lawrence R. Husse: January 1964 to December 1972
Virginia R. Allan: January 1964 to April 1974

Veda S. Anderson: November 1967 to December 1974
Dr. Charles L Anspach: January 1964 to June 1974

George E. Stripp: January 1967 to December 1976

Dr. Mildred Beatty Smith: January 1964 to June 1977

Edward J. McCormick: January 1964 to December 1978

Dr. John F. Ullrich: January 1975 to October 1979

Linda D. Bernard: October 1977 to December 1980

James T. Barnes, Jr.: October 1979 to December 1982
Carleton K. Rush: June 1974 to December 1982

Dr. Warren L. Board: January 1979 to December 1984

Dr. Timothy l. Dyer: January 1973 to May 1984

Dolores A Kinzel: Janua1y 1977 to December 1984

Beth Wharton Mi Iford : Apri I 1974 to December 1 986

Geraldine M. Ellington: February 1981 to December 1988
Donald E. Shelton: February 1987 to February 1990
William Simmons: March 1983 to December 1990

Geneva Y. Titsworth: March 1983 to December 1990
John H. Burton: January 1985 to January 1992

Dr. Richard N. Robb: December 1967 to December 1992
3

Thomas Guastello: January 1985 to December 1992
Robin W. Stembergh: January 1991 to December 1992
Frederick L. Blackmon: January 1993 to March 1996
Anthony A. Derezinski: January 1984 to December 1996
James Clifton: January 1 989 to December 1996
Mara L. Letica: January 1993 to January 1997
Gayle P. Thomas: January 1991 to January 1999
Carl D. Pursell: January 1993 to December 1999
Donna R. Milhouse: April 1999 to February 2000
William J. Stephens: June 1996 to February 200 I
Robert A. DeMattia: January 1991 to December 2002
Rosalind E. Griffin: February 1997 to December 2004
Michael G. Morris: February 1 997 to December 2004
Steven G. Gordon: May 2001 to March 2005
Joseph E. Antonini: May 1997 to December 2006
Jan A. Brandon: April 2000 to December 2006
Sharon J. Rothwell: January 2003 to December 2006
Karen Quinlan Valvo: March 2001 to December 2006
Ishmael Ahmed: January 2007 to August 2007
Philip A. lncamati: February 1992 to December 2 0 1 0
Gary D. Hawks: January 2007 t o December 3 1 , 2010
Mohamed Okdie: November 2007 to February 20 1 1
Thomas W. Sidlik: January 2005 to December 2012

4

Roy E. Wilbanks: January 2005 to December 2012

BYLAWS
BOARD OF REGENTS EASTERN MICHIGAN UNIVERSITY
PREAMBLE

Eastern Michigan University (the "University") is a multipurpose institution founded by the State
of Michigan in 1 849. Originally named Michigan State Normal School, it was the first teacher
training college west of the Allegheny Mountains. Teacher preparation was the primary purpose
of the institution for 100 years, but this purpose was broadly interpreted and included instruction
in liberal arts, science and other areas vital to the background of a well-qualified teacher. The
name was changed to Michigan State Normal College in 1 899 and, in recognition of the
development of regional teachers' colleges in the state, to Eastern Michigan College in
1 956. With the establishment of the Colleges of Arts and Sciences and Education, as well as a
graduate school, Eastern attained university status June 1 , 1 959. The College of Business was
created in 1 964, the College of Health and Human Services in 1 975, and the College of
Technology in 1980.
The University offers baccalaureate degrees in more than 1 80 undergraduate programs, and
master and doctorate degrees in more than 50 graduate programs through its five colleges and
Graduate School.
ARTICLE VIII, Section 6, of the Michigan Constitution, adopted by the people of the State of
Michigan in 1963 to become effective January I, 1 964, granted constitutional autonomy to
Eastern Michigan University.
The Board of Regents of Eastern Michigan University (the "Board" or "Board of Regents")
reaffirms its obligation to the people of the state of Michigan to provide high quality education to
people from all walks of life. It pledges itself to the wisest use and distribution of resources at its
disposal to meet this major objective. In keeping with this commitment, Eastern Michigan
University will not discriminate against any person because of race, color, sex, marital status,
age, religion, national origin or ancestry, Vietnam-era veteran status, non-relevant mental or
physical disability, or any other protected status. Fu1ther, Eastern Michigan University does not
discriminate against any person because of sexual orientation, or gender identity or expression.
The sexual orientation and gender identity or expression provisions of this policy shall not
prohibit the University from maintaining relationships with agencies of the federal government,
and shall not be applied to conflict with any provisions of the Michigan Constitution. Further,
except where approved by separate action of the Board of Regents, the sexual orientation and
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gender identity or expression provisions of this policy shall not apply to employment benefits,
family housing, financial aid packages, or student residency status.

With respect to students, the Board declares its intention to provide the opportunity for each to
realize his or her highest potential, to fonnulate and enforce reasonable rules governing student
conduct, and to give due consideration to the opinions of students on matters related directly to
their interest when they are expressed in a responsible manner.

With respect to the alumni, the Board invokes their loyal support of the University and invites
their advice and counsel, reminding them that the esteem of the University is measured
constantly by their performance as educated men and women.

With respect to the people of Michigan, the Board openly acknowledges that this University is,
in the final analysis, their University. As a public institution, Eastern Michigan University is
obligated to serve the best interests of the people who support it, as it can best determine those
interests, and the operation of the University by the Regents is governed by the Michigan
Constitution.

Finally, the Board of Regents holds as its special trust the historic mission of a University to
create an intellectual climate that will challenge and encourage the vigorous development and
courageous expression of the human mind and spirit. Specifically, the Board of Regents
recognizes that it has a primary responsibility to assure the University of the financial and other
resources necessary to the successful perfonnance of its mission. The Board believes that the
best method of assuring that support is to interpret the University faithti.tlly and continually to its
fellow citizens, to the legislature and elected state officials, and to the federal government, and
thus persuade them of the essential importance of the University's mission. To those tasks of
interpretation and persuasion, the Board is committed by its appointment to office, and to those
tasks it pledges itself without reservation.
In order to exercise the principles here declared, to achieve the objectives of Eastern Michigan
University and to ensure that the conduct of its own officers will be in accord with the highest
standards of educational administration, the Board of Regents adopts its bylaws:
ARTlCLE I

THE CORPORATION
l .01
Eastern Michigan University is an institution of higher education having authority to grant
baccalaureate, post-baccalaureate and graduate certifications, and masters, specialist, and
doctorate degrees.
6

1 .02
Eastern Michigan University shall be governed by a board of control which shall be a body
corporate and shall be known as the Board of Regents.

ARTICLE II

THE BOARD OF REGENTS

2.01
The Constitution of the State of Michigan provides that this University shall be governed by a
board of control which hereinafter is refen-ed to as the Board of Regents, which shall be a body
corporate. The Board has general supervision of the institution and the control and direction of
all expenditures from the institutional funds.
2.02
The Constitution of the State of Michigan further provides that the Board, as often as necessary,
shall elect a president of the institution under its supervision who shall be the principal executive
officer of the institution and who shall be an ex-officio member of the Board without a right to
vote.
2.03
The eight-member Board of Regents is appointed by the governor of the state with the advice
and consent of the M ichigan Senate. Members of the Board of Regents serve without
compensation and receive only actual necessary expenses incun-ed by them in the performance
of the duties of their office.

ARTICLE III

MEETINGS OF THE BOARD

3.01 Formal Sessions
Formal sessions of the Board shall be open to the public, and reasonable and proper public notice
shall be given as to the time and place.
7

3.01 .0 I

A "formal session" of the Board is defined as one that is convened for the purpose of taking or
memorializing final Board action that is binding on the Board.
3.01 .02

A majority of the members of the Board of Regents (each member, individually, a "Regent")
shall constitute a quorum to transact business at a fonnal session, but a smaller number may meet
and adjourn to some other time or until a quorum is obtained.
3.01 .03

The business at each formal session shall be conducted under general parliamentary rules set
forth in Robert's Rules of Order as modified by the rules and regulations of the Board.
3.0 1 .04

Fonnal sessions may be either regular meetings (as defined in Section 3.03) or special meetings
(as defined in Section 3.04).

3.02 Informal Sessions
An "informal session" of the Board is defined as one that is not convened for the purpose of
taking or memorializing final Board action that is binding on the Board. Informal sessions
include those meetings that are not held in fonnal session.
3.03 Regular Meetings
Regular meetings shall be formal sessions of the Board.
3.03.01

The Board shall hold regular meetings as it deems necessary, but not less than four (4) times per
year. Such regular meetings shall be held on dates and at times as the Board may determine, and
ordinarily will be held in Welch Hall at Eastern Michigan University in Ypsilanti, Michigan.
3.03.02

The Board shall consider at its regular meetings items that have been placed on the meeting
agenda. The Board may consider additional items of business at its regular meeting only by a
majority vote of those present.
3.03.03
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The Secretary to the Board of Regents shall be responsible for the preparation of the
agenda. The Secretary will be responsible for contacting the President, the Chairpersons of
Board Committees and the Chairperson of the Board for items to be placed on the agenda.
3.03.04

Persons wishing to speak before the Board at a regular meeting may do so during the
Communications portion of the regular meeting. The Communications portion of the meeting
shall be limited to thi11y (30) minutes. Persons will be asked to identify themselves as to name,
address, and organization they represent, if any.
3.03.05

Persons desiring to address the Board must declare their intent on appropriate forms at least
twenty-four (24) hours prior to the beginning of the Communications portion of the meeting.
3.03.06

The amount of time allotted for each individual to speak will depend on the number of persons
wishing to speak. Normally no individual should speak more than 15 minutes, but if there are
more than two speakers, that time shall be reduced accordingly.

3.03.07

In those instances to which more than three persons wish to present their views to the Board and
all represent a single organization or unit, the presentation will be limited to one presenter of 1 5
minutes o r three presenters for five minutes each.

3.04 Special Meetings
Special meetings shall be fonnal sessions of the Board.
3.04.01

Special meetings of the Board may be called by the Chairperson or upon the request of any three
Regents in accordance with established rules. Each Regent shall be informed of the special
meeting, by messenger or telephone, at least 24 hours before the scheduled meeting time of the
special meeting, provided, that any Regent who has previously so notified the Secretary of the
Board may elect to be infonned of special meetings by email communication, in which case such
communication also shall be effective as to such Regent. Only those matters for which the
special meeting has been called shall receive consideration unless unanimous consent is granted
by the total Board.
3.04.02
9

A Regent may participate in a special meeting by means of conference telephone or similar
communications equipment so long as all persons participating in the meeting can hear each
other. Pa1iicipation in a special meeting pursuant to this provision shall constitute presence at
the meeting, for purposes of determining a quorum, provided, however, that more than one-half
of the Regents pa11icipating in a special meeting must be physically present at the meeting.

3.05 Emergency Actions

Emergency action may be taken by the Board between formal sessions if and when any matter
arises that, in the opinion of the Chairperson or any three Regents, requires official action by the
Board prior to the next formal session. An affirmative vote, in person or by telephone, facsimile,
electronic mail, or other reliable method of communication, from five Regents, is required for
action. Any action taken at an emergency meeting shall be presented to the Board for
confirmation, at the next fonnal session of the Board.

ARTICLE IV

OFFICERS AND ORGANIZATION
4.01 Chairperson

The Board shall elect bi-annually, in even-numbered years at its last meeting of the year, one of
the Regents to serve as Chairperson. The term of the Chairperson shall be for two years. The
Chairperson shall begin the term as the presiding officer on January 1 of the following year. The
Chairperson shall perform such duties as may be prescribed by law or by the regulations of the
Board. As outlined in Section 4.02 of these Bylaws, the Chairperson shall appoint the Vice
Chairperson in the event the position of Vice Chairperson becomes vacant prior to the
completion of the two year term. The Chairperson will appoint the Chairs of the, st_ai:iding
committees described in Bylaw 5.01, whose membership is not established by the Bylaws.

4.02 Vice Chairperson

The Board shall elect bi-annually, in even-numbered years at its last meeting of the year, one of
the Regents to serve as Vice Chairperson. The tenn of the Vice-Chairperson shall be for two
years. The Vice-Chairperson will begin the term on January I of the following year. The Vice
Chairperson will act as Chairperson in the absence of the Chairperson, and shall become
Chairperson for the remainder of the Chairperson's two year term in the event the position of
Chairperson becomes vacant for any reason. In the event the position of Vice Chairperson
10
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becomes vacant for any reason during the Vice Chairperson 's term of office, the Chairperson
shall appoint one of the Regents to serve as Vice-Chairperson to fill the remainder of the two
year term.

4.03 Vice- President and Secretary

The Board shall appoint a Vice-President and Secretary to the Board who shall be a member of
the President's Cabinet and responsible to the Board and shall serve at the pleasure of the
Board. In concert with the President, the Vice-President and Secretary plans, coordinates and
facilitates the work of the Board of Regents of Eastern Michigan University to enable it to
effectively govern the University and to facilitate effective communication between the members
of the Board and the President's Cabinet.
The Vice-President and Secretary shall keep a public record of all actions of the Board. The
Vice-President and Secretary will duly execute for and on behalf of the Regents of Eastern
Michigan University or Eastern Michigan University such instruments or documents which
would devolve to a corporate officer and would be usual to that office. The Vice-President and
Secretary shall be the custodian of the corporate seal and shall cause it to be used at the direction
of the Board of Regents. The Vice-President and Secretary shall sign all requisitions for
transactions directed by the Board.
The Vice-President and Secretary shall be the Board of Regents ' representative for external
organizations affiliated with the University.
4.03.01

The Vice-President and Secretary shall perfonn such other duties as may be required of him or
her by the Board and/or the Chairperson of the Board.
4.03.02

The appointment of the Vice-President and Secretary shall be subject to the ineligibility
provision set forth in Section 4.07 of this Article.
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4.04 Treasurer
The Board shall appoint a Treasurer to the Board who shall be a member of the President's
Cabinet and serve at the pleasure of the Board. The Treasurer is charged with the responsibility
for the collection, custody and accounting of all monies due the University. The Treasurer is
authorized to sign checks for the expenditure of funds approved by the Board of Regents and to
refuse expenditures not authorized by the Board or by budgets approved by the Board.

4.04.01
The Treasurer or his or her designee shall sign all formal applications for grants of funds for
research, extension or other University purposes as directed by the Board prior to the President's
signature being placed on such documents.

4.04.02
The Treasurer shall prepare an annual financial report at the close of each fiscal year and such
other interim reports as the President and Board of Regents may request.

4.04.03
The Treasurer shall perform such other duties as may be required by the President and/or the
Board of Regents.

4.04.04.
The Board may also appoint an Assistant Treasurer, who shall serve at the pleasure of the Board,
to act in the absence of the Treasurer.

4.04.05
The appointment of the Treasurer and of any Assistant Treasurer shall be subject to the
ineligibility provision set forth in Section 4.07 of this Aliicle.
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4.05 President
The Board shall, as often as necessary, elect a President of the University who shall serve at the
pleasure of the Board. He or she shall be an ex-officio member of the Board without a right to
vote and shall serve as the University's chief executive officer.

4.05.01
As the chief executive officer of the University, the President shall exercise such powers as are
inherent in the position in promoting, supporting, or protecting the interests of the University and
in managing and directing all of its affairs. The President shall be responsible for implementing
the policies of the Board, and may issue directions and executive orders not in contravention of
existing Board policies. The President shall be responsible for all business policies as heretofore
enacted or modified or hereafter established subject to the general policies established by the
Board. The President shall, in consultation with the Board, develop an annual budget (including,
Deleted :
but not limited to, tuition and fees) and projected multiple year budgetfor the University,_that ________ . - - -- {'--_
_
_
___
_
reflects the Board's policies, for approval by the Board. The President shall be responsible for
hiring University employees, subject to Board approval. The hiring of members of the
President's administrative team shall be subject to prior consultation and discussion with the
Board's Personnel and Compensation Committee, and interviews of candidates considered for a
position in the President's administrative team may include Regents, as directed by the
Chairperson of the Board and/or the Personnel and Compensation Committee. The President
shall review and sign all requisitions for transactions that have been approved by the Board. The
President shall exercise such other powers, duties and responsibilities as are delegated to or
required of him or her by the Board.

4.06, A.-l!�i�or ....... ... _ ___ _

__,
________

_ _ · · · · · · · · · · · · · · · · · · - - - --- - -- { Deleted: Internal

Deleted: Finance and
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Deleted: Finance and
The Board's Audit Committee shall also be charged with recommending to the Board the
Deleted: Finance and
selection of an external auditor, who shall be appointed by the Board.,_and who s�_�!!_�ec;ei:,,:c::________ ___ _ ___ Formatted: Not Highlight
'--- ------='---''-------�
supervision from the Chairperson of the Audit Committee.

4.07 Ineligibility
No Regent shall be eligible to be appointed as Secretary, Treasurer, or Assistant Treasurer of the
Board, as provided in MCL 390.552.
13

ARTICLE V
COMMITTEES

5.01

The Board may appoint committees and prescribe their duties and functions. There shall be eight __ ... -·{'-_
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standing committees of the Board:

1 . Executive Committee
2. Educational Policies Committee
3. Faculty Affairs Committee
4. Finance and Investment Committee

.. _ ····· - ---- ----{Deleted: and Aud11

5. Student Affairs Committee
6. Athletic Affairs Committee
7. Personnel and Compensation Committee
8. Audit Committee

5.02
After the bi-annual election of the Chairperson of the Board, the Chairperson of the Board shall
appoint Chairpersons and Vice-Chairpersons of the standing committees and any special
committees requested by Regents (except as outlined in Sections 5.04 and 5 . 1 0.01 of this
Article).
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5.03
Special committees may be authorized or appointed by the Chairperson of the Board at his or her
discretion.

5.04 Executive Committee
The Executive Committee shall consist of three members: the Chairperson of the Board, the
Vice-Chairperson of the Board, and the Chairperson of the Finance and Investment ,..... ....
__ . .. · {___
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ted
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Committee. The immediate past Chairperson of the Board shall also serve on the Executive
Committee as an ex-officio member. The Executive Committee's duties shall include, but are
not limited to, day-to-day communications with the President and other duties as assigned by the
Board.

5.05 Educational Policies Committee
The Educational Policies Committee shall be charged with the duty of reviewing and evaluating
all existing educational programs. The Committee shall also review all educational grants,
requests for new programs, requests for new majors and minors, requests for new degrees and
personnel appointments prior to action by the Board of Regents. Further, the Committee shall be
charged with the responsibility of making final recommendations to the Board on honorary
degrees. The Committee shall also perfonn other duties as assigned by the Board.

5.05.01
The University officer assigned to the Educational Policies Committee shall be the Provost.

5.06 Faculty Affairs Committee
The Faculty Affairs Committee shall be charged with the duty of meeting with representatives of
the faculty to discuss general concerns of the faculty and the University, excluding any matters
covered by the collective bargaining agreement. The Committee shall share its deliberations with
the Board and make appropriate referrals to the other committees when further study on a matter
is required. The Committee shall also pe1fonn other duties as assigned by the Board.

5.06.01
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The University officer assigned to the Faculty Affairs Committee shall be the Provost.
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closely with the President and/or his/her executive officers to develop an annual budget for the
University that directs and controls the University's funds consistent with the Board's goals, and
that establishes annual rates for tuition and fees. The Committee will be charged with oversight
and review of the University's borrowing and investment policies. opportunities and strategies,
and capital investment criteria.'fht: _ C:�_�i�!e_c:_�}:i_<? ��-�! I _�e <?!� an��-4_ ..yit� _t_� �- �Ut): of r_�y_i_ c:..yj r1g _ - �----- Moved down [1]: The Finance and Audit
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reco1mnend the adoption or revision of such general
other duties
being recommended to, or executed by, the Board. _ The Committee shall .perform
policies relating thereto as may be found
- -----------------------------,
desirable. The Committee also shall be charged with
as assigned by the Board.
recommending to the Board the selection of an
external auditor, who shall be appointed by the

Board.
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A.

5.08 Student Affairs Committee
The Student Affairs Committee shall be charged with the duty of meeting with student leaders to
discuss programs, policies, and general concerns of the students. The Committee shall share its
deliberations with the Board and make appropriate refe1Tals to the other Board committees when
further study on a matter is required. It shall make appropriate recommendations. The
Committee shall also perform other duties as assigned by the Board.

5.08.01
16

______�

The University officer assigned to the Student Affairs Committee shall be the Provost.

5.09 Athletic Affairs Committee
The Athletic Affairs Committee shall be charged with the duty of meeting regularly with the
Athletic Director and representatives of the Athletic Department to review and evaluate all
existing athletic programs, policies, advancement initiatives and athletic related community
relationships. The Committee shall review and make a recommendation to the Board regarding
the Athletic Department's budget prior to presentation of that Budget to the Board, to ensure a
high quality academic and athletic experience for student athletes. The Committee shall report
its deliberations and findings to the Board and shall make appropriate referrals to other
committees when further study on a matter is required. The Chairperson of the Committee shall
work closely with the Athletic Director to develop the agenda for Committee meetings. The
Committee shall also perform other duties as assigned by the Board.

5.09.01
The University officer assigned to the Athletic Affairs Committee shall be the Athletic Director.

5.10 Personnel and Compensation Committee
The Personnel and Compensation Committee shall be charged with reviewing all policy matters
regarding the establishment of goals and objectives, performance assessment and pay structures
for the President of the University, the Board Secretary, and Board Treasurer, and will make
recommendations to the Board of Regents regarding all such matters.

In addition, the Committee will periodically review with the President the procedures and
methods used in the evaluation of the members of the President's administrative team and will
advise the President on the performance and operations of the members of the President's
administrative team. The President will seek input from the Personnel and Compensation
Committee on annual performance evaluations of the President's administrative team prior to the
evaluations being presented to those individuals. The Committee will review salary studies,
market data and other relevant information for the members of the President's administrative
team on an annual basis. In the event of the hiring or tennination of any member of the
President's administrative team, the President will consult with the Chairperson of the Board
and/or the Personnel and Compensation Committee prior to taking any formal action.
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The Committee shall also have the authority to review and approve all proposed contracts
(including contract renewals or extensions) for temporary or permanent individual employment
and proposed contracts for employment consulting for the President's administrative team and
any governmental relations consulting contracts.

At the discretion of the Chairperson of the Board and/or the Committee, the Committee may
interview candidates considered for a position in the President's administrative team prior to the
hiring of such individuals, as outlined in Section 4.05.0 I of these Bylaws.

The Committee will also work with the President on succession planning and personnel
development issues for the President and the members of the President's administrative team.

The Committee shall also perform other duties as assigned by the Board.

5 . 10.01
The Committee shall be chaired by the Vice Chairperson of the Board. The Committee shall
also include two other members: the Chairperson of the Finance andJnve?t111_�nt Co_rn!n_i_t���,_a!'.�- - - - -- -- -{'-_
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An External and Internal Auditor shall be appointed and supervised in accordance with Bylaw
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Section 4.06. The Audit Committee shat�
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�ption or revision of such general policies relating thereto as may be found
appropriate-.Tl?e__<;:_oin_111itte� shall also be ch_arged with oversight of the University's insurance /---
and risk management programs and with oversight and due diligence of the establishment of the
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ARTICLE YI

COLLECTIVE AUTHORITY AND ACTION

6.01
The authority of the Board of Regents is conferred upon it as a Board, and the Board can bind the
body corporate and the University only by acting as a Board. No individual Regent shall bind
the Board or the University to any contractual or other legal obligation without prior approval of
the Board. Individual Regents otherwise may take such actions as are expected and consistent
with their positions as Regents, or as a member of a Board committee.

ARTICLE VII

AMENDMENTS

7.01
These bylaws may be amended or repealed at any fonnal session ofthe Board, by an affirmative
vote of a majority of the Regents, provided that copies of the proposed amendments or notices of
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repeal are submitted in writing to each Regent at least 24 hours in advance of such formal
session.

ARTICLE VIII

INDEMNIFICATION

8.01 Duty to Indemnify Regents
Except as expressly set forth in this Article, the Board will defend, hold hannless, and indemnify
(collectively hereafter, "indemnify" or "indemnification") a Regent against any threatened,
pending, or completed action, suit, or proceeding of any kind or type (including arbitration and
alternative dispute resolution proceedings), whether civil, criminal, administrative, or
investigative, including relative to any appeal, and wherever brought, if the involvement of the
Regent in such action, suit, or proceeding arises:

(a) by virtue of the fact that he or she is or was a Regent, or is or was serving pursuant to
the request of the Board as a director, officer, trustee, or similar position of another entity (i.e.,
corporation, partnership, limited liability company, joint venture, trust, etc.), or
(b) from actions taken in the course of duties as a Regent.

This obligation extends to the payment as incurred of all expenses (including attorneys' fees,
judgments, penalties, fines, and amounts paid in settlement) (hereafter, "Expenses").

8.02 Conclusive Presumption of Coverage
Indemnification under this Article shall be conclusively presumed unless a final and
nonappealable determination has been made by a court of competent jurisdiction (at the request
of the Board or any party to such action, suit, or proceeding) that the Regent:
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(a) had no reasonable cause to believe that his or her conduct was in the best interests of
the Board or the University, or
(b) failed to satisfy the terms and conditions of this Article, or
(c) with respect to a criminal action, suit, or proceeding, had reasonable cause to believe
that his or her conduct was illegal.

The termination of any action, suit, or proceeding by judgment, order, settlement (whether with
or without court approval), conviction, or a plea of nolo contendere or its equivalent, shall not
create a presumption or be used as evidence that the Regent did not meet the requisite standard
of conduct or had any particular belief or that a court has determined that indemnification is not
permitted under this Article or by applicable law.

8.03 Reimbursement of Expenses
In the event that a determination is made pursuant to Section 8.02 above that the Regent is not
entitled to indemnification under this Article or that indemnification should berevoked or
terminated, the Regent shall repay any and all Expenses paid by the Board to or on behalf of the
Regent. If a Regent is entitled to indemnification by the Board for a portion of his or her
Expenses, but not, however, for the total amount of such Expenses, the Board shall nonetheless
indemnify the Regent for that portion of Expenses to which the Regent is entitled to
indemnification under this Article.

8.04 Notice and Cooperation By Regent
As a condition to obtaining indemnification under this Article, the Regent must give prompt
notice to the Board and the Office of the General Counsel of the pendency of any action, suit, or
proceeding for which he or she may seek indemnification, and shall keep the Board and the
Office of the General Counsel apprised of all significant developments in the action, suit, or
proceeding. A Regent's full cooperation with assigned legal counsel is a condition of continued
defense and indemnification under this Article.

8.05 Selection of Legal Counsel
Selection of legal counsel shall be made as follows:
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(a) The General Counsel, after consultation with the Board, shall have authority over
selection of all legal counsel to represent the individual Regents indemnified under this Section,
except in the following cases:
(i) In any criminal matter, the Regent shall have sole authority over the selection
of legal counsel.
(ii) In the event the named parties to any action, suit, or proceeding include a
Regent and the Board or other Regents, and a named Regent has been advised by the
General Counsel, or by legal counsel selected under Section 8.05(a) above, that there may
be one or more legal defenses/positions available to him or her that conflict or may
conflict with those available to one or more other named Regents (or the named Board),
the named Regent then shall have the right to select separate legal counsel, and the Board
shall then indemnify such named Regent for all Expenses incuJTed by such named
Regent; provided, the Board will not be required to indemnify such named Regent for
any settlement of any such action, suit, or proceeding effected without the Board's prior
written consent.

(b) A Regent may, at any time at his or her own expense, retain separate legal counsel
rather than avail himself or herself of this Article. In such event, the Board will not reimburse
Expenses or provide any indemnification under this Article.

In matters where an individual Regent is a named party and the General Counsel has selected
legal counsel for the named Regent, such legal counsel will keep the named Regent informed of
the status of the action, suit, or proceeding.

8.06 Strategy and Settlement
Except in the case of a criminal matter, the Board shall have sole decision-making authority over
all litigation and settlement strategies. ln any criminal matter, the Regent involved shall have
sole decision-making authority over all litigation and settlement strategies. Once the Board has
settled an action, suit, or proceeding, the Board shall not be required to further indemnify a
Regent with respect to that action, suit, or proceeding.

8.07 Non-Exclusivity
The indemnification provided in this Aliicle shall not be exclusive of any other rights to which a
Regent may be entitled under any statute, bylaw, insurance policy, agreement, or otherwise.
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8.08 No Duplication of Recovery
Indemnification will be made under this Article only to the extent that the Regent is not made
whole for his or her Expenses from all other sources of indemnification, including insurance
maintained by the University. In no case will indemnification under this Article be in an amount
which, when combined with the indemnification from all other sources of indemnification,
exceeds the actual amount of Expenses incurred by the Regent.

8.09 Actions Brought By Regent

The Board shall not be required to indemnify a Regent in connection with an action, suit, or
proceeding brought by such Regent unless such action, suit, or proceeding was authorized by the
Board in advance and the Board expressly agrees to such indemnification.

8.10 Actions Brought By Board
The Board shall not commence, and hereby waives any right to commence, any action, suit, or
proceeding, for monetary damages, against a current or former Regent, for breach of the
Regent's fiduciary duty, or relative to any act or omission of the Regent, except as follows:
i. Acts or omissions not in good faith or that involve intentional misconduct or knowing violation
of law;
ii. An act or omission that is grossly negligent; or
iii. A transaction from which the Regent derived an improper personal benefit.
The Board shall not be required to indemnify a Regent in connection with an action, suit, or
proceeding brought by or on behalfofthe Board against the Regent.

8.11 Enforcement
! f a claim for indemnification under this Article is not paid in full by the Board within ninety
(90) days after a written claim has been received by the General Counsel, the Regent making the
claim may at any time thereafter bring suit against the Board to recover the unpaid amount of the
23

claim, and, if successful in whole or in part, the claimant shall be entitled to be paid also the
expense of prosecuting such claim.

8.12 Modifications
The right to indemnification set forth in this Article shall be deemed to be a contract right
between the Board and each Regent who serves in such capacity at any time while this Article is
in effect, and any repeal or modification of this Article shall not affect any rights or obligations
then existing, with respect to any state of facts then or theretofore existing, or any action, suit, or
proceeding theretofore or thereafter brought or threatened based in whole or in pat1 upon any
such state of facts.

8.13 Application
This Article applies to any Regent of the University. The indemnification provided for in this
Article continues as to a person who ceases to be a Regent, and the rights and benefits of this
Article shall inure to the benefit of the heirs, executors, administrators, personal representatives,
successors, and assigns of Regents.

8.14 Severability
Each and every section, tenn, and provision of this Article shall be considered severable in that,
in the event a court finds any section, term, or provision to be invalid or unenforceable, the
validity and enforceability, operation, or effect of the remaining sections, tenns, and provisions
shall not be affected, and this Article shall be construed in all respects as if the invalid or
unenforceable section, tenn, or provision had been omitted.

8.15 Inquires, Notices and Communication
All inquires, notices, and communications regarding this Article or related to any action, suit, or
proceeding for which indemnification is or may be sought pursuant to this Article shall be
directed to the Office of the General Counci l.
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uncompromising stewardship for the University's financial and capital resources and by
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I. Responsibilities of the Financ�?:�� lnves��ent_C:()mmittee: _ __ ______ _____ _

'

a. Finance Responsibilities:

Review and monitor the overall financial health of the University
'
Review and ensure that financial policies are current and applicable
,,
Review University budgets, including strategy, forecast projections, tuition/fees and
",,
assumptions for State Appropriations
'
Review building and capit_g,1 _!1e<?4?_ (jn_�I�1!11g_ p�o_JJ c:1:�Y. ?_�g_1*i!ion_s '!n_d_ 9_i_ �P.<??�I_s} _�119_ 5h<?. :' '
related debt program, including structure, policy, strategy and future capacity
',,
Review tax compliance and exposure management
_
•_Review all major contracts prior to their being recommended to the Board for action.
"
Review annually the travel and hostingexpenses of the President and his/her family.

.

b. Investment Responsibilities

.

Review investment policies. including investment goals. model asset allocation.
distribution policies and performance benchmarks. and investment reporting policies and
practices, and ensure adherence to such policies
Review investment costs. including cost of internal management, fees to outside
managers, custodial. reporting and brokerage fees.
Review performance of investments compared to relevant benchmarks or indices.
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II. Composition and Meetings:
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<#>c. Audit Responsibilities�
<#>Be directly responsible for the appoinunent,
compensation and retention of the University's
independent internal auditor, review and approve
the armual internal audit plan, evaluate annually
the perfonnancc of the auditor, and provide the
auditor with direct access to the FA Committee.
<#>Reconunend to the Board the selection ofan
external auditor, who shall be appointed by the
Board, evaluate annually the perfonnance of the
auditor, and provide the audi1or with direct access
to the FA Committee
<#>Review with the administration and the
independent auditor the clarity and completeness
of the annual audit of the university's financial
statements and supplemental
infonnation. Review and approve the annual
statements and supplemental information. �
<#>Meet with internal and external auditors a1
least three times per year.
<#>Review annually the travel and hosting
expenses of the President and his/her family. iJ
<#>Review annually the compensation plans,
policies and programs (including salary, benefits
and perquisite benefits) of the President and other
"Key Officers" as determined by the FA

Committee. ii
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<#>Review annually with the independent
auditors the University's Risk Assessment and
Risk Management policies and
procedures. Ensure that the financial risk of lost
assets, opera1ional risk of ineffective and
inefficient operations, compliance risk of
violating laws, regulations and University policies
and procedures and reputational risk regarding
public relations matters are effectively managed. il
<#>Establish and provide on-going review of the
University's procedures for the receipt, retention
and treatment of complaints regarding accounting,
internal accounting controls or auditing matters,
or other matters of questionable fiduciary and
stewardship actions. Ensure that confidential,
anon}'mous reporting mechanisms are in place
and that all employees, students and other
University stakeholders are aware of their
existence.
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The FA Committee may investigate any matter
brought to its attention pertaining to its oversight
areas, with full access to all books, systems, records,
facilities and personnel of the University. The FA
Committee may engage independent cow1scl and
other ad\"isors as it detennines necessary to carry out
its duties at University expense.
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Be directly responsible for the appointment, compensation and retention of the
University's independent internal auditor. review and approve the annual internal audit
plan, evaluate annually the performance of the auditor, and provide the auditor with
direct access to the FA Committee.
Recommend to the Board the selection of an external auditor. who shall be appointed by
the Board. evaluate annually the performance of the auditor, and provide the auditor with
direct access to the FA Committee
Review with the administration and the independent auditor the claritv and completeness
of the annual audit of the university's financial statements and supplemental
information. Review and approve the annual statements and supplemental information.
Meet with internal and external auditors at least three times per year.
Review annually the compensation plans. policies and programs (including salary.
benefits and perquisite benefits) of the President and other "Key Officers" as determined
by the Audit Committee.
Review annually with the independent auditors the University's Risk Assessment and
Risk Management policies and procedures, financial risk of lost assets, operational risk of
ineffective and inefficient operations. compliance risk of violating laws, regulations and
Universitypolicies and procedures and reputational risk regarding public relations
matters are effectively managed. Ensure that the University is properly insured against
losses.
Establish and provide on-going review of the University's procedures for the receipt,
retention and treatment of complaints regarding accounting. internal accounting controls
or auditing matters. or other matters ofquestionable fiduciary and stewardship actions.
Ensure that confidential, anonymous reporting mechanisms are in place and that all
employees, students and other University stakeholders are aware of their existence.
Review the University's insurance and risk management programs.
Oversee due diligence of the establishment of the University's entrepreneurial activities.
.
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The aforementioned responsibilities of the Audit Committee may be modified or supplemented
as appropriate at any time.
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II. Composition and Meetings:
The Chairperson of the Board of Regents will appoint the Chairperson of the Audit Committee.
The Chief Financial Officer will act as the staff liaison to the Audit Committee. All
appointments will be at the pleasure of the Board Chairperson. The Audit Committee may. at its
discretion. hire appropriate expertise from outside the University. subject to approval by the
Board.

The Audit Committee will advise the Board on matters pe1taining to its oversight areas and will
present periodic reports and recommendations. but will not have the power to bind the Board on
any matter. The Audit Committee may meet as often as necessary.•but _n!)t l_ess_�l�al"!.fo_l!r_ti111(:_�_i1]__ _ _ _ _ __ { Formatted : Not Highlight
a calendar year (corresponding with regularly scheduled Board meetings).
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JV. Adoption of Chapter:
The Board of Regents has adopted this Charter on March 2 1 , 2006, and amended this Chapter on
June 23, 2009 and April 16. 20 1 3 .
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Authority for Creation and Revision

Minutes of the Board of Regents, September 17, 1975: para. . 1570M; May 22, 1985: para.
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c. Audit Responsibilities
Be directly responsible for the appointment, compensation and retention of the
University's independent internal auditor, review and approve the annual internal audit
plan, evaluate annually the performance of the auditor, and provide the auditor with
direct access to the FA Committee.
Recommend to the Board the selection of an external auditor, who shall be appointed by
the Board, evaluate annually the performance of the auditor, and provide the auditor with
direct access to the FA Committee
Review with the administration and the independent auditor the clarity and completeness
of the annual audit of the university's financial statements and supplemental
information. Review and approve the annual statements and supplemental information.
Meet with internal and external auditors at least three times per year.
Review annually the travel and hosting expenses of the President and his/her family.
Review annually the compensation plans, policies and programs (including salary,
benefits and perquisite benefits) of the President and other "Key Officers" as determined
by the FA Committee.
Review annually with the independent auditors the University's Risk Assessment and
Risk Management policies and procedures. Ensure that the financial risk of lost assets,
operational risk of ineffective and inefficient operations, compliance risk of violating
laws, regulations and University policies and procedures and reputational risk regarding
public relations matters are effectively managed.
Establish and provide on-going review of the University's procedures for the receipt,
retention and treatment of complaints regarding accounting, internal accounting controls
or auditing matters, or other matters of questionable fiduciary and stewardship actions.
Ensure that confidential, anonymous reporting mechanisms are in place and that all
employees, students and other University stakeholders are aware of their existence.
The aforementioned responsibilities of the FA Committee may be modified or
supplemented as appropriate at any time.
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Floyd Clack
First appointed in June 2005
Term expires December 31, 2014

C. Beth Fitzsimmons
First appointed in February 2011
Tetm expires December 31, 201 4

Michael Hawks
First appointed in February 2011
Tenn expires December 31, 2018
1

Mike Morris
First appointed in February 20 1 1
Term expires on December 3 1 , 20 1 8

Francine Parker
First appointed in January, 2007
Term expires December 3 1 , 201 4

James F. Stapleton
First appointed in January 2007
Term expires December 3 1 , 201 6

Mary Treder Lang
First appointed in December 20 1 2
Tenn expires December 3 1 , 2020

James Webb
First appointed in December 2 0 1 2
Term expires December 3 1 , 2020

FORMER REGENTS
0. William Habel: January 1 964 to October 1 967
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J . Don Lawrence: January 1 964 to October 1 967
Dr. Matiin P. O'Hara: January 1 964 to October 1 967
Lawrence R. Husse: January 1 964 to December 1 972
Virginia R. Allan: January 1 964 to Aptil 1 974
Veda S. Anderson: November 1 967 to December 1 974
Dr. Charles L Anspach: January 1 964 to June 1 974
George E. Stripp: January 1 967 to December 1 976
Dr. Mildred Beatty Smith: January 1 964 to June 1 977
Edward J. McCormick: January 1 964 to December 1 978
Dr. John F. Ullrich: January 1 97 5 to October 1 979
Linda D. Bernard: October 1 977 to December 1 980
James T. Barnes, Jr. : October 1 979 to December 1 982
Carleton K. Rush: June 1 974 to December 1 982
Dr. Warren L. Board: January 1 979 to December 1 984
Dr. Timothy I. Dyer: January 1 973 to May 1 984
Dolores A Kinzel: January 1 977 to December 1 984
Beth Wharton Milford: April 1 974 to December 1 986
Geraldine M. Ellington: February 1 9 8 1 to December 1 988
Donald E. Shelton: February 1 987 to February 1 990
William Simmons: March 1 983 to December 1 990
Geneva Y. Titsworth: March 1 983 to December 1 990
John H. Burton: January 1 985 to January 1 992
Dr. Richard N. Robb: December 1 967 to December 1 992
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Thomas Guastello: January 1 985 to December 1 992
Robin W. Sternbergh: January 1 99 1 to December 1 992
Frederick L. Blackmon: January 1 993 to March 1 996
Anthony A. Derezinski: January 1 984 to December 1 996
James Clifton: January 1 989 to December 1 996
Mara L. Letica: January 1 993 to January 1 997
Gayle P. Thomas: January 1 99 1 to January 1 999
Carl D. Pursell : January 1 993 to December 1 999
Donna R. Milhouse: April 1 999 to February 2000
William J. Stephens: June 1 996 to February 2001
Robert A. DeMattia: January 1 99 1 to December 2002
Rosalind E. Griffin: February 1 997 to December 2004
Michael G. Mon-is: February 1 997 to December 2004
Steven G. Gordon: May 2001 to March 2005
Joseph E. Antonini: May 1 997 to December 2006
Jan A. Brandon: April 2000 to December 2006
Sharon J. Rothwell : January 2003 to December 2006
Karen Quinlan Valvo: March 200 1 to December 2006
Ishmael Ahmed: January 2007 to August 2007
Philip A. Incamati: February 1 992 to December 20 l O
Gary D. Hawks: January 2007 to December 3 1 , 2 0 1 0
Mohamed Okdie: November 2007 to February 2 0 1 1
Thomas W. Sidlik: January 2005 to December 20 1 2
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Roy E. Wilbanks: January 2005 to December 2 0 1 2

BYLA\VS
BOARD OF REGENTS EASTERN MICHIGAN UNIVERSITY
PREAMBLE

Eastern Michigan University (the "University") is a multipurpose institution founded by the State
of Michigan in 1 849. Originally named Michigan State Normal School, it was the first teacher
training college west of the Allegheny Mountains. Teacher preparation was the primary purpose
of the institution for l 00 years, but this purpose was broadly interpreted and included instruction
in liberal arts, science and other areas vital to the background of a well-qualified teacher. The
name was changed to Michigan State Nonnal College in 1 899 and, in recognition of the
development of regional teachers' colleges in the state, to Eastern Michigan College in
1 956. With the establishment of the Colleges of Arts and Sciences and Education, as well as a
graduate school, Eastern attained university status June 1 , 1 959. The College of Business was
created in 1 964, the College of Health and Human Services in 1 975, and the College of
Technology in 1 980.
The University offers baccalaureate degrees in more than 1 80 undergraduate pro grams, and
master and doctorate degrees in more than 50 graduate pro grams through its five colleges and
Graduate School.
ARTICLE VIII, Section 6, of the Michigan Constitution, adopted by the people of the State of
Michigan in 1 963 to become effective January I, 1 964, granted constitutional autonomy to
Eastern Michigan University.
The Board of Regents of Eastern Michigan University (the "Board" or "Board of Regents")
reaffinns its obligation to the people of the state of Michigan to provide high quality education to
people from all walks of life. It pledges itself to the wisest use and distribution of resources at its
disposal to meet this major objective. In keeping with this commitment, Eastern Michigan
University will not discriminate against any person because of race, color, sex, maiital status,
age, religion, national origin or ancestry, Vietnam-era veteran status, non-relevant mental or
physical disability, or any other protected stah1s. Further, Eastern Michigan University does not
discriminate against any person because of sexual orientation, or gender identity or expression.
The sexual orientation and gender identity or expression provisions of this policy shall not
prohibit the University from maintaining relationships with agencies of the federal government,
and shall not be applied to conflict with any provisions of the Michigan Constitution. Further,
except where approved by separate action of the Board of Regents, the sexual orientation and
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gender identity or expression provisions of this policy shall not apply to employment benefits,
family housing, financial aid packages, or student residency status.
With respect to students, the Board declares its intention to provide the opportunity for each to
realize his or her highest potential, to fonnulate and enforce reasonable rules governing student
conduct, and to give due consideration to the opinions of students on matters related directly to
their interest when they are expressed in a responsible manner.
With respect to the alumni, the Board invokes their loyal support of the University and invites
their advice and counsel, reminding them that the esteem of the University is measured
constantly by their perfonnance as educated men and women.
With respect to the people of Michigan, the Board openly acknowledges that this University is,
in the final analysis, their University. As a public institution, Eastern Michigan University is
obligated to serve the best interests of the people who suppo1i it, as it can best detennine those
interests, and the operation of the University by the Regents is governed by the Michigan
Constitution.
Finally, the Board of Regents holds as its special trust the historic mission of a University to
create an intellectual climate that will challenge and encourage the vigorous development and
courageous expression of the human mind and spirit. Specifically, the Board of Regents
recognizes that it has a primary responsibility to assure the University of the financial and other
resources necessary to the successful performance of its mission. The Board believes that the
best method of assuring that support is to interpret the University faithfully and continually to its
fellow citizens, to the legislature and elected state officials, and to the federal government, and
thus persuade them of the essential importance of the University's mission. To those tasks of
interpretation and persuasion, the Board is committed by its appointment to office, and to those
tasks it pledges itself without reservation.
In order to exercise the principles here declared, to achieve the objectives of Eastern Michigan
University and to ensure that the conduct of its own officers will be in accord with the highest
standards of educational administration, the Board of Regents adopts its bylaws:

ARTICLE I
THE CORPORATION
1.01
Eastern Michigan University is an institution of higher education having authority to grant
baccalaureate, post-baccalaureate and graduate certifications, and masters, specialist, and
doctorate degrees.
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1 .02
Eastern Michigan University shall be governed by a board of control which shall be a body
corporate and shall be known as the Board of Regents.

ARTICLE II
THE BOARD OF REGENTS
2.01
The Constitution o f the State of Michigan provides that this University shall b e governed by a
board of control which hereinafter is referred to as the Board of Regents, which shall be a body
corporate. The Board has general supervision of the institution and the control and direction of
all expenditures from the institutional funds.
2.02
The Constitution of the State of Michigan further provides that the Board, as often as necessary,
shall elect a president of the institution under its supervision who shall be the principal executive
officer of the institution and who shall be an ex-officio member of the Board without a right to
vote.
2.03
The eight-member Board of Regents is appointed by the governor of the state with the advice
and consent of the Michigan Senate. Members of the Board of Regents serve without
compensation and receive only actual necessary expenses incurred by them in the performance
of the duties of their office.

ARTICLE III
MEETINGS OF THE BOARD

3.01 Formal Sessions
Formal sessions of the Board shall be open to the public, and reasonable and proper public notice
shall be given as to the time and place.
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3.0l .01
A "formal session" of the Board i s defined as one that i s convened fo r the purpose of taking or
memotializing final Board action that is binding on the Board.
3. 0l .02
A majority of the members of the Board of Regents ( each member, individually, a "Regent")
shall constitute a quorum to transact business at a formal session, but a smaller number may meet
and adjourn to some other time or until a quorum is obtained.
3. 0l .03
The business at each fonnal session shall be conducted under general parliamentary mies set
forth in Robert's Rules of Order as modified by the mies and regulations of the Board.
3 . 0 1 .04
Formal sessions may be either regular meetings (as defined in Section 3 .03) or special meetings
(as defined in Section 3 .04).
3.02 Informal Sessi ons
An "informal session" of the Board is defined as one that is not convened for the purpose of
taking or memorializing final Board action that is binding on the Board. Infonnal sessions
include those meetings that are not held in formal session.
3.03 Regular Meetings
Regular meetings shall be formal sessions of the Board.
3.03 . 0 1
The Board shall hold regular meetings as i t deems necessary, but not less than four (4) times per
year. Such regular meetings shall be held on dates and at times as the Board may determine, and
ordinarily will be held in Welch Hall at Eastern Michigan University in Ypsilanti, Michigan.
3.03 .02
The Board shall consider at its regular meetings items that have been placed on the meeting
agenda. The Board may consider additional items of business at its regular meeting only by a
majority vote of those present.
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3 .03.03
The Secretary to the Board of Regents shall be responsible for the preparation of the
agenda. The Secretary will be responsible for contacting the President, the Chairpersons of
Board Committees and the Chairperson of the Board for items to be placed on the agenda.
3 .03.04
Persons wishing to speak before the Board at a regular meeting may do so during the
Communications p01iion of the regular meeting. The Communications portion of the meeting
shall be limited to thi1iy (30) minutes. Persons will be asked to identify themselves as to name,
address, and organization they represent, if any.
3 .03.05
Persons desiring to address the Board must declare their intent on appropriate forms at least
twenty-four (24) hours prior to the beginning of the Communications portion of the meeting.
3 .03.06
The amount of time allotted for each individual to speak will depend on the number of persons
wishing to speak. Normally no individual should speak more than 1 5 minutes, but ifthere are
more than two speakers, that time shall be reduced accordingly.
3 .03.07
In those instances to which more than three persons wish to present their views to the Board and
all represent a single organization or unit, the presentation will be limited to one presenter of 1 5
minutes or three presenters for five minutes each.

3.04 Special Meetings
Special meetings shall be fonnal sessions of the Board.
3 .04.01
Special meetings of the Board may be called by the Chairperson or upon the request of any three
Regents in accordance with established rules. Each Regent shall be informed of the special
meeting, by messenger or telephone, at least 24 hours before the scheduled meeting time of the
special meeting, provided, that any Regent who has previously so notified the Secretary of the
Board may elect to be informed of special meetings by email communication, in which case such
communication also shall be effective as to such Regent. Only those matters for which the
special meeting has been called shall receive consideration unless unanimous consent is granted
by the total Board.
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3.04.02
A Regent may participate in a special meeting by means of conference telephone or similar
communications equipment so long as all persons participating in the meeting can hear each
other. Participation in a special meeting pursuant to this provision shall constitute presence at
the meeting, for purposes of detennining a quorum, provided, however, that more than one-half
of the Regents participating in a special meeting must be physically present at the meeting.
3.05 Emergency Actions
Emergency action may be taken by the Board between formal sessions if and when any matter
arises that, in the opinion of the Chairperson or any three Regents, requires official action by the
Board prior to the next fonnal session. An affirmative vote, in person or by telephone, facsimile,
electronic mail, or other reliable method of communication, from five Regents, is required for
action. Any action taken at an emergency meeting shall be presented to the Board for
confirmation, at the next fonnal session of the B oard.

ARTICLE IV
OFFICERS AND ORGANIZATION
4.01 Chairperson
The Board shall elect bi-annually, in even-numbered years at its last meeting of the year, one of
the Regents to serve as Chairperson. The term of the Chairp erson shall be for two years. The
Chairperson shall begin the term as the presiding officer on January 1 of the following year. The
Chairp erson shall perform such duties as may be presc1ibed by law or by the regulations of the
B oard. As outlined in Section 4.02 of these Bylaws, the Chairperson shall appoint the Vice
Chairp erson in the event the position of Vice Chairperson becomes vacant prior to the
completion of the two year term. The Chairp erson will appoint the Chairs of the standing
committees described in Bylaw 5.01, whose membership is not prescribed in the B ylaws.
4.02 Vice Chairperson
The Board shall elect bi-annually, in even-numbered years at its last meeting of the year, one of
the Regents to serve as Vice Chairperson. The term of the Vice-Chairp erson shall be for two
years. The Vice-Chairperson will begin the tenn on January 1 of the following year. The Vice
Chairp erson will act as Chairperson in the absence of the Chairperson, and shall become
Chairperson for the remainder of the Chairp erson's two year term in the event the position of
Chairperson becomes vacant for any reason. In the event the position of Vice Chairperson
becomes vacant for any reason during the Vice Chairperson's term of office, the Chairperson
shall appoint one of the Regents to serve as Vice-Chairp erson to fill the remainder of the two
year tenn.
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4.03 Vice- President and Secretary
The Board shall appoint a Vice-President and Secretary to the Board who shall be a member of
the President' s Cabinet and responsible to the Board and shall serve at the pleasure of the Board.
In concert with the President, the Vice-President and Secretary plans, coordinates and facilitates
the work of the Board of Regents of Eastern Michigan University to enable it to effectively
govern the University and to facilitate effective communication between the members of the
Board and the President's Cabinet.
The Vice-President and Secretary shall keep a public record of all actions of the Board. The
Vice-President and Secretary will duly execute for and on behalf of the Regents of Eastern
Michigan University or Eastern Michigan University such instruments or documents which
would devolve to a corp orate officer and would be usual to that office. The Vice-President and
Secretary shall be the custodian of the co rporate seal and shall cause it to be used at the direction
of the Board of Regents. The Vice-President and Secretary shall si gn all requisitions for
transactions directed by the Board.
The Vice-President and Secretary shall be the Board of Regents' representative for external
organizations affiliated with the University.
4.03 . 0 1
The Vice-President and Secretary shall perform such other duties as may b e required o f him or
her by the Board and/or the Chairp erson of the Board.
4.03.02
The appointment of the Vice-President and Secretary shall be subject to the ineligibility
provision set forth in Section 4.07 of this Article.
4.04 Treasurer
The Board shall appoint a Treasurer to the Board who shall be a member of the President's
Cabinet and serve at the pleasure of the Board. The Treasurer is charged with the responsibility
for the collection, custody and accounting of all monies due the University. The Treasurer is
authorized to sign checks for the expenditure of funds approved by the Board of Regents and to
refuse expenditures not authorized by the Board or by budgets approved by the Board.
4.04.0 1
The Treasurer or his or her designee shall si gn all fonnal applications for grants of funds for
research, extension or other University purposes as directed by the Board prior to the President's
signature being placed on such documents.
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4.04.02
The Treasurer shall prepare an annual financial report at the close of each fiscal year and such
other interim reports as the President and Board of Regents may request.
4.04.03
The Treasurer shall perform such other duties as may be required by the President and/or the
Board of Regents.
4.04.04.
The Board may also appoint an Assistant Treasurer, who shall serve at the pleasure of the Board,
to act in the absence of the Treasurer.
4.04.05
The appointment of the Treasurer and of any Assistant Treasurer shall be subject to the
ineligibility provision set forth in Section 4.07 of this Article.
4.05 President

The Board shall, as often as necessary, elect a President of the University who shall serve at the
pleasure of the Board. He or she shall be an ex-officio member of the Board without a right to
vote and shall serve as the University's chief executive officer.
4.05.01
As the chief executive officer of the University, the President shall exercise such powers as are
inherent in the position in promoting, supporting, or protecting the interests of the University and
in managing and directing all of its affairs. The President shall be responsible for implementing
the policies of the Board, and may issue directions and executive orders not in contravention of
existing Board policies. The President shall be responsible for all business policies as heretofore
enacted or modified or hereafter established subject to the general policies established by the
Board. The President shall, in consultation with the Board, develop an annual budget (including,
but not limited to, tuition and fees) and projected multiple year budget for the University, that
reflects the Board's policies, for approval by the Board. The President shall be responsible for
hiring University employees, subject to Board approval. The hiring of members of the
President's administrative team shall be subject to prior consultation and discussion with the
Board's Personnel and Compensation Committee, and interviews of candidates considered for a
position in the President's administrative team may include Regents, as directed by the
Chairperson of the Board and/or the Personnel and Compensation Committee. The President
shall review and sign all requisitions for transactions that have been approved by the Board. The
President shall exercise such other powers, duties and responsibilities as are delegated to or
required of him or her by the Board.
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4.06 Audit or
The Board's Audit Committee shall appoint an Internal Auditor who shall report to the Audit
Committee, and who shall receive supervision from the Chairperson of the Audit Committee.
The Board's Audit Committee shall also be charged with recommending to the Board the
selection of an external auditor, who shall be appointed by the Board, and who shall receive
supervision from the Chairperson of the Audit Committee.
4.07 Ineligibility
No Regent shall be eligible to be appointed as Secretary, Treasurer, or Assistant Treasurer of the
Board, as provided in MCL 390.552.
ARTICLE V
COMMITTEES
5.01
The Board may appoint committees and prescribe their duties and functions. There shall be eight
standing committees of the Board:
1. Executive Committee
2. Educational Policies Committee
3. Faculty Affairs Committee
4. Finance and Investment Committee
5. Student Affairs Committee
6. Athletic Affairs Committee
7. Personnel and Compensation Committee
8. Audit Committee
5.02
After the bi-annual election of the Chairperson of the Board, the Chairperson of the Board shall
appoint Chairp ersons and Vice-Chairp ersons of the standing committees and any special
committees requested by Regents (except as outlined in Sections 5.04 and 5.10.01 of this
Article).
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5.03
Special committees may be authorized or appointed by the Chai rperson of the Board at his or her
discretion.
5.04 Executive Committee
The Executive Committee shall consist of three members: the Chairperson of the Board, the
Vice-Chairperson of the Board, and the Chai rperson of the Finance and Investment
Committee. The immediate past Chairperson of the Board shall also serve on the Executive
Committee as an ex-officio member. The Executive Committee's duties shall include, but are
not limited to, day-to-day communications with the President and other duties as assigned by the
Board.
5.05 Educational Policies Committee
The Educational Policies Committee shall be charged with the duty of reviewing and evaluating
all existing educational programs. The Committee shall also review all educational grants,
requests for new programs, requests for new majors and minors, requests for new degrees and
personnel appointments prior to action by the Board of Regents. Further, the Committee shall be
charged with the responsibility of making final recommendations to the Board on honorary
degrees. The Committee shall also perform other duties as assigned by the Board.
5.05.01
The University officer assigned to the Educational Policies Committee shall be the Provost.
5.06 Faculty Affairs Committee
The Faculty Affairs Committee shall be charged with the duty of meeting with representatives of
the faculty to discuss general concerns of the faculty and the University, excluding any matters
covered by the collective bargaining agreement. The Committee shall share its deliberations with
the Board and make appropriate refen-als to the other committees when further study on a matter
is required. The Committee shall also perform other duties as assigned by the Board.
5.06.01
The University officer assigned to the Faculty Affairs Committee shall be the Provost.
5.07 Finance and Investment Committee
Pursuant to the Michigan Constitution, the Finance and Investment Committee shall work
closely with the President and/or his/her executive officers to develop an annual budget for the
University that directs and controls the University's funds consistent with the Board's goals, and
that establishes annual rates for tuition and fees. The Committee will be charged with oversight
and review of the University's bon-owing and investment policies, opportunities and strategies,
14

and capital investment criteria The Committee also shall be charged with the duty of reviewing
the financial affairs and the property of the University and reporiing its findings thereon to the
Board. Fmiher, the Committee shall review all major proposed contracts prior to the contracts
being recommended to, or executed by, the Board. The Committee shall perfonn other duties
as assigned by the Board.
5 .07.01
The University officer assigned to the Finance and Investment Committee shall be the
University's Chief Financial Officer.
5.07.02
The Charter of the Finance and Investment Committee is appended to these Bylaws as Schedule
A.
5.08 Student Affairs Committee

The Student Affairs Committee shall be charged with the duty of meeting with student leaders to
discuss programs, policies, and general concerns of the students. The Committee shall share its
deliberations with the Board and make appropriate referrals to the other Board committees when
further study on a matter is required. It shall make appropriate recommendations. The
Committee shall also perform other duties as assigned by the Board.
5 .08.01
The University officer assigned to the Student Affairs Committee shall be the Provost.
5.09 Athletic Affairs Committee

The Athletic Affairs Committee shall be charged with the duty of meeting regularly with the
Athletic Director and representatives of the Athletic Department to review and evaluate all
existing athletic programs, policies, advancement initiatives and athletic related community
relationships. The Committee shall review and make a recommendation to the Board regarding
the Athletic Department's budget prior to presentation of that Budget to the Board, to ensure a
high quality academic and athletic experience for student athletes. The Committee shall report
its deliberations and findings to the Board and shall make appropriate referrals to other
committees when further study on a matter is required. The Chairp erson of the Committee shall
work closely with the Athletic Director to develop the agenda for Committee meetings. The
Committee shall also perform other duties as assigned by the Board.

5.09 . 0 1
The University officer assigned to the Athletic Affairs Committee shall b e the Athletic Director.
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5.10 Personnel and Compensation Committee
The Personnel and Compensation Committee shall be charged with reviewing all policy matters
regarding the establishment of goals and objectives, performance assessment and pay structures
for the President of the University, the Board Secretary, and Board Treasurer, and will make
recommendations to the Board of Regents regarding all such matters.
In addition, the Committee will periodically review with the President the procedures and
methods used in the evaluation of the members of the President's administrative team and will
advise the President on the performance and operations of the members of the President's
administrative team. The President will seek input from the Personnel and Compensation
Committee on annual performance evaluations of the President' s administrative team prior to the
evaluations being presented to those individuals. The Committee will review salary studies,
market data and other relevant information for the members of the President's administrative
team on an annual basis. In the event of the hiring or termination of any member of the
President's administrative team, the President will consult with the Chairp erson of the Board
and/or the Personnel and Compensation Committee prior to taking any formal action.
The Committee shall also have the authority to review and approve all proposed contracts
(including contract renewals or extensions) for temporary or permanent individual employment
and proposed contracts for employment consulting for the President's administrative team and
any governmental relations consulting contracts.
At the discretion of the Chairperson of the Board and/or the Committee, the Committee may
interview candidates considered for a position in the President's administrative team prior to the
hiring of such individuals, as outlined in Section 4.05.01 of these Bylaws.
The Committee will also work with the President on succession planning and personnel
development issues for the President and the members of the President's administrative team.
The Committee shall also perform other duties as assigned by the Board.
5 . 1 0. 0 1
The Committee shall be chaired b y the Vice Chairp erson o f the Board. The Committee shall
also include two other members: the Chai rperson of the Finance and Investment Committee, and
one other Regent who shall be appointed by the Chairperson of the Board.
5 . 1 0.02
The University officer assigned to the Committee shall be the Vice-President and Secretary to
the Board of Regents.
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5.1 1 Audit C ommittee
An External and Internal Auditor shall be appointed and supervised in accordance with Bylaw
Section 4.06. The Audit Committee shall meet with the Internal and External Auditor to discuss
his or her operations and to recommend the adoption or revision of such general policies relating
thereto as may be found appropriate. The Committee shall also be charged with oversight of the
University's insurance and risk management programs and with oversight and due diligence of
the establishment of the University's entrepreneurial activities. The Charter of the Audit
Committee is appended to these Bylaws as Exhibit B.
5. 1 1 .0 1
The University Officer assigned to the Audit Committee shall be the University's Chief
Financial Officer.
5.12 Res ources and Auth ority
Any of the aforementioned committees may investigate any matter brought to its attention
pertaining to its oversight areas, with full access to all books, systems, records, facilities and
personnel of the University. The afonnentioned Committees may engage independent counsel
and other advisors as it determines necessary to carry out its duties at University expense.
ARTICLE VI
COLLECTIVE AUTHORITY AND ACTION
6.0 1
The authority of the Board of Regents is conferred upon it as a Board, and the Board can bind the
body corporate and the University only by acting as a Board. No individual Regent shall bind
the Board or the University to any contractual or other legal obligation without prior approval of
the Board. Individual Regents otherwise may take such actions as are expected and consistent
with their positions as Regents, or as a member of a Board committee.

ARTICLE VII
AMENDMENTS
7.01
These bylaws may b e amended o r repealed at any formal session o f the Board, b y an affirmative
vote of a maj ority of the Regents, provided that copies of the proposed amendments or notices of
repeal are submitted in writing to each Regent at least 24 hours in advance of such formal
session.
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ARTICLE VIII
INDEMNIFICATION
8.01 Duty t o Indemnify Regents
Except as expressly set forth in this Article, the Board will defend, hold harmless, and indemnify
(collectively hereafter, "indemnify" or "indemnification") a Regent against any threatened,
pending, or completed action, suit, or proceeding of any kind or type (including arbitration and
alternative dispute resolution proceedings), whether civil, criminal, administrative, or
investigative, including relative to any appeal, and wherever brought, if the involvement of the
Regent in such action, suit, or proceeding arises:
(a) by virtue of the fact that he or she is or was a Regent, or is or was serving pursuant to
the request of the Board as a director, officer, trustee, or similar position of another entity (i.e.,
corporation, partnership, limited liability company, joint venture, trust, etc.), or
(b) from actions taken in the course of duties as a Regent.
This obligation extends to the payment as incurred of all expenses (including attorneys' fees,
judgments, penalties, fines, and amounts paid in settlement) (hereafter, "Expenses").
8.02 C onclusive Presumpti on of C overage
Indemnification under this Article shall be conclusively presumed unless a final and
nonappealable determination has been made by a court of competent jurisdiction (at the request
of the Board or any party to such action, suit, or proceeding) that the Regent:
(a) had no reasonable cause to believe that his or her conduct was in the best interests of
the Board or the University, or
(b) failed to satisfy the tenns and conditions of this Article, or
(c) with respect to a criminal action, suit, or proceeding, had reasonable cause to believe
that his or her conduct was illegal.
The termination of any action, suit, or proceeding by judgm ent, order, settlement (whether with
or without court approval), conviction, or a plea of nolo contendere or its equivalent, shall not
create a presumption or be used as evidence that the Regent did not meet the requisite standard
of conduct or had any particular belief or that a court has determined that indemnification is not
permitted under this Article or by applicable law.
8.03 Reimbursement of Expenses
In the event that a determination is made pursuant to Section 8.02 above that the Regent is not
entitled to indemnification under this Article or that indemnification should berevoked or
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terminated, the Regent shall repay any and all Expenses paid by the Board to or on behalf of the
Regent. If a Regent is entitled to indemnification by the Board for a portion of his or her
Expenses, but not, however, for the total amount of such Expenses, the Board shall nonetheless
indemnify the Regent for that portion of Expenses to which the Regent is entitled to
indemnification under this Article.
8.04 Notice and Cooperation By Regent
As a condition to obtaining indemnification under this Article, the Regent must give prompt
notice to the Board and the Office of the General Counsel of the pendency of any action, suit, or
proceeding for which he or she may seek indemnification, and shall keep the Board and the
Office of the General Counsel apprised of all significant developments in the action, suit, or
proceeding. A Regent's full cooperation with assigned legal counsel is a condition of continued
defense and indemnification under this Article.
8.05 Selection of Legal Counsel

Selection of legal counsel shall be made as follows:
(a) The General Counsel, after consultation with the Board, shall have authority over
selection of all legal counsel to represent the individual Regents indemnified under this Section,
except in the following cases:
(i) In any criminal matter, the Regent shall have sole authority over the selection
of legal counsel.
(ii) In the event the named parties to any action, suit, or proceeding include a
Regent and the Board or other Regents, and a named Regent has been advised by the
General Counsel, or by legal counsel selected under Section 8.05(a) above, that there may
be one or more legal defenses/positions available to him or her that conflict or may
conflict with those available to one or more other named Regents (or the named Board),
the named Regent then shall have the right to select separate legal counsel, and the Board
shall then indemnify such named Regent for all Expenses incurred by such named
Regent; provided, the Board will not be required to indemnify such named Regent for
any settlement of any such action, suit, or proceeding effected without the Board's prior
written consent.
(b) A Regent may, at any time at his or her own expense, retain separate legal counsel
rather than avail himself or herself of this Article. In such event, the Board will not reimburse
Expenses or provide any indemnification under this Article.
In matters where an individual Regent is a named party and the General Counsel has selected
legal counsel for the named Regent, such legal counsel will keep the named Regent infonned of
the status of the action, suit, or proceeding.
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8.06 Strategy and Settlement
Except in the case of a criminal matter, the Board shall have sole decision-making authority over
all litigation and settlement strategies. In any criminal matter, the Regent involved shall have
sole decision-making authority over all litigation and settlement strategies. Once the Board has
settled an action, suit, or proceeding, the Board shall not be required to further indemnify a
Regent with respect to that action, suit, or proceeding.
8.07 Non-Exclusivity
The indemnification provided in this A1iicle shall not be exclusive of any other rights to which a
Regent may be entitled under any statute, bylaw, insurance policy, agreement, or otherwise.
8.08 No Duplication of Recovery
Indemnification will be made under this Article only to the extent that the Regent is not made
whole for his or her Expenses from all other sources of indemnification, including insurance
maintained by the University. In no case will indemnification under this Article be in an amount
which, when combined with the indemnification from all other sources of indemnification,
exceeds the actual amount of Expenses incurred by the Regent.
8.09 Actions Brought By Regent
The Board shall not be required to indemnify a Regent in connection with an action, suit, or
proceeding brought by such Regent unless such action, suit, or proceeding was authorized by the
Board in advance and the Board expressly agrees to such indemnification.
8.10 Actions Brought By Board
The Board shall not commence, and hereby waives any right to commence, any action, suit, or
proceeding, for monetary damages, against a current or former Regent, for breach of the
Regent's fiduciary duty, or relative to any act or omission of the Regent, except as follows:
i. Acts or omissions not in good faith or that involve intentional misconduct or knowing violation
of law;
ii. An act or omission that is grossly negligent; or
iii. A transaction from which the Regent derived an improper personal benefit.
The Board shall not be required to indemnify a Regent in connection with an action, suit, or
proceeding brought by or on behalf of the Board against the Regent.
8.1 1 Enforcement
If a claim for indemnification under this Article is not paid in full by the Board within ninety
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(90) days after a written claim has been received by the General Counsel, the Regent making the .
claim may at any time thereafter bring suit against the Board to recover the unpaid amount of the
claim, and, if successful in whole or in part, the claimant shall be entitled to be paid also the
expense of prosecuting such claim.
8.12 M odificati ons
The right to indemnification set forth in this Article shall be deemed to be a contract right
between the Board and each Regent who serves in such capacity at any time while this Article is
in effect, and any repeal or modification of this Article shall not affect any rights or obligations
then existing, with respect to any state of facts then or theretofore existing, or any action, suit, or
proceeding theretofore or thereafter brought or threatened based in whole or in part upon any
such state of facts.
8.13 Applicati on
This Article applies to any Regent of the University. The indemnification provided for in this
Article continues as to a person who ceases to be a Regent, and the rights and benefits of this
Article shall inure to the benefit of the heirs, executors, administrators, personal representatives,
successors, and assigns of Regents.
8.14 Severability
Each and every section, term, and provision of this Article shall be considered severable in that,
in the event a court finds any section, tenn, or provision to be invalid or unenforceable, the
validity and enforceability, operation, or effect of the remaining sections, terms, and provisions
shall not be affected, and this Article shall be construed in all respects as if the invalid or
unenforceable section, term, or provision had been omitted.
8.15 Inquires, N otices and C ommunicati on
All inquires, notices, and communications regarding this Article or related to any action, suit, or
proceeding for which indemnification is or may be sought pursuant to this Article shall be
directed to the Office of the General Council.

SCHEDULE A TO BYLAWS OF
BOARD OF REGENTS OF EASTERN MICHIGAN UNIVERSITY
Regents of Eastern Michigan University
Committee Charter
Finance and Investment Committee
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Finance and Investment Committee Mission:
The Finance and Investment Committee provides oversight to the Board of Regents of the
financial and investment performance, policies and practices of Eastern Michigan University by
ensuring effective management of the University's revenues and expenses, providing
uncompromising stewardship for the University's financial and capital resources and by
providing business and financial guidance to the many different constituencies at the University.
I . Responsibilities of the Finance and Investment Committee:
a. Finance Responsibilities:
•
•
•
•
•
•
•

Review and monitor the overall financial health of the University
Review and ensure that financial policies are current and applicable
Review University budgets, including strategy, forecast projections, tuition/fees and
assumptions for State Appropriations
Review building and capital needs (including property acquisitions and disposals) and the
related debt program, including structure, policy, strategy and future capacity
Review tax compliance and exposure management
Review all major contracts prior to their being recommended to the Board for action.
Review annually the travel and hosting expenses of the President and his/her family.
b. Investment Responsibilities

•
•
•

Review investment policies, including investment goals, model asset allocation,
distribution policies and performance benchmarks, and investment reporting policies and
practices, and ensure adherence to such policies
Review investment costs, including cost of internal management, fees to outside
managers, custodial, reporting and brokerage fees.
Review performance of investments compared to relevant benclunarks or indices.

II. Composition and Meetings:
The Chai rperson of the Board of Regents will appoint the Chai rp erson of the Finance and
Investment Committee. The Chief Financial Officer will act as the staff liaison to the Finance
and Investment Committee. All appointments will be at the pleasure of the Board
Chairp erson. The Finance and Investment Committee may, at its discretion, hire financial
expertise from outside the University, subject to approval by the Board.
The Finance and Investment Committee will advise the Board on matters pertaining to its
oversight areas and will present periodic reports and recommendations, but will not have the
power to bind the Board on any matter. The Finance and Investment Committee may meet as
often as necessary, but not less than five times in a calendar year ( corresponding with regularly
scheduled Board meetings).
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SCHEDULE BTO BYLAWS OF
BOARD OF REGENTS OF EASTERN MICHIGAN UNIVERSITY
Regents of Eastern Michigan University
Committee Charier
Audit Committee
I.
•

•
•
•
•
•

•

•
•

Audit Responsibilities
Be directly responsible for the appointment, compensation and retention of the
University's independent internal auditor, review and approve the annual internal audit
plan, evaluate annually the performance of the auditor, and provide the auditor with
direct access to the FA Committee.
Recommend to the Board the selection of an external auditor, who shall be appointed by
the Board, evaluate annually the performance of the auditor, and provide the auditor with
direct access to the FA Committee
Review with the administration and the independent auditor the clarity and completeness
of the annual audit of the university's financial statements and supplemental
infonnation. Review and approve the annual statements and supplemental information.
Meet with internal and external auditors at least three times per year.
Review annually the compensation plans, policies and programs (including salary,
benefits and perquisite benefits) of the President and other "Key Officers" as determined
by the Audit Committee.
Review annually with the independent auditors the University's Risk Assessment and
risk management policies and procedures, financial risk of lost assets, operational risk of
ineffective and inefficient operations, compliance risk of violating laws, regulations and
University policies and procedures and reputational risk regarding public relations
matters are effectively managed. Ensure that the University is properly insured against
losses.
Establish and provide on-going review of the University's procedures for the receipt,
retention and treatment of complaints regarding accounting, internal accounting controls
or auditing matters, or other matters of questionable fiduciary and stewardship actions.
Ensure that confidential, anonymous reporting mechanisms are in place and that all
employees, students and other University stakeholders are aware of their existence.
Review the University's insurance and risk management programs.
Oversee due diligence of the establishment of the University's entrepreneurial activities.

The aforementioned responsibilities of the Audit Committee may be modified or supplemented
as appropriate at any time.
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II. Composition and Meetings:
The Chairperson of the Board of Regents will appoint the Chairperson of the Audit Committee.
The Chief Financial Officer will act as the staff liaison to the Audit Committee. All appointments
will be at the pleasure of the Board Chairperson. The Audit Committee may, at its discretion,
hire appropriate expertise from outside the University, subject to approval by the Board.
The Audit Committee will advise the Board on matters pertaining to its oversight areas and will
present periodic reports and recommendations, but will not have the power to bind the Board on
any matter. The Audit Committee may meet as often as necessary, but not less than four times in
a calendar year (corresponding with regularly scheduled Board meetings).
IV. Adoption of Chapter:
The Board of Regents has adopted this Charter on March 21, 2006, and amended this Chapter on
June 23, 2009 and April 16, 2013.
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